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FROM THE

EDITOR’S DESK

T

he Ministry of Corporate Affairs, Government of
India has notified the Corporate Social Responsibility
(CSR) Rules 2014 under the Section 135 of the new
Companies Act 2013 on February 27, 2014. As per
the notified CSR rules the CSR expenditure has to
be in line with the amended Schedule VII of the Companies Act 2013.
Net profit calculations exclude dividends from other Indian companies
and profits generated outside India. Indian branches and project
offices of foreign companies are covered under CSR provisions.
Private companies are exempted from requirement of having independent
directors in CSR committees. CSR Policy which includes the list
of CSR projects, modalities of execution and monitoring process
are to be displayed on company website and Political contribution
are excluded from CSR expenditure.
This is the right time to incorporate CSR into business and if CSR
is undertaken in its true spirit, it will contribute to the conduct of
business. It’s an opportunity for companies to create reputation,
brand image, trust, innovate and build partnerships. All these
values can be source of strength in the testing situations businesses
are in today. This can be achieved by more strategic and long term
approach having measurable outcomes and a chance to address some
of our most intractable societal challenges.
This landmark Act has put India at the top of the chart, making
it one of the first nations to have social welfare spending as part of
company statute by law. Around Rs 25,000 crore is expected to be
available for the social sector from 1st April 2014 onwards as Indian
companies comply with the provisions under the Companies Act,
2013. This is a paradigm shift where CSR has evolved from being
charity and liability to a sound business opportunity for companies,
from a back room function to a boardroom function.
Now companies have to constitute a CSR Committee; it forms CSR
policy, board approves it, CSR activities shall be undertaken as per
its stated policy, as projects or programmes. It excludes activities
undertaken in pursuance of its normal course of business. A brief
outline of the company’s CSR policy including the overview of
projects or programmes proposed to be undertaken has to be in public
domain - web-link. In tune with that, this issue features a write up
on Corporate Social Responsibility in the Companies Act 2013,
while accentuating the story of transition happening in society at
Kashmir (supported by the Indian Army, PowerGrid and CSRL).
Stories like corporate fraud, reconstructing lives in layers and
Baal Vikaas Bhaaratee’s contributions to society too could grab
some space. Please let us have your views, concerns and suggestions
to take his discussion further.
Stay connected!

DR. K.K. UPADhyAy
ISSUE EDIToR
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LETTERS TO THE
EDITOR

going that extra mile!
Besides that I am a regular reader of
CSR Times, a new thing delighted me
– that CSR Times is coming up with
“Awards for Best CSR Practices in
Education”. So far the magazine was
educating the populace on the issues
concerning CSR and sustainability
subjects, but now the upcoming
awards in the field of education would
be a huge reason to bank upon.
Whosoever does a good work in any
given field, longs for some
encouragement and recognition.
Therefore, I think, the upcoming
awards would be a great feed to
encourage people to do much more
than what they are doing in order to
raise the literary bar.
— Neetu Rana,
Stellar Group

bring out more of
Psus’ work!
As PSUs are big philanthropists and
money generating organisations, the
latest issue of CSR Times has come up
sans any such feature or story on
PSUs. I would suggest if more of that
can be carried in the upcoming issues.
However, the magazine has emerged
as a good treat for everyone. On the
one hand, one stays informed with
what all is happening where in the CSR
space reading the events section, on
the other hand, featuring NGOs,
individuals and celebrities has also
become good infor mative and
educative source.The best read for me
is the opinion sections contributed by
t h e w h o ’s w h o o f C S R a n d
sustainability. Keep going!
- Dipiish Khurana

ruling the roost!
After the New Companies Act, 2013,

awareness about corporate social
responsibility and sustainability is
spreading like a wild fire. As it’s
evolving as a full-fledged sector now,
it needs CSR experts and people with
in-depth understanding of the field.
With many other things, scores are
now gearing up to pursue a career in
this space. Among many others, I am
such a student who is getting down to
the brass tacks with a deep sense of
career building in CSR. Any field
needs some knowledge and
information to start with and thereafter
enhancing it. And my quest for that
ended when one of my acquaintances
introduced me to this monthly journal
called CSR Times. The magazine is
something which I always look forward
to avidly. Hats off!
— Namami Sharma,
Dept of Social Work

A good package!
I just got my hands on the March issue
of CSR Times and want to mention that
I personally felt the magazine being
very professional. It seems ultra-rich in
content on the one hand, while an
appealing design enforces one to
engage with it in-depth. Opinion
section by Mac Arthur Foundation and
integrated reporting are a food for
thought. Cover story on Tata Power is
informative, educative and could result
as a learning tool if corporations use it
as a case study on how to do CSR
successfully. The magazine, in a very
short span, has created a buzz in the
social space with every organization,
NGOs, and even ministries talking
about it a lot. I hope in the future the
journal will make a mark in the social
space.
— D.K. Sharma,
Northern Coal Fields Ltd.
5 | CSR TIMES | APRIL 2014

gratifying the quest of
scores!
Highlighting the projects and initiatives
of the corporations and firms in the
social space brings the readers closer
to the current trends in the CSR space.
Carrying out the interviews of the most
learned people and the top honchos of
companies; educate people with a fresh
and new perspective. A small section
with some sketches and an article in a
witty manner in the CSR way in some
past issues were nice to read. Carrying
celeb and individual contribution in the
human space is something which the
cluttered market hardly does. It will
provide an extra mileage to the
magazine. Keep gratifying the quest of
hundreds and thousands!
— Gaurav Kapoor, Investors Clinic

bringing forth the
corporate humane face!
Off late, there has been quite a buzz in
the cor porate circles with the
amendment happened in the
Companies Act, 2013. While
corporations have been doing good
work for years, only a handful insiders
were aware of it. Now, as there is a lot of
hype around the word ‘CSR’, media’s
role is also becoming crucial in the
sector. Amongst many other media
houses, I would like to especially
mention this one magazine – CSR
Times for generating a substantial
awareness among the people by
bringing out stories and articles on what
corporations, PSUs, NGOs and
individuals are doing in the social
space. In a short span of time, the
magazine has garnered excessive
applause from varied sections of the
society. May it continue escalating its
humane initiative forever!
— Priyanka Maheshwari

INITIATIVE

baal Vikaas bhaaratee:

addressing the
demanding issue!
What is the cause of degradation of life’s quality today? Why the general
populace is completely consumed by consumerism only? Why electronic
media has marred the significance of books? baal Vikaas bhaaratee exists
to address these critical issues.

W

e all are the prime
witnesses to the
dark period of the
moder n human
h i s t o r y. W h e r e
there exists goodness, evil too buds
and creeps inside alike termite simultaneously in the society. Though the
Government and people try to address
various societal challenges through
bringing out various measures and
regulations, new forms and manners
of evil deeds evolve every now and
then. Such misdeeds and inhumane
acts bring shame to the entire spectrum of humanity and the society at
large. From rapes on streets, in vehicle
and indeed anywhere, to pandemoni-

ums galore in the sacred temple of
Democracy are shaming some of us
everyday. Is there a safe place left in
this country including the Parliament
whose culture we are proud of. It is not
that only uneducated are committing
these cruel crimes. Highly educated,
professionals, our own elected politicos, et al are involved in many inhuman acts. The Government and civil
society are no different; it all boils down
to the basic human values, the character which one carries within. It is truism
that if character of the people is not
‘good’, not humane, no system can
function properly in the expected or a
humane manner. A multitude of minds
have come up with some path-break6 | CSR TIMES | APRIL 2014

ing initiatives to curb and address such
societal challenges, while myriads
have plans in the pipeline. One such
person and his team are committed to
make that difference in that space.
Observing at these inhumane tendencies and growing evils inside, Vishwa
Mohan Tiwari, Air Vice Marshal (retd)
concluded some critical points:
1. The old people are already beyond
c hange, barring a few exceptions.
2. The youth is happily submerged in
the filth of ‘consumerism’, through
no fault of theirs. Our generation has
failed to inculcate human values in
them.
3. Children are the only hope of future.
4. There are no better and surer meth-
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INITIATIVE

ods than to sow the seeds of
humanity in the children through
narration, in their mother tongue/
link language, of stories both old
and new.
5. People have, and so have children,
lost their habit of reading due to the
influence of TV.
6. Renaissance through this process
of narration of stories is a long maturation process, which needs dedication, patience and perseverance,
but is sure to produce humane
results.
Taking all the aforementioned
points as the concerning areas,
Vishwa Mohan Tiwari and some of his
friends together established an NGO
‘Baal Vikaas Bhaaratee’ (BVB) (registered).The NGO has been established
basis some objective.The main objectives are:
1. To build moral backbones in children because parents, society and
schools are not paying sufficient
attention, as most of them are motivated by consumerism.
2. To develop the faculty of thinking
and reading habits in children
because everybody has lost these
habits due to the epidemic of TV.
3. To educate children about the bad
effects of junk food, junk drinks and
junk culture. A culture that is neither
Indian nor Western and serves no
purpose to humanism is junk culture. Consumerism is also a junk
culture.
4. To encourage children to watch less
TV and play outside more, and read
literature as well.
5. To develop children as light houses
of knowledge, not mere storehouses of information, with scientific
temper and love for Indian culture
and languages.
6. To induce children to use computer
more sensibly avoiding video
games etc.
7. To become ‘good’ human beings.

8. To train others the appropriate style
for narration of stories to suit modern times.
Now one may wonder what difference does story telling or narration
make! But at Baal Vikaas Bhaaratee it
is a strong belief that it cultivates faculties of thinking, imagination, visualization and creativity. One of the areas of
focus for the NGO is developing scientific temper amongst students. The
efforts by the NGO help children and
pupils learn the traits of truth, justice,
honesty, determination, selfless service to others, civilized behavior, et al.
Because one of the core working
areas of the NGO is encouraging outdoor sports, it says, it helps children
stay healthy too. The basic vision of
Baal Vikaas Bhaaratee is the overall
nurturing of lives through fundamental
human morals and values. After a long
dedicated and strenuous journey in
the field, the NGO is thriving and thriving.With more than 120 branches panIndia (with a library dedicated to children in all the branches), 98% of its
budget goes into purchasing books.
One can figure out the significance of
books from the NGO’s perspective. At
the branches, volunteers narrate stories to children at least once a week for
1 to 2 hours. In addition they are
expected to issue books to children
and maintain the library. Promoting the
Indian languages, story narration happens in Indian languages only. Earning
goodwill and a good repute, it enjoys
extensive appreciation and accolades
from teachers, pupils and parents
equally. Albeit it’s a huge challenge for
the volunteers to visit government
schools more frequently as they usually have a packed schedule panIndia, Baal Vikaas Bhaaratee is paying
a special attention to Nitharee – a
place in Noida where young girls were
not only raped, but confined, chopped
into pieces, roasted and gorged. BVB
volunteers visit a govt. school there
8 | CSR TIMES | APRIL 2014

every day to empower them through
narration of stories and encouraging
them to read books from the library
donated.
On the one hand, opening up 50
new branches every year is in offing,
the yet-to-become-reality plans don’t
come so easy. For these operations,
financial capital is required and this is
where the NGO faces a bumpy, rough
road. According to it, approximately Rs
25 lakhs is required annually to establish 50 branches. A quantum of
requests are pending with the social
organisation to open its branches in
states like Haryana, Jharkhand,
Nagaland and West Bengal; while
states like Assam, Delhi, Gujarat,
Karnataka, Madhya Pradesh, Noida,
Manipur, Maharashtra, Rajasthan and
Uttarakhand, etc. are acting enthusiastically towards BVB to open more
branches. The only reason these
branches get delayed is due to funds.
But nothing could deter the humane
endeavour of BVB as they are moved
by a sincere gesture of a kid which
encourages it to go further despite all
the obstacles. One 8 year old girl,
Muskan Pathak, from a remote village
‘Saamar’, from Mujaffarpur district of
Bihar has donated Rs 103.50 (her total
savings till date), despite stiff opposition from her parents and grand parents. Despite the financial challenge,
BVB is absolutely sure of writing a success story. CSRT

— Vishwa Mohan Tiwari, Air Vice
Marshal(retd)
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SUCCESS STORY

Centre For Social
Responsibility and
Leadership (CSRL)
executes Abhayanand
Super 30 program,
which provides 11
months of free
residential coaching
and mentoring to
underprivileged
students for cracking
IIT/NIT etc. Gail India Ltd
was the first company to
experiment this idea
under CSR program and
thereafter many PSUs
came forward to support
this noble cause.
Indraprastha Gas
Limited (IGL) was one of
them which decided to
support underprivileged
students of Delhi/NCR.
Amongst many other
such students, the
inspiring story of
Poonam Gupta,
(sponsored by IGL in the
second year) is waiting
to unfold itself.

Adversity is no

obstAcle
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SUCCESS STORY


poonam gupta (abhayanand super 30, 2011 – 2012)
iit kharagpur (agriculture)

I

t was my mother’s dream that I study in an
English medium school though we lived in a
small village, Saini, on the banks of the Ganga.
My father worked in Delhi as a labourer in an
embroidery unit.
I did go to a nearby private school till class third,
but could not continue there as it became unaffordable for my parents. Hence, I had to take admission in
a government school. Two years my teachers
observed me doing well & it was upon the advice of
my class teacher that I took the entrance test of
Pratibha Vidyalaya and got selected.
It was there that my real education started.
Rajkiya Pratibha Vikas Vidyalaya, Gandhi Nagar,
gave me a lot of exposure, support and grooming. I
realised that I could do so many other things besides
studying. My teachers helped and guided me and
encouraged me to go for IIT/JEE and also got me
enrolled in Brilliant Tutorials. This resulted in a disappointment, but they still encouraged me to take the
Super 30 entrance test. I must thank them for their
persuasion which completely changed my life.
I entered the Delhi Centre of CSRL with mixed
feelings of anxiety, zeal, fear, hope, expectations and
a will to crack the IIT/JEE.
I had no idea that this was going to be a golden
period of my life – building lifelong relationships, beautiful memories, success and so much more.
Abhayanand Super 30 was the place where I got the





environment, peace and resources necessary for
making it to IIT/JEE, as in my first attempt I could not
prepare well because I lacked the environment and
serenity needed. In a single room which was accommodating a family of six, including 3 small children
along with financial and other family issues, it was not
possible to focus on exams.
Abhayanand Super 30 provided us a good academic surrounding, intelligent batch mates, dedicated and skilled teachers, books, test series, early
morning telephonic classes of Abhayanand Sir,
extraordinary motivation of our centre manager. We
all learned how to fight back crisis and still grow. It was
not a lavish hostel but it had all which was needed for
a student to excel and grow with maturity. I should
admit, it was not just Physics, Chemistry and
Mathematics which we learned but far more important was the lessons of life that helped us grow and
keep moving ahead. My mother used to visit me at
times with my siblings, when I saw them I always
swore myself to do my best and bring happiness for
my adorable siblings.
Today when I come home from IIT Kharagpur for
vacations, all my neighbors look at me with pride and
inspire their children to become like me. I can never
describe in words how it feels then. It’s truly said if you
have zeal to fight, even God paves out the ways for
you. CSRT
‘All you need is zeal and, the path is carved’
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ACT

CSR in the
Companies
Act

the government has notified the rules for corporate social
responsibility (csr) spending under the new companies Act 2013, putting
in place the much-debated plan aimed at encouraging companies to spend a
portion of their profits on projects that benefit society.

M

inistry of Corporate
Affairs, Government
of India has finally
announced the
Cor porate Social
Responsibility (Policy) Rules 2014
under the Section 135 of the new
Companies Act 2013 on February 27,
2014. The rules were long awaited
after the comments period for the draft
rules of the Companies Act 2013 ended on September 8, 2013.
Additionally, the Schedule VII of
the Act that enlists the CSR activities
areas (themes) has also been notified.
There are many new additions (when
compared to the draft rules) in the
Schedule VII like spending for the ben-

efit of armed forces veterans, war widows and their dependents, spending
on training to promote rural and nationally recognised para-Olympic and
Olympic sports, protection of national
heritage, setting up of public libraries
etc. One major addition in the Section
135 is provision of up to 5% of the CSR
budget for training and capacity building of employees and implementing
partners for CSR.
Who must comply?
Every Company registered under the
companies law or any previous laws
having a net worth of rupees five hundred crore or more ($ 100 million or
more), or a turnover of rupees one
12 | CSR TIMES | APRIL 2014

thousand crore or more ($ 200 million
or more), or a net profit of rupees five
crore or more ($ 1 million or more) during the financial year.
How much to spend on CSR?
Ensure that the company spends, in
every financial year, at least 2% of its
average net profit made during the
three immediately preceding financial
years.
“Net Profit” means the net profit of
a company as per its financial statement prepared in accordance with the
applicable provisions of the Act, but
shall not include the following, namely:•Any profit arising from any overseas

ACT
account prepared in terms of clause
(a) of sub-section (1) of section 381
read with section 198 of the Act.

branch or branches of the company,
whether operated as a separate
company or otherwise; and
•Any dividend received from other
companies in India, which are covered under and complying with the
provisions of section 135 of the Act.
•Provided that net profit in respect of a
financial year for which the relevant
financial statements were prepared
in accordance with the provisions of
the companies Act 1956, (1 of 1956)
shall not be required to be re-calculated in accordance with the provisions of the Act; in case of a foreign
company covered under these rules,
net profit means the net profit of such
company as per profit and loss

Who will be held accountable?
The company shall constitute a
Corporate Social Responsibility
Committee of the board members consisting of three or more directors, out of
which at least one director shall be an
independent director. However as per
new notified rules the companies mentioned in the rule 3 shall constitute
CSR Committee as under•An unlisted public company or a private company covered under subsection (1) of section 135 which is not
required to appoint an independent
director pursuant to sub-section (4) of
section 149 of the Act, shall have its
CSR Committee without such director;
•A private company having only two
directors on its Board shall constitute
its CSR Committee with two such
directors;
•With respect to a foreign company
covered under these rules, the CSR
Committee shall comprise of at least
two persons of which one person
shall be as specified under clause (d)
of sub-section (1) of section 380 of
the Act and another person shall be
nominated by the foreign company.
What will the Committee do?
Formulate and recommend a CSR
Policy and an indicative list of activities
to the Board, Recommend the amount
of expenditure and Monitor the
Corporate Social Responsibility Policy
of the company from time to time.
The CSR Policy of the company shall, inter-alia, include the following, namely:•A list of CSR projects or programmes which a company plans to
undertake falling within the purview
of the Schedule VII of the Act, specifying modalities of execution of such
13 | CSR TIMES | APRIL 2014

project or programmes and implementation schedules for the
same ; and
•Monitoring process of such projects or programmes: provided that
the CSR activities do not include
the activities undertaken in pursuance of normal course of business
of a company. (Provided further that
the Board of Directors shall ensure
that activities included by a company in its cor porate Social
Responsibility Policy are related to
the activities included
in Schedule VII of the Act)
•The CSR Policy of the company shall specify that the surplus arising out of the CSR projects or programmes or activities shall not form
part of the business profit of a company.
What will be the role of the Board of
Directors?
The Board of Directors of the company shall, after taking into account
the recommendations of CSR
Committee, approve the CSR Policy
for the company and disclose contents of such policy in its report and
the same shall be displayed on the
company’s website, if any, as per the
particulars specified in the notified
annexure.
What are the activities your company can undertake?
The CSR Activities shall be undertaken by the company, as per its stated
CSR Policy. These can be projects or
programmes or activities (either new
or ongoing), excluding activities undertaken in pursuance of its normal
course of business.
The Board of a company may
decide to undertake its CSR activities
approved by the CSR Committee,
through a registered trust or a registered society or a company established by the company or its holding or

ACT

subsidiary or associate company
under section 8 of the Act or otherwise:
•If such trust, society or company is
not established by the company or its
holding or subsidiary or associate
company, it shall have an established
track record of three years in undertaking similar projects or programmes;
•The company has specified the project or programmes to be undertaken
through these entities, the modalities
of utilisation of funds on such projects
and programmes and the monitoring
and reporting mechanism.
•A company may also collaborate with
other companies for undertaking
projects or programmes or CSR
activities in such a manner that the
CSR Committees of respective companies are in a position to report separately on such projects or programmes in accordance with these
rules.
•
According to Schedule VII, activities which may be included by companies in their Corporate Social are:
•Eradicating poverty, promoting preventive healthcare and sanitation
•Promotion of education and livelihood projects
•Reducing inequalities faced by
socially and economically backwards
•Promotion of flora & fauna, animal
welfare, agro-forestry etc.
•Working towards protection of national heritage, art & culture

•Measures for benefit of armed forces
veterans, war widows and their
dependents
•Training to support sports
•Contribution to PM’s fund or any other
f u n d s e t u p by t h e C e n t r a l
Gover nment or the State
Governments for socio-economic
development and relief and funds for
the welfare of the Scheduled Castes,
the Scheduled Tribes, other backward classes, minorities and women
•Contributions provided to technology
incubators located within academic
institutions which are provided by
Central Government
•Rural development projects
What does a company need to disclose in the Annual Report?
The Board’s Report of a company covered under these rules pertaining to
a financial year commencing on
or after the 1st day of April, 2014 shall
include an annual report on CSR containing par ticulars specified in
Annexure. In case of a foreign company, the balance sheet filed
under sub-clause (b) of sub-section
(1) of section 381 shall contain an
Annexure report on CSR.
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For “the Annual Report” on CSR
activities to be included in the Board’s
Report:
•Brief outline of the company’s
CSR policy, including overview of
projects or programmes proposed to
be under taken and a reference to the
web-link to the CSR policy and projects or programmes.
•The Composition of the CSR
Committee.
•Average net profit of the company
for last three financial years.
•Prescribed CSR Expenditure.
•Details of CSR spent during the
financial year
•Total amount to be spent for the year
•Amount unspent, if any;
Manner in which the amount spent
during the financial year is detailed
below.
•*Also give details of implementing
agency
•In Case of failure to spend approved
amount, the company shall provide
the reasons for not spending the
amount in its Board report.
•A responsibility statement of
the CSR Committee that the implementation and monitoring of CSR
Policy, is in compliance with
CSR objectives and Policy of the
company CSRT
— Dr. KK Upadhyay
Head, FICCI Aditya Birla CSR Centre
for Excellence

let’s work for a better society

• An exclusive monthly magazine on Corporate
Social Responsibility and Sustainability.
• Born out of the idea to highlight the social
contributions of corporates, PSUs, NGOs,
MNCs, social activists, celebrities, funding
agencies, et al.
• The magazine’s objective is to provide a
much needed platform to the organisations
so that they could come together and bridge
the gap between what needs to be done and
how it can be done for the betterment of the
society.
• Apart from being a good knowledge resource
on CSR, the CSR TIMES aims at becoming a
one-stop-shop for PSUs, Corporates and
NGOs.
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OPINION

a true change agent

whAt csr funds
could influence?

T

he Companies Bill 2012 stipulates certain guidelines on Corporate Social Responsibility (CSR).
Indian companies are expected to accept the
challenge and respond in a commendable manner. It is a genuine opportunity for companies to
do something for a better society and show that they care for
their roots. It is certain that companies with great reputation
and clear conscience would have greater focus in their
approach in order to satisfy their social obligations.
The following article is an attempt to capture potential of
Corporate Social Responsibility and factors it could trigger
for social and economic development.This article considers
the Companies Act as a stepping-stone in creating multiple
avenues for better education, health and livelihood opportunities. It also assumes that companies would take up activities under CSR on a serious note. The interventions under
CSR are manifold and these are manifestations of ‘giving
back to society’, ‘being good’ and ‘doing good’.
There are many areas where CSR could influence the
process of positive change through good intentions and
actions. Companies Bill lists out, among other priority activities, eradication of poverty, promotion of education and gender equality, reducing child mortality, combating HIV AIDS,
environmental sustainability, vocational education and promoting social business projects.The present article aims to

dovetail various opportunities in the areas of education and
vocational education for strategic and structured interventions. It does not mean that the other activities are not important under CSR.
Education is an investment in human capital. It is crucial
to the overall development of an individual and the society. It
carries a huge impact on a nation’s growth and development.
Achieving Universal Primary Education is the second most
important goal in the United Nations Millennium
Development Goals.There are large numbers of children not
enrolled in schools and girls are at great disadvantage in
receiving access to education. It is an accepted fact that
education is a crucial factor in ending extreme poverty.
Education opens the door to employment opportunities,
provides impetus to increased income levels and thereby
helping in improved maternal and child health. It is a fact that
a child born to a mother who can read is likely to have more
chances of survival in the early stages of growth. A solid and
sound education system ensures improved social cohesion,
reduces unrest, lowers crime rate, and helps economic
growth and improved social services. Increased attendance
and quality of education has an immediate effect in curbing
spread of HIV AIDS, if not improved health parameters. Not
only does health improve individual and familial health, but
also improves the health of a community at large.Therefore,
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it is pertinent that companies adopt
‘school education’ as a strategic intervention.
A company could adopt various
activities under education framework.
These include helping schools with
additional teacher, procuring teaching
aids, sourcing books for library and
Science equipment. There are avenues for companies to support schools
addressing issues pertaining to special
children. Companies could also
explore donating computers to schools
for digital learning experience. It also
manifests in creating experiences
beyond classroom and exposes students to knowledge networks.
There are abundant employee volunteer opportunities in working with
children and schools – through teaching, mentoring and career counseling.
Employee Volunteer Programmes offer
employees a chance to grow both personally and professionally. It provides a
platform for employees to balance their
work life by getting involved in something they care about, find personal
satisfaction and increase their sense of
self worth. It is also an opportunity for
the company to go beyond just donating money and resources.
India has to respond quickly to the
changing needs of knowledge economy. It requires a new generation of educated and skilled people. In the global
economy, competitive edge is critical
and determined by its peoples’ ability to
create, share and use knowledge
effectively. It is also one of the biggest
opportunities addressing age-old
unemployment issue in India.
A knowledge economy requires
huge knowledge workforce that is flexible and analytical. The workforce will
also be the driving force for innovation
and growth. One of the sources of the
skilled workforce is the Vocational
Education and Training system. It is a
huge challenge and the government
alone cannot address and respond to

the needs of the labor market. It is
extremely crucial to invest in quality
Vocational Education and Training system for developing skilled workers.
Vocational Education is yet another
opportunity for companies to embrace
and complement government in creating workforce driving Indian economy
to the next level.
The Government of India has initiated Public Private Partnership (PPP)
between government and industry to
promote skills development program
on a mass scale. The National Skill
Development Corporation India
(NSDC) is set up as part of a national
skill development mission to fulfill the
growing needs for skilled work force.
NSDC is expected to bridge the gap
between the demand and supply of
market demanded skills. It also promotes and funds skill development
programmes by catalysing creation of
large and replicable vocational initiatives. NSDC provides services for 21
sectors and some of the large laborintensive sectors are Electronics
Hardware, Textiles and Garments,
Chemicals and Pharmaceuticals, Food
Processing and IT, ITES-BPO,
Organised Retail, Healthcare and
Banking, Insurance and Finance, and
Education and skill Development.
Corporations can take forward the
idea of setting up of skill centers in
developing skill-oriented workforce. It
also complements government’s initiatives in narrowing the gap between skill
demand and supply. It is even more
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relevant to service and skill based companies as it addresses their own existing needs. Moreover, NSDC funds
some of these vocational streams. It
fosters private sector initiatives both for
non-profit and for-profit, with the goal of
building replicable and scalable models. Companies can explore such
opportunities under CSR in establishing successful PPP models – systemic,
scalable and sustainable. They could
also adopt and modernise curriculum
and equip Vocational Education and
Training institutions such Industrial
Training Institutions (ITIs). In due
course of the time, these initiatives will
also address deficiencies hitherto
offered by these traditional training
bodies and other skill development programmes run by the government. The
need of the hour is to increase employment through skill building and link education to employment.
Therefore, companies have plethora of opportunities to collaborate government initiatives in the areas of education and vocational education sectors. Education for enlightened individual in nation building and developing skills for global competitiveness
are the two biggest levers companies
could tag along through CSR initiatives. They can be truly partners in
development. CSRT
— The author Nirbhay Lumde
heads CSR wing of a Dubai based
retail leader in India. He is a Post
Graduate in Planning & Development
from IIT Bombay.

OPINION

H

ow long can we be promoting CSR or corporate social responsibility
as a separate function
or department within
organisations? While interacting with
few CSR leaders of global organisations during a conference few months
ago, there were number of challenges
they posed as hurdles of why their
companies are not able to reach the
sustainability goals. In my Feb 2014
article in CSR Times titled “The Future
of Sustainability v3.0”, I have stated
that the 3 key challenges for sustainability v3.0 are:
1. Creating change leaders for total
engagement
2. Communicating the value proposition
3. Co-creating policies for growth
If we want to integrate sustainability into the core business of an organ-

isation, there is an eminent need for a
cross-functional organisation to work
together, building a solid business
case for change under a visionary
leadership.

sustainable supply
chain - definition:

Supply chain sustainability is
increasingly recognised as a key component of corporate responsibility.
Managing the social, environmental
and economic impacts of supply
chains, and combating corruption,
makes good business sense as well as
being the right thing to do.
Supply chain sustainability is the

integrating sustainability into business and operations:

sustainable supply chain
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management of environmental, social
and economic impacts, and the
encouragement of good governance
practices, throughout the life cycles of
goods and services. The objective of
supply chain sustainability is to create,
protect and grow long-term environmental, social and economic value for
all stakeholders involved in bringing
products and services to market.
Why is Supply Chain Sustainability
important?
Connecting with suppliers and customers are priority areas on the
Management Agenda, and sustainable supply chain is a great medium to
align all these stakeholders for the
business as well as community benefit.Companies which make their supply
chains more economically inclusive
can support further economic development through for instance job creation
and increased incomes. Economic
development has secondary impacts
on socio-economic development and
the environment and is therefore a
critically important aspect of sustainability.

with each of the Supply Chain of an
organisation?
Supply chain sustainability management practices that respond to multiple
drivers can maximise the value to business. The most critical as well as difficult step in developing a supply chain
sustainability agenda is to develop a
business case for prioritising the identified projects in 3 benefit drivers for the
business:
1. Supply Chain Risk Management
2. Partnering with suppliers to ensure
minimum standards in management practices
3. Process and Operating Efficiencies
across the value chain - Reducing
costs without negatively impacting
operations
4. Innovation for creating sustainable
products for conscious customersSourcing raw materials with social
and environmental impacts explicitly considered
The most common business drivers for supply chain sustainability are
depicted in the figure below.

employees and customers understand
the value of an sustainable supply
chain agenda.
Can Indian companies join the
global bandwagon?
European companies have been
leading edge with respect to integrating sustainability into core operations
of a business across the supply chain.
The retail giant Walmart is a North
American example of how successfully you can integrate sustainability
into supplier management. The
Canadian coffee giant, “Tim Hortons”
and “Starbucks” lead their counterparts in establishing long term partnership with coffee farmers in the developing economies and help enable social
development as well as integrate sustainability practices into the supply
management processes.
Indian companies, cut across
industries, can join the global bandwagon. And it can be energy efficient
buildings and computers in the IT sector, socially sustainable sourcing of
items from cottage industries and

supply chain
components:
To detail on how we can integrate
sustainability into a company’s operations, and study the benefit of integration, we will use the supply chain model to illustrate.
The Supply Chain Operations
Reference-model (SCOR®) is a process reference model that has been
developed and endorsed by Supply
Chain Council as the cross-industry
standard diagnostic tool for supply
chain management.The SCOR-model
has been developed to describe the
business activities associated with all
phases of satisfying a customer’s
demand.
How does Sustainability connect

Figure 1 – SCOR Model to define components of Supply Chain
The key is to translate all the benefits from the sustainable supply chain
into dollars – whether it’s the actual dollars or the social and carbon dollars.
The reason for this approach is to
ensure that the organisation, Board of
Directors, investors, management,
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women’s self-help groups, hybrid electric buses running in the metros and
financing for SMEs and sustainable
business startups.
If an Indian company is interested
in taking on the sustainable supply
chain agenda, the following are the

OPINION

char ters and
high level business cases with
bottom line benefits as well as
qualitative benefits
7. Prioritise
the sustainable
supply projects
based on
impact (bottom
line, social, environmental and
scale of impact)
and ease of
suggested next steps:
Conduct a cross-functional leadership meeting to prepare the sustainable supply chain goals and mission
5. Define project champions from
every department in the organisation (Example : Logistics – Green
Fleet induction; Finance – Carbon
accounting; Marketing –
S u s t a i n a bl e Pa ck a g i n g
Innovation)
6. Assign a cross functional team for
each project and prepare project

implementation
8. Define the top 5 Sustainable
Supply Chain KPIs for your company based on the prioritised projects
9. A dedicated Project Management
Office for managing, tracking and
reporting the progress reports and
KPIs
10. Review progress with leadership
sponsors and reprioritise projects
based on market and regulatory
needs
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11. Report on successes, failures and
learnings on building a sustainable
supply chain organisation through
the CSR reports and other communication medium
12. Expand the Sustainable Supply
Chain strategy to include the suppliers, customers and communities where the company operates
13. Develop a companywide integrated roadmap for implementation of
prioritised Sustainable Supply
Chain projects over the next 5
years
Source: Supply Chain Sustainability: A
Practical Guide for Continuous
Improvement, UN Global Compact,
SCOR – Supply Chain Council. CSRT
Ve n k a t S . S o m a s u n d a r a m i s a
Management Consultant at PwC Canada. He is
a mechanical engineer from India and a
SchulichMBA grad from Canada. Drawing upon
engineering, business, diverse industry and
market experiences, he is currently consulting
businesses, o integrate sustainable practices
into their core business model for increased bottom line and long term sustainability. Reach him
at ca.linkedin.com/in/venkatsomasundaram/

INITIATIVE

T

he power sector landscape is going through a
transformational phase
and large numbers of
projects are underway
concurrently. POWERGRID being a
key player in the power sector is implementing large number of projects to
fructify the grand plans of the power
sector.
Construction of transmission line
is unique in itself. It involves working in
a harmonious manner in tall structures
which moves northwards as the construction progresses. Nevertheless to
mention, that in order to bring in efficiency and scale up the speed of erection and stringing, the necessity of
trained manpower cannot be undermined, and is a critical factor in determining the accomplishment of the project in a tight schedule. Ironically, training for such critical skills is not readily
available to the construction workers,
despite the huge demand for such
trained workers. It is pertinent to mention here that unlike other routine skill
development programmes, creation of
infrastructure for imparting Capacity
Building programme on “Transmission
Line Tower Erection and Stringing” is
capital intensive.
POWERGRID has taken up the
challenge to convert a large number
of unskilled/semi-skilled manpower to
skilled manpower, competent to be
engaged for construction of tower
erection & stringing, by imparting
hands-on training in the trade of tower
erection & stringing. The corporation
has commenced its endeavor with
the creation of infrastructure in 4 centers in its sub-stations in Assam and 1
center in West Bengal with the initial
target to train 1500 youths. 2 centers
are already operational and the rest of
the centers will be operational
shortly.
To impart the training, necessary
infrastructures like setting up of trans-

capacity building programme poWergrid comprehends
the significance!
mission line towers, classrooms, demonstration of T&P/PPEs, stores for
T&Ps and accommodation for the
trainees alongwith other infrastructure
like electricity, water supply, space for
cooking, toilets, minimum required furniture, shed near the practical training
area, etc. are being put in place. Each
trainee is being provided a stipend of
Rs. 3000/-p.m., free food/food allowance, besides free accommodation,
reimbursement of to and fro journey
fare, medical fitness test, insurance,
etc.
The trainees are in the age group
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of 18-25 years and the duration of the
programme is for a period of 3 months
as per the requirement of Directorate
General of Employment and Training
(DGET). The programme has been
accorded accreditation by Directorate
General of Employment and Training
(DGET), Ministry of Labour and
Employment, GOI, under Modular
Employable Skills (MES) of Skill
Development Initiative Scheme (SDIS)
and courses have been included in the
list of Modular Employable skills courses approved by NCVT (National
Council for Vocational training). CSRT

COVER STORY

Decoding the
other side
of the

coin!

this disputed terrain has been a cynosure of inevitable criticism for
decades for reasons known and unknown; but what this land has been
perusing in the current times is less visible to the public eye. heralding a
new era, some forces like the indian Army, Powergrid and csrl are
intertwining with the indigenous populace to trounce over the otherwise
prevailing illusioned perspective. bachan singh of csr times explores the
functional elements of transition happening at Kashmir.
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COVER STORY

I

f one listens about some agitation and protest happening in
the land of nature’s own abode,
it’s not claimed to be something
surprising. One could easily
read about the stories of unrest in this
valley making headlines in domestic
and international media. But as they
say, “The grass is always green on
the other side,” hardly anybody bothers to enquire and bring to the fore
what has been nurturing in the core
of the common mortals in the land of
Kashmir. Either the stories making
rounds in the media and public
forums portray a negative aspect of
it, or they can’t shun themselves
away from the preconceived negative notion fixated in the hearts and
minds. Thus what has been brought
to the public notice forms a public
opinion. The good side of Kashmir is
only talked and written about in ones
and twos.The preceding and the running year has been a period where
Corporate Social Responsibility has
been debated over extensively in
public forums. While the topic
grabbed all the possible space in
both national and international
media, forums, et al, CSR Times contemplated to zero upon something
which could be as an exceptional
change maker or trailblazer. Not looking at what has been injected into the
brains so far, but taking into account
the new avenues and the transition
happening in the valley, we die the
cast to delve into the less touched
upon elements in this valley so beautiful. Contrary to the rift existing
between the army and the awaam
(probably the larger part of which is a
tarnished image of the reality) may
be popular amongst the public
understanding, we could find out how
elements of peace and coexistence
are thriving under the same roof in

Kashmir. Every venture needs some
catalysts to further the growth, and
the catalyst forces behind this transition happening in Kashmir are
Centre for Social Responsibility and
Leadership (CSRL), the Indian Army
(could be a surprising factor for
countless), and PowerGrid Corp Ltd.
It all started with a call to Mr SK
Shahi, Director, CSRL by Brigadier
RK Singh of 3 Dogra URI in Kashmir
in February 2013, who proposed the
idea to open Kashmir Super 30 to
him to establish long term peace in
the most disturbed part of the world.
Despite all odds and the likes of
potential terror threats, et al, a seminar was organised at Baramula by
the army to create awareness on this
subject and solicit support of the
society. Strangely, more than 800
people from all walks of life including
students turned up to show their solidarity to the programme.
Inaugurated by Lt. Gen Om Prakash
and Maj Gen VG Khandare, the programme made a good start. Every
speaker lauded this step and
demanded that instead of Super 30,
Super 300 may be established here.
The first step involved written
tests organised in the entire valley to
tap the underprivileged potential.
About 900 students appeared, but
the result was shocking. “Norms
were relaxed and we invited about
100 students for the interview; 70
were rejected and 30 were shortlisted after making lot of compromises. Finally 25 stayed with us,” shares
the Director of CSRL, Mr SK Shahi.
After leaving a great record of
success pan-India,
Abhayanand Super
30 ventured
into the vall e y
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engulfed with immense splendor.
Being the driving forces for this
initiative, CSRL and the army have
undergone a plethora of challenges.
As the dynamics in the valley differ in
nature to the dynamics in rest of the
states, it was a tough challenge at
several steps to implement and execute Kashmir Super 30. Dr. MA
Shah, Dean, NIT, Kashmir agrees to
the point. He says, “We are indebted
to the army that has undergone
legions of issues to establish
Kashmir Super 30 here.” NIT
Kashmir, which helped CSRL getting
the state support, is an accomplice
for the cause. The ideation germinated from the yearning in the hearts
of army to provide a different matrix
to the youth in the valley; henceforth
it approached CSRL to share its
views. After discussing the initiation
of the cause mutually, though both
the entities were on the same page,
the monetary aspect emerged as a
big hurdle in the way to establish
Kashmir Super 30. Managing it on its
own capital for nearly 6 months, the
army and PowerGrid pitched in for
CSRL’s rescue. But before both the
bodies could come up to extend that
helping hand, CSRL
have had
t o
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Lt. Gen. Gurmit Singh

“Each of these Super 30 students are waging a battle within their own conscience,
within their own inner self. Competition and
challenge is always about fighting with our
own shortcomings and negatives.”
What is driving your social welfare activities currently?
We go for low cost projects associated
with ground realities. Our heart drives us
towards youth. We majorly operate in
three sub-categories: lower classes,
10-12th standard, and college going students. We have got 29 army Goodwill
schools where 9500 students are perusing their education. We initiated a programme to tutor the students in their
leisure time with 600 in kupwara, 400 in
uri, enrolling them for 3 months. in
February, we initiated hunar-e-kupwara
with 1000 students in 9 disciplines of
skills, talent, et al. Organising sports
events, distributing computers, running
dog-bite treatment centers, medical
camps, drug de-addiction centers are a
few other social welfare programmes.
Establishing 8 libraries in the valley is
also in the offing. The yield of our ever
growing engagement with the awaam is
astounding!
How is the bonhomie evolving out of the
ethos and astute methods?
We are very particular about maintaining
the fundamental respect and dignity of all
human beings without fail. Nobody has a
right to trample over the dignity of anyone
and we practice it too. The likes of such
practices have brought a paradigm shift
in the perception and behavior of the people. For instance, a lady named her newly
born baby boy after an indian army soldier
who carried her to a far off hospital on a
stretcher. at another place, amidst an
avalanche, the army saved 7 people. it
was an overwhelming experience when
the local awaam made a shield, allowing
none else than the army to enter. This
much is the public support and emotion
bonding we share.

shell out a hefty amount from its own
pocket.“We had no financial support to
meet the expenses. It’s only when Mr IS
Jha, Director, Project and head of CSR
of PowerGrid Corporation Ltd extended his spontaneous support that we
heaved a sigh of relief.The team led by
Mr Atul Trivedi, GM, CSR got the proposal cleared to support 15 students in
a record time which came as an utter
delightful experience for us, “says Mr
Shahi.
He adds, “Getting faculty to the
center at Kashmir, the accommodation
necessities, boarding and lodging,
food, center manager, care takers,
cooks, et al are some elements which
can’t be done without some capital
investment.” Being its commencement
year at Kashmir, he admits (while having an interaction with the students at
the center) that there were some flaws

sense through their countenance that
these faces just bear a tag – Sky is the
limit. While inquired, many parents
shared their gratification while exhibiting promising rays of hope from their
eyes simultaneously. In a short stint
during the day with these champions of
change made an astonishing impression on my mind about how clear and
dedicated are they about their goal in
life. Sans any resources, their dreams
could grow to take a shape when CSRL
came into existence here with a shared
assistance from NIT, the army and
PowerGrid. Needless to mention that
Abhayanand Super 30 tutors the students from underprivileged classes to
prepare them for IIT/JEE, providing
them full time boarding, lodging and
food free of cost. In this Mecca of education, the future of tomorrow is growing up to shoulder the complete

which they will try to make impeccable
this year. The students too shared
same concern over the challenges with
accommodation and tutorials. While
importing the resources from far flung
areas across India was a humongous
task, still the center is burning midnight’s oil to ensure a bright future to
these young chaps here. They wear
their hearts on their sleeves to share
their mixed feelings about the dearth
factors as well as the promising future
they are hopeful about, which they
said, is nearing. One could easily

responsibility of the developing economic power named India. These
change makers stay away from their
native homes for months and undergo
a rigorous study regime of 13-14 hours
a day. For them every single moment is
a golden one carrying their future in
that. It seems as if they are training their
lives with: Joaquim maria machado de
assis (Not the moment of the past, but
the present is what counts). Being a
robust aide to Super 30, the Indian
Army is rubbing its shoulders in all the
possible manners, acting as a catalyst
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in this reformation process. Besides the
monetary support, the army has provided campus to the students where
soldiers are deployed full time to
ensure the safety of the students.
Under the umbrella of its Sadbhavna
initiatives, the army is committed to
change the face of the valley with a
wide array of projects under its arm. Be
it running old age homes, goodwill
schools, establishing peace and harmony with the local awaam, tutoring the
youth, organising health camps, et al,
Indian Army is leaving no stone
unturned to bring prosperity and
growth in the valley. The armed force
has even established many drug deaddiction and dog-bite treatment centers. Various livestock projects too are
underway. Contrary to the conventional
perception, many initiatives have been
undertaken by the army, which act as

the linchpins to bind the entire society
as a single entity with the threads of
nothing else but humanity.
In his words, Lt. Gen. Gurmit Singh
shares with utmost dynamism, “I have
passed on a mandate to my fellow
army men that the fundamental
respect and dignity of all human beings
should be maintained without fail.
Nobody has a right to trample over the
dignity of anyone.You can’t be a good
soldier, until you are a good human
being.” He seems to be same in thought
and word with Nelson Mandela when

he once said: “If I can’t change when
circumstances demand it, how can I
expect others to?”
And all these efforts are bearing
fruitful results. A drastic change of
transformation in the attitude, behavior
and perspective of the general public is
the claim token. Lt. Gen. Singh cautions
us not to go and converse with the
hardliners or the ones who have been
carrying that ill-intentioned intent in
their hearts, but to the general public.
He assures that we will get the true picture direct from the horse’s mouth. On
the one hand, a binding thread of harmony and coexistence has been
woven constantly; on the flipside, the
fundamentals of magnanimity have
been practiced within the army while it
comes to deal with the most gruesome
factor – terrorism. Now such practices
come at some cost, and the only cost is

that army has to put its life on stake.
Going with the figures, in 2013 the
army neutralised 104 terrorists, out of
which 77 were killed while 24 were
apprehended. In 2014, 34 terrorists
have been neutralised, out of which 13
were apprehended.The significance of
magnanimity needs to be accentuated
here. Against the backdrop of the circumstances in the valley, Lt. Gen.
Singh finds magnanimity and harmonious coexistence as the only tools which
can bring reformation in the minds and
hearts of awaam and the army in
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Maj. Gen. Anil Chauhan

“The scenario has stabilised and the local residents are looking at a different phase. Though I
won’t say insurgency is 30 percent, but the
noticeable aspect is that changing perception is
70 percent. The youth here should come out and
be a part of the developing and shining India,
which will happen through such programmes.”
Besides several other programmes by the
Indian Army, any initiative which is close to
your heart?
We have a running programme ‘kashmir
Top Guns’, through which we seek and
encourage kashmiri youth to join armed
forces. Engaging ourselves with various
institutions and colleges, the army motivates the students and ultimately trains
them for officer cadres. amongst the 8-10
youths we had under this programme, two
have already been commissioned. We envision stretching the spectrum more in the
coming times.
How do you anticipate the role of corporates
in such initiatives in the valley?
albeit contribution to the social aspect has
been a topic of concern and debate everywhere, corporations’ interest (which picks
up well initially) fades away eventually once
it comes to commencing any project in
kashmir. integrating the kashmiri people
with rest of the country is not only army’s
responsibility, it’s a national responsibility.
Thus corporations should also play mainstream facilitators to integrate the threads
of this transition.
What message do you want to give to the
youth in the valley?
it’s my heartfelt wish that the youth here
should come out and integrate themselves
in the process of the developing and shining
india, which will happen through such programmes as kashmir Super 30.
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Brigadier R.K. Singh

“There is a basic human desire which
transcends everything, to see their children prosper in life. For a project like this,
people will throng eventually.”
What was the driving force behind initiating this project?
i wanted to initiate something in the valley with a focus to seek the young talent
amongst the underprivileged classes.
Since the youth in the valley are devoid
of resources, i was utterly determined
to put something tangible in action.
here is when i approached Super 30 and
it became instrumental in implementing my thoughts.
Due to the different nature of dynamics
here, what challenges did you come
across while executing this programme in Kashmir?
Challenges were many, but some of the
major challenges i observed were
bringing in the faculty from far of states,
the unpredictable weather (which
obstructs most of the functional factors), the situation which gets intense
many a times due to protests and agitation, et al. Without any exception, it
needs a phenomenal amount of effort in
the valley to executing such initiatives
than any other place in the country.
Besides the challenges, a great learning
happened which made us customise
our efforts and methods as per the local
demands.
How do you see the programme evolving in the long run?
Our aim is to constantly put positive
efforts at every level which is driven by
the positives directives. in my view, the
end result will be nothing but peace in
the long run.

understanding that before anything
else we all are nothing but human
beings.
The development happening in
the valley is not an outcome of a fortunate stroke of serendipity, but comes
from the practice of principles befitting
the psyche of the indigenous. While
sharing his thoughts about the overwhelming joy he fills with when he
watches children of the valley playing
cricket everywhere, it brings goose
bumps to his flesh and lump to his
throat, as he envisions these future
leaders with avid anticipation!
Though the transition at current
may seem to happen in bits and pieces
in every nook and corner of the valley,
the day will inevitably come when this
germinating seed will grow into a
mighty soaring tree and exhibit the fragrance of peace all over.The day is not

away eventually once it comes to commencing any project in Kashmir.”
“Integrating the Kashmiri people with
rest of the country is not only army’s
responsibility, it’s a national responsibility.Therefore, corporations should also
play mainstream facilitators to integrate
the threads of this change, “says Maj.
Gen. Chauhan.
The reformation needs everyone
from all walks of life and corporations
too are looked at with keen anticipation
to take the center stage in this process.
While on the one hand, there is a
serious need of more forces joining
hands in the ongoing process, the other side of the coin displays a beautiful
picture of the valley which has started
bearing the fruit.The change is brewing
up in the hearts of these students
(whom Dr. MA Shah mentions as the
Numero Unos) who want to transform

far when the youth of Kashmir will
shoulder equal responsibility in shaping a new India.
Although quite a few entities have
been emerging as the harbingers of
change in the valley, Maj. Gen. Anil
Chauhan is not happy with the dearth
of corporate involvement in the valley.
With a heavy heart he shares, “Albeit
contribution to the social aspect has
been a topic of concern and debates
everywhere, corporations interest
(which picks up well initially) fades

the society through education, while
the little bewilderment is accredited to
a handful of pitbulls.
The students at Kashmir Super 30
share with utter determination to be the
exemplary bellwethers of society.
Some of these pupils want to reform
the education system in Kashmir as
they feel that this system has no sturdy
backbone, while a handful want to be a
part of the IT space. Expressing their
angst against the corruption happening
all over, a few among them want to
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uproot this evil system, and the rest
ones have a dream to do something of
value for their families and localities.
Surprisingly, while I enquired about one
of the popular axioms by the highly
revered APJ Abdul Kalam, with vibrant
voices all exhibited in perfect unison,
“Dream is not which you see while
sleeping, it is something that doesn’t let
you sleep.”
Gone are the days when people
would only think of Kashmir as a disputed land, a phenomenal reformation
is underway. And whatever little chunk
of the pitbulls is left, will also be
coloured in the hues of peace and harmony gradually, as they say, “The pen
is mightier than the sword.” A review of
the inhabitants proves that they do not
listen to the intruders and the notorious
elements (who hamper peace in the
valley) anymore.The elements of nega-

out of obligation, while a few others are
drug-addicts. They are not to be
blamed.
Those who believe this place to be
a secluded land, is nothing but a far cry,
as the synergy between the army and
the local populace seems to be integral. We were told that the inhabitants
share a fair amount of camaraderie
with the army. Our driver Sameer, a
local resident shares that the army
never troubles the inhabitants and is
always there for their rescue.The spectrum of activities evolving in the valley is
an answer to change the deep-rooted
perception and will be overshadowed
by the brilliance of peace, harmony and
coexistence eventually. And what
ensures that, is the fundamental aspect
of establishing dignity of life without
exception for one and all. A plethora of
initiatives are underway which put noth-

Dr. M.A. Shah, Dean, NIT Srinagar

“Since the time of Independence, merely a miniscule chunk of nearly 50 students from the
valley would have entered IITs and NITs. I envision augmentation happening in this number to
a greater extent.”
What made you support Kashmir Super 30
project?
I have always lent a helping hand to good
projects and here too the same goes.
Because this is one of its kind initiative where
the students have been offered free tutorials, boarding and lodging who belong to the
far flung areas and are from poor background, I was more than willing to support it.
This project is close to my heart. I hope that
such centers should open in every district of
Kashmir.
Though several entities have been involved
in lending a helping hand to the project, in
what way are you involved in the initiative?
Except the monetary aspect, we support
them in all the possible manners. It has been
a repeated exercise to go and engage with
the students along with my colleagues. We
try to listen to the challenges they have in
their way and try to resolve them through
various means.

tive sentiments may exist at some places in some hearts, but its impact has
been curbed with the establishment of
peace and opportunities for growth. Lt.
Gen. Singh made no bones while sharing that the negative sentiment prevailing is a defined challenge for him to
resolve, as the plant is an outcome of
the pedigree of what has been presented to the local residents on the plate.
The inhabitants are the victims of propaganda and abetment. Some of do it

ing but humanity at the helm. With a
clear understanding that everything is
a result of human mind and soul, the
effort is to bring a reformation in society
by practicing the core human values.
So that everyone is of the view that
humanity is a single entity, and we, as a
whole are responsible for whatever is
the end result. As they say, “We create
and destroy and again recreate in
forms which noone knows.”
– Al Waquiah, Quran 51:61. CSRT
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According to you, how competitive are the
indigenous students and what kind of outcome do you anticipate from Kashmir Super
30?
It will make a big difference in the valley. In
my view, the students here have higher
potential and competitive elements than
anywhere in the country. I consider the youth
talent here as superstars as they are marking their presence and exemplary contributions felt not only in domestic terrain but
across the globe. It is just that they need good
platforms, opportunities and directives. I
wish that this number of 30 will be trained
from every district of Kashmir! This is my
expectation from Kashmir Super 30.

SERIES

regulatory regime in
india for tackling
FRAUD AND CORRUPTION
CSR Times brings you an ongoing series on how to deal with Corporate Fraud in the CSR way.
(Source: Deloitte Forensic India in collaboration with FICCI-Aditya Birla CSR Centre for Excellence)

V

olatile economic conditions and increasing
business and technological complexities have
led to increased incidents of fraud.
Diminishing ethical values and failure on the
part of managers to act against deviations
from established policies and processes are some of the
reasons for increase in frauds. The increasing amount of
white-collar crimes is symptomatic of the status of India’s
regulatory environment, whistle-blowing mechanisms and
law enforcement in the corporate sector.
In recent times, there has been
an increased focus on anti-corruption and anti-bribery laws
across the world. Laws and
regulations are also starting
to have a very wide application, criminalising not
just the bribe-giver,
but the bribe-taker;
not just bribery to

public officials but corporate officials. Several anti-corruption
laws have wide, extra-territorial applications and potentially
include within their ambit, the conduct of individuals and
corporations around the world. Law enforcers are seeking
to implement these laws very seriously and multilateral
organisations are seeking to bar applicants based on evidence of having breached such anti-corruption laws.
Regulators are also requiring that regulated entities have
appropriate procedures and controls in place to deal with
exposure to bribery and corruption risks.
The scope of such laws range from criminal statutes to
laws that require accurate books, records and accounts to
be maintained. In this background, it is important to understand the existing and proposed regulations around
addressing corporate frauds in general, and the scope and
consequences of some of the more important anti-corruption laws in India in order to gauge the risks to corporations
on account of violation of these laws and devise relevant risk
mitigating measures.
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Key Highlights of existing and
changing regulations dealing with
issues of corporate fraud and corruption
1. Erstwhile Companies Act, 1956
Key Highlights:
• The Erstwhile Companies Act,
1956 (the “Companies Act”) imposes obligations on companies to
maintain true and fair accounts,
which represent an accurate picture
of payments made by the company.
• Section 628 of the Companies Act,
1956 deals with penalties and
imprisonment for false statements.
Under the section, where any person knowingly makes a materially
false statement or knowingly omits
a material fact from a return, report,
certificate, balance sheet, prospectus, statement or other document
required under the Companies Act,
will be punishable with imprisonment and will also be liable to pay a
fine. This is not a compoundable
offence.
• U n d e r S e c t i o n 2 3 4 o f t h e
Companies Act, if the Registrar of
Companies (“Registrar”) is of the
opinion that the business of the
company is being carried out for a
fraudulent or unlawful purpose or if
the Registrar is of the opinion that
the information or books and
papers disclosed by the company
do not represent a full and fair statement the Registrar may report the
same to the Central Government,
who may appoint officials for investigation of the affairs of the company.
• Ministr y of Company Affairs
(“MCA”) has set up a regulatory
authority, the Serious Fraud
Investigation Office (“SFIO”), which
is invested with the powers of
detecting, investigating and prosecuting white-collar crimes and
frauds with multi-disciplinary ramifi-

cations or public interest elements
where improvements in the system,
laws and procedures are possible.
While the SFIO primarily investigates matters received from the
MCA, it also has the authority to
take-up cases on its own. SFIO till
date has been involved in matters
relating to stock market frauds.
SFIO had investigated the affairs of
Satyam Computer Services Limited
(“Satyam”) following revelations by
its managing director that Satyam’s
accounts depicted inflated profits
and had also initiated criminal proceedings against the directors of
Satyam.
• As regards the liability of directors
for offences under the Companies
Act, the MCA has recently issued a
circular dated March 25, 2011 (the
“Circular”) setting out certain guidelines, which the Registrar of
Companies is required to adhere to
while exercising its discretion to
prosecute directors of a company
for violations of the Companies Act.
The Circular requires the Registrar
to take into account certain factors
inter-alia including, the time when
the offence was committed, whether the offence was committed with
the consent, responsibility attribut29 | CSR TIMES | APRIL 2014

able to the neglect of the director
etc., especially where the director is
a non-executive or independent
director.
2. Companies Act, 2013 (the ‘Act’)
Key Highlights:
• “Fraud” and “Wrongful gain” have
been defined for the first time, apart
from penalties; punishment for
fraud involving imprisonment,
which is now introduced in many
cases.
• The Act makes companies and its
officers more accountable and
brings new concepts to better regulate companies. From shareholders’ rights (class action suits) to
greater duties of independent directors in scrutiny of related party
transactions and its disclosures
(Board now has to justify them),
from rotation of auditors (with maximum tenure of five years for an
auditor) to mandatory formation of
vigil mechanism (whistle blowing
mechanism), by listed companies
and introduction of stringent penal
provisions for fraud or wrongful acts
or contravention of any provisions in
the law are some of the highlights of
the Act.
• Au d i t o r s ( i n c l u d i n g , C o s t
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Accountants for Cost Audit and
Company Secretary in Practice for
Secretarial Audit), during the course
of performance of its duties, are
required to immediately report to the
Central Government, any offence
involving fraud that is being or has
been committed against the company by its officers or employees.
• The legislation also grants statutory
powers to SFIO to tackle corporate
frauds. The SFIO will get a big fillip,
now that the Act has come into
force.
3. Prevention of Money Laundering
Act, 2002 (“PMLA”)
Key Highlights:
• T h e P r ev e n t i o n o f M o n e y
Laundering Act, 2002, (“PMLA”)
together with the rules issued there
under the Prevention of Money
Laundering (Maintenance of
Records of the Nature and Value of
Transactions, the Procedure and
Manner of Maintaining and Time for
Fur nishing Infor mation and
Verification and Maintenance of
Records of the Identity of the Clients
of the Banking Companies,
Financial Institutions and
Intermediaries) Rules, 2005, (the
“PML Rules”) set out the process to
be adopted by banks, financial institutions and financial intermediaries
for identifying and verifying their clients prior to commencing a business relationship with them.
• The PML Rules also prescribe
exhaustive requirements for banks,
financial institutions and intermediaries to establish and verify the
identity of any client at the time of
operating an account, executing a
transaction, including prescribing
the documents that the bank, financial institution or intermediary
should seek from a client and maintain on record.should seek from a
client and maintain on record.

• Every intermediary is required to
maintain a record of all transactions,
prescribed under the regulations,
including transactions above specified thresholds and all cash transactions where counterfeit currency
notes or bank notes have been
used as genuine; and all “suspicious
transactions”, which include transactions, including attempted transactions, whether or not made in
cash, which to a person acting in
good faith or transactions which
give rise to a reasonable ground of
suspicion that it may involve proceeds of an offence specified in the
schedule to the PMLA, regardless
of the value involved; or appears to
be made in circumstances of
unusual or unjustified complexity; or
appears to have no economic rationale or bonafide purpose.
• These records are required to be
maintained for a period of ten years
from the date of transactions with
the relevant client. Further, the
records are required to be maintained using the procedure and in
the manner specified by the PML
Rules.
• Banks, financial institutions and
intermediaries are required to maintain such records as are sufficient to
permit reconstruction of individual
transactions (including the amounts
and types of currencies involved, if
any) so as to provide, if necessary,
evidence for prosecution of criminal
behavior. Should there be any suspected drug related or other laundered money or terrorist Property,
the competent investigating authorities may need to trace through the
audit trail for reconstructing a financial profile of the suspect account.
• Banks, financial institutions and
intermediaries are required to
ensure that all client and transaction
records and information are available on a timely basis to the compe30 | CSR TIMES | APRIL 2014

tent investigating authorities.Where
required by the investigating authority, they should retain certain
records, e.g. client identification,
account files and business correspondence, for periods, which may
exceed those required under the
Banking Regulation Act, 1949;
Reserve Bank of India Act, 1934;
Securities and Exchange Board of
India Act, 1992 rules and regulations framed under each of the
aforesaid (Guidelines); PML Act;
and other relevant legislations, rules
and regulations or exchange byelaws or circulars.
4. The Prevention of Money
Laundering (Amendment) Act, 2012
(“PMLA Amendment Act”) 2
Key Highlights:
• Certain new definitions have been
incorporated in section 2 of the Act
(PMLA). They are namely, “beneficial owner”, “client, dealer”, “precious metal”, “precious stone”, “real
estate agent”.
• The PMLA Amendment Act has
additional
provisions for
s t r e n g t h e n i n g K n o w Yo u r
Customers (“KYC”) and reporting
obligation, record keeping and measures for effective compliance.
• The PMLA Amendment Act
brings the following new reporting
entities (apart from banks, financial
institution and intermediaries):
Department of Posts, Commodity
Exchanges and brokers, Stock
Exchanges, Entities registered with
Pension Fund Regulatory and
Development Authority (“PFRDA”),
entities who can be included, when
notified by the Government, such
as, Real estate agents, SubRegistrars (registering property),
Dealers in precious metals/stones,
high value goods and safe deposit
keepers. CSRT
..... to be continued in the next issue
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ficci aWards for

best csr practices
ficci instituted india‘s
first corporate social
responsibility (csr)
award in 1999 to encourage corporate participation in inclusive growth.
the ficci csr award,
until last year was
known as the business
world ficci csr Award.

I

t is an annual award that aims at
identifying and recognising the
efforts of companies in integrating and internalising CSR into
their core business operations.
The award recognises efforts of the
companies which engage in CSR in a
strategic and systematic manner and
integrate it with their overall corporate
strategy. Over the years, the award has
not just grown in size but in stature and
is presently recognised as one of the
most coveted award in the CSR space.
The initiative has given various companies an opportunity to showcase
exemplary initiatives taken by them.
The 13th edition of the “FICCI
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CSR Award” commenced on March 7,
2014 by Shri Arun Maira, Member
Planning Commission in the presence
of Padma Bhushan Smt. Rajashree
Birla, Chairperson FICCI CSR &
Community Development Committee
and FICCI President Shri Sidharth
Birla in New Delhi. It is a flagship program of the FICCI Aditya Birla CSR
Centre for Excellence.
The recipients of ‘FICCI CSR Award
2012-13’ are:
• Category 1(a) for Public Sector
Units CSR - Hindustan Petroleum
Corporation Limited (HPCL).
• Category 1(b) for Private sector

EVENT

companies with Rs 3000 crores per
annum - Cairn India Limited.
• Category 1(c) for Private sector
companies with a turnover between
201 crores – 3000 crores per
annum - GMR Hyderabad
International Airport Limited.
• Category II – CSR Award for Small
and Medium Enterprises (SMEs) Elin appliances Pvt. Ltd.
• Category III – Award for Exemplary
Innovation promoting CSR - The
Associated Cement Companies
Limited (Thondebhavi Cement
Works).
• Special Jury Recommendation was
given to NTPC Limited and Nature
Bio-foods Limited.
Appreciation plaque was presented to finalists that include Amway India
Enterprises Pvt. Ltd., Standard
Chartered Bank, The Royal Bank of
Scotland, KPIT Technologies and
Hindustan Unilever (HUL).
Commenting on the occasion,
Meena Raghunanthan, Director,
Community ser vices, GMR
Hyderabad Airport Limited stated,
“Every award is a greater responsibility. The assessment process of the
FICCI CSR award has helped deeply
introspect our work and boosted our
morale. We are proud to win the
award.” While Sonal Desai, General
Manager - CSR of HPCL shared that
there are number of awards in the market but this is an extremely important
award because of its robust and transparent assessment process.
P. Elango, CEO, Cairn India too
expressed his thoughts after winning
an award. He said, “We are delighted to
win the award.The Jury was outstanding and the award evaluation helped us
internally to re-evaluate our field workers.”
Over the decade, the award has
maintained its exclusivity through its
intensive 3 tier assessment process
headed by 3 different independent

assessors. The process comprises
firstly of assessing the facts by Grant
Thornton India while the 2nd level of
assessment is an ‘on-site assessment’
by BIMTECH of the CSR work of the
shortlisted companies. Finally, a panel
of independent jury decides on the
winners.This year the jury was chaired
by Shri M Damodaran and comprised
of Mr. MK Venu, Dr. V Mohini Giri, Mr
Sunit Tandon and Dr. Jürgen Wuttke.
On the occasion, a study titled
“Shaping India’s Development Story…
CSR ideology and Investment” was
also released. According to this study,
CSR has clearly evolved as an important priority in contemporary business
circles in India, being accepted and
executed on a larger scale, every day.
Clause 135 of the Companies Act
2013 is a clear indication of this seriousness. According to the study,
almost 86% of the companies noted
that CSR is an integral part of the
organisation ; only 49% of companies
report on Clause 39 compliance which
focuses on Corporate Governance
and transparency.
Other key findings:
1. Out of the 43 companies, 37 noted
that CSR is an integral part of the
organisation.
2. In terms of budget allocation, 10
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companies invest less than 1% of
their annual income, 6 companies
invest more than 3% and the
remaining 23 companies invest
somewhere between 1-3 %.
3. Most common partnerships stated
by companies have been community led partnerships which are executed with community participations
and building local institutions.
4. 38 Companies promote employee
volunteering.
5. 21 Companies report on Clause 39
compliance which focuses on
Corporate Governance and transparency.
6. 40 Companies document process
and progress of their CSR activities.
7. 37 Companies have business ethics as an active part of their HR policies.
Along with bringing forth such findings, the publication focuses on popular theories on business responsibilities, ethics and social investments,
highlights current trends on CSR execution and ideology and concludes
with outlining mechanisms to make the
most of the CSR investments.
The event was highly successful
with the congregation of who’s who
from the industry comprising vice presidents, CEOs and CSR champions
from esteemed companies. CSRT
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govt notifies corporate
social responsibility rules
In a recent move, amidst a state of pandemonium
over Corporate Social Responsibility, the government has notified rules governing corporate social
responsibility (CSR) under the new Companies Law.
To bring in more activities in the ambit of CSR, the
step has been taken, but simultaneously clarifies
that contributions to state government funds and
funding political parties will not fall under the CSR
ambit. With the amendments and expansion of the
rules, new areas like preventive healthcare, sanitation, protection of national heritage, providing safe
drinking water, rural development projects and
measures to benefit armed forces veterans have
been added. Some other areas like promoting rural
sports, nationally recognised sports, establishing
homes/hostels for women, orphans and senior citizens and measures to reduce discrimination faced by
socially and economically backward groups and support to technology incubators in academic institutions have also been included in the CSR ambit. It’s
also mandatory that the CSR activities spending
should be done in India only and no employee of the
company should be benefitted by it.

Powergrid signs moA with
Aiims to construct dharamshala
AIIMS caters to
approx.27.7 lakhs OPD
&IPD patients on an
annual basis. Being one
of the most sough-after
hospitals for treatment,
countless patients rush
in (which exceeds its
managing capacity
everyday) with their
loved ones and relatives.
There are three dharamshalas close to the institute, but still lot of
patients and their attendants/relatives find no
space and are bound to sleep out in the open, metro station and the parking
space of the Institute as their temporary accommodation.
In order to mitigate this problem, PowerGrid under its Corporate Social
Responsibility initiative has signed a MoA with AIIMS, New Delhi for the
construction of a 10 story, 325 beds dharamshala named as “PowerGrid
Vishram Sadan” on the land of Jai Prakash Narayan Apex Trauma Centre
(JPNATC), New Delhi. The MoA was signed by CMD, POWERGRID and
Director, AIIMS on March 19, 2014. The projected completion period is 2
years while it will cost PowerGrid Rs 29 crores approx.

national Programme on “hunar se rozgaar tak”
The All India Confederation for Women’s
Empowerment Through Education
(AICWETE), New Delhi in collaboration
with Committee on Girls’ Education,
National Commission for Minority
Educational Institutions, Govt. of India
recently conducted a National Programme
on the Topic “Hunar Se Rozgaar Tak” (From
Skill to Employment) at India Islamic
Cultural Centre, Lodhi Road, New Delhi.
The programme witnessed a large
crowd of more than 400 people, particularly Muslim women from different parts of
India, and stakeholders of minority educational institutions, bureaucrats, social
activists, educationalists, journalists,
teachers, lawyers etc.
Along with Hon’ble Justice M.S.A.
Siddiqui, Chairman, National Commission
for Minority Educational Institutions, Govt.
of India as the Chief Guest, the programme
witnessed the presence of many other dignitaries like Dr. Mohinder Singh, Hon’ble
Member, National Commission for
Minority Educational Institutions, Govt. of
India, Shri Zafar Agha, Hon’ble Member,
National Commission for Minority
Educational Institutions, Govt. of India,

Mrs. Rita Chatterjee, Secretary, National
Commission for Minority Educational
Institutions, Govt. of India, Dr. (Prof.) Najma
Akhtar, Programme Director, National
University of Education, Planning &
Administration (NUEPA), Govt. of India,
New Delhi, Dr. Farooq, Chairman,
Himalaya Group of Companies, Dehrahdun
& New Delhi, Mrs. Manju A. Pattiyani,
Advocate, Supreme Court of India, Dr.
Shabistan Gaffar, President, All India
C o n f e d e r a t i o n f o r Wo m e n ’s
Empowerment Through Education
(AICWETE), New Delhi, inter alia.
Dr. Shabistan Gaffar said that women,
particularly Muslim women have enough
talents to become self sufficient and the
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need is to identify this talent and provide
better opportunities to make them self sufficient. She highlighted about the ‘Project
Hunar’ of the National Institute of Open
Schooling, which was successfully implemented in different states. The
Confederation later honoured various personalities for their outstanding contributions concerning women welfare, empowerment, education, advocacy, financial
assistance, et al.
Meritorious scholarship and certificates were also given to girl students who
have successfully completed the vocational courses under the Project Hunar. 150
Girl students were selected irrespective of
their religion and were provided monetary
assistance depending on merit basis.
The programme also saw Justice
Siddiqui releasing a Book on “BeneficiaryOriented Central Govt Schemes for the
Empowerment of Women in India” prepared and published by the All India
C o n f e d e r a t i o n f o r Wo m e n ’s
Empowerment Through Education. The
book contains most of the central government schemes for the benefits of the women in India under different ministries.
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the phoenix woman
The phoenix Woman, an exhibition of paintings and
sculptures of Renuka Sondhi Gulati witnessed the
presence of huge crowds recently in Delhi with many
elite and highly respected personalities across various fields.
The exhibition raised the curtains on March 6 at
Triveni Kala Sangam, New Delhi and brought the
curtains down on March 16. A brainchild of Renuka
Sondhi Gulati, the exhibition was the 8th installment and solo show of paintings and sculptures. In tune with the International
Womens’ Day, this show celebrated the
coming of age of womanhood in India
as she rises back from the Ashes to
claim her rightful place under the
sky, as the mythical Phoenix Woman.

It is a depiction of a real life saga of the
inner power and strength of a woman.
Renuka’s works vivify the journey of a
woman from birth to death undergoing
all the pangs of ageing and feeling all
the bliss of maturity, and also they capture how a woman becomes a natural
multirole person when she exists within the society, family and above all in
history. The exhibition could be viewed
as a message to women or a conversation unfolding by these sculptures
with the onlookers and women saying
rise firm on your feet and find your
space and potential in this life so
beautiful.

utc building & industrial systems initiates
‘green shoots’ Programme
Endeavouring to create a more responsible future citizen pool, and to improve the
primary education scenario, UTC Building
& Industrial Systems has initiated the
‘Green Shoots’ Programme in India. A
community outreach initiative of UTC
Building & Industrial Systems that is conducted in 30 primary schools across Asia,
the Green Shoots programme was envisioned to create a better learning experience for youngsters who are the future citizens of the world. In India, where the
programme is currently underway across four schools in Bangalore, Gurgaon,
Chennai and Kolkata, it introduces the concept of environmental awareness to
rural schoolchildren and encourages them to adopt sustainable practices that
help them make the most of the resources they have while protecting the environment. The programme which was launched in early 2011 has till today mobilised more than 2,500 UTC employee volunteers and benefited approximately
10,000 children across Asia.

csr category for PAtA gold Awards 2014
Many know that the PATA
Gold Awards have been given to travel and tourism
organisations, and individuals making extraordinary
contributions in successfully promoting tourism
industry in Asia-Pacific, but
this year, to encourage responsible tourism, it has added another category –
Corporate Social Responsibility to the
already existing categories. For their outstanding contributions to promote the

tourism industry, organisations and individuals in AsiaPacific can submit entries till
April 30 to the 2014 Pacific
Asia Travel Association
(PATA) Gold Awards. It will be
open for PATA and non-PATA
members. PATA recognise
the firms and individuals who set standards of excellence and innovation. For
the last 19 years, the awards have been
sponsored by the Macau Government
Tourist Office (MGTO).
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tata housing, wwfindia join hands to save
snow leopards

In a significant step towards garnering
more support and awareness for snow
leopard conservation in India, WWF-India
in partnership with Tata Housing
Development Company launched Project
Save Our Snow Leopards (SOS) by unveiling the SOS online crowd funding platform
(www.wwfindia.org/sos) at an event at the
WWF-India auditorium. The SOS crowd
funding campaign is the first-ever crowdfunded campaign for species conservation in India, giving individuals a chance to
support and directly fund conservation
projects. Through the SOS campaign,
WWF-India along with Tata Housing will
build awareness about the conservation
issues facing the snow leopard and aim to
raise at least Rs. 15,00,000 through the
crowd funding platform.

SNIPPETS

Prakash foundation
brightens the lives of
children and women

rsPo certification for cargill
Cargill recently announced that its oil palm plantation in West Kalimantan, PT Harapan Sawit Lestari,
has received the Roundtable on Sustainable Palm Oil
(RSPO) certification, covering all of PT Harapan Sawit
Lestari’s operations – Manis Mata and Paku Juang
mills, inti (company-owned) and KKPA (Koperasi
Kredit Primer Anggota, cooperative credit scheme - smallholder) estates. This is
Cargill’s second RSPO certification, after the first received by PT Hindoli in South
Sumatra. PT Indo Sawit Kekal, Cargill’s other plantation in West Kalimantan, is in
the process of being RSPO certified. The RSPO, a global, multi-stakeholder initiative on sustainable palm oil, brings together organisations such as environmental and social NGOs, growers, manufacturers and retailers of palm oil products.
It aims to promote the growth and use of sustainable oil palm products through
credible global standards and the engagement of these stakeholders.

Meenakshi Malik, Founder - CEO

Enhancing its social contributions, NGO
Prakash Foundation recently invited MBA
students of BIMTECH, Greater Noida, to
conduct workshops for 10-12 years children of an underprivileged school on
‘motivation’ and ‘substance abuse’. The
NGO is not only providing opportunities to
children and women from underprivileged
classes, but also involving the privileged
class in this endeavor. Creating opportunities for women empowerment, Prakash
Foundation is supporting women with
opportunities like training in English
speaking, paper-bag manufacturing, et al.
The Foundation is also supporting women
to unleash their talents by exhibiting their
work at various forums.
www.prakashfoundation.org

‘Project charaka’ under rourkela
steel Plant’s csr
As Corporate Social Responsibility is getting on a
rise in India, Rourkela Steel Plant (RSP) has
launched “Project Charaka” under its CSR arm.
The new initiative will provide surgical treatment
to patients undergoing various ailments. “Project
Charaka is another step forward in the long list of
CSR Projects of RSP,” said RSP’s CEO G.S. Prasad.
“RSP, as part of its Corporate Social
Responsibility, is changing the lives of many poor,
underprivileged and needy people through a
number of initiatives,” he said. The project is an initiative of Surgical department
of IGH which got a helping hand of CSR Department. The project is initiated with
an objective of providing free surgeries to patients who have been living with
various kinds of ailments in and around the vicinities and villages of Ispat
Sanjeevani Kalyan Chikitsalaya.

conference And exhibition on disAbility by techshAre
Techshare India recently organised a conference and exhibition on the
subject of disability factor at the India Habitat Centre, New Delhi. The
core message of the event was how technology companies, NGOs,
entrepreneurs, thought leaders and the Government need to come
together for sustainable reform in the disability sector. Present at the
inauguration of the conference were Javed Abidi of NCPEDP, Ashoka
Fellow Shilpi Kapoor, organiser Techshare India 2014 and Stefan
Sjöström Vice President Asia, Public Sector, Microsoft Corporation
and Neil Heslop, group director, RNIB. Shilpi Kapoor, organizer
Techshare India said, “With 70 mn persons with disabilities, India has
an estimated size of at Rs 4500 Crore for assistive technologies that
would enable the lives of the elderly and persons with disabilities. The
Republic Day parade this year was sign language enabled - this is a
movement towards change.”
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MAKING A
DIFFERENCE

reconstructing

lives in layers…

S

omeone has said it right:
“Allow your passion to
become a purpose and it
will one day become your
profession“. But in one
rare case it contradicted a bit. Here it
was a passion transformed into profession, and eventually found a purpose.
As they say, “It is better late than never,”
an expatriate living a lavish lifestyle in
the UK came to know about the heartrending traumas women are living with
in some other corner of the world, and
his life sought to live a meaningful exis-

tence after a fateful encounter with
these adversity-engulfed lives. The
protagonist of our story this month is
Dr. Mohammad Ali Jawad, the London
based Founder and Lead Surgeon at
Nip n Tuck Surgery. A exceptional master of his field, Dr. Jawad and his Nip n
Tuck Surgery offers a complete range
of surgical and non-surgical cosmetic
and aesthetic services. A native of
Pakistan, Dr. Jawad is today the most
sought-after surgeon when it comes to
plastic and reconstructive surgery.
After completing his graduation from
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Dow Medical College Karachi in 1984,
he moved to UK in 1985 to pursue
higher education in plastic surgery. He
could not crash the hard shield of misfortune for some time to enter the plastic surgery terrain until the year 1992
when after repeated attempts; he
could ultimately make it to the FRCS
exam. Enrolling himself into plastic surgery study, his training later on took
him to several countries over the next
few years. He hails from a business
family, and since he disliked engineering, he opted to study medicine. Alike

MAKING A
DIFFERENCE
most of the common students, he saw
the patch of failure too failing in some
exams while studying medicine.
Without any hesitation he shares that
he pulled up his socks during the final
year of his graduation. For this human
learning is a modification which happens as the time moves on.
On the one hand, he is a doctor
who is having a successful career in
the heartland of the United Kingdom,
while on the other hand, he is a messiah for the helpless and unattended
lives.
The plastic surgeon and consultant has been visiting his native land
sine 1998 to work, but his real test in
practicality started in 2009 when he
started reconstructing the lives of acid
attack women victims. A handful of his
friends established Indus Hospital in
Karachi where patients are treated for
free. Pursued by his friends to set up a
plastic surgery unit at the hospital, Dr
Jawad initiated the unit without a second thought. Since that time Dr Jawad
has been visiting Pakistan every 3
months and has been treating 20-25
patients in that visit, and his regime in
that area still continues.
His treatment to these acid victims
is an offering to the humanity which
comes sans costs to them. The
humane fundamentals are integrated
in your very being which speaks volumes than what your profession or
career does. In his message to the
world in one of the forums he shares
that there is a part in our career which
is called Global Humanitarian
Medicine.We must share our skills with
those who are less fortunate. Skill
sharing has a huge advantage for the
generations to come. One can easily
sense his understanding about the
pain and suffering of the human
beings, which is not illusioned by
name, fame, money and success.
Having an extensive experience
spanning over two decades, Dr Jawad

has attended 7,500 cases with more
than 11,500 hours of work. In his own
words, he says that he attends 20-30
cases every month and considers
every single patient as equally important. Albeit a victim of brain drain during
his youthful years, due to the lack of
clarity, it is amidst this successful
career that he halted one day and
reflected seriously to the days while
pursuing his medicinal studies.
Subsidised heavily for his studies, he
completed his graduation with a meagre fee of Rs 1000.This made his heart
think deeply to reciprocate, as he says
that he has a moral responsibility
towards serving his native land to
which he owes everything.
Contrary to the much established
conventional mindset, his humane
contribution extends beyond his native
land.The best example is former model cum TV presenter, Katie Piper. Using
his innovative and unique methodology, he treated this model successfully
after she became the victim of acid
attack, thrown at her by her boyfriend in
2008. This not only brought a global
acclaim to Dr Jawad, but also made
him a household name across globe.
More than anything else, he was the
central point of discussion for media
worldwide. Moving a little further, he
helped Katie Piper raise funds for her
foundation – Katie Piper Foundation
(which she established later), for which
Dr Jawad is a trustee too. After regaining her normality and confidence in life,
Katie calls Dr Jawad as her hero in
public forums. Extending his humane
services to a larger needy populace,
he went to the earthquake-hit Kashmir
and treated the affected lives there with
many fr iends from India, UK,
Bangladesh, etc. His efforts to rebuild
the lives of acid attack victims in Pak
brought awareness among masses
and many NGOs and organisations
came forward to campaign against this
social evil. Eventually, as a collective
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effort of this, the Pakistan Parliament
was enforced to bring an official mandate against this heinous crime. One of
the accused was even given a double
life sentence for ruining the life of his
wife by throwing acid at her. In a campaign, the ignorant Mullas and Maulvis
were also educated and encouraged
to spread the awareness through word
of mouth. They were introduced to the
part of Quran which talks about
respect and role of women in society.
Dr Jawad’s glorious dedication to
reconstitute these shattered and tarred
lives moved the hearts of even many
filmmakers, and eventually “My
Beautiful Face” and “Saving Faces”
were the documented outcome. The
latter even went on to winning an
Oscar Award in the documentary category. This escalated the plastic surgeon’s humane bar and today he is
been highly respected amongst social,
political, economical and geographical
circles. Whether it’s his association
with “Physicians For Peace” or his
extended help to the “Acid Survivors
Foundation”, his selfless giving back to
the society has influenced hundreds
and thousands to take the path of
humanity and do their bit to transform
the society at large. On the one hand,
aesthetics practitioners in countries
like Italy and France have adopted his
techniques, on the other hand, he is
accredited to revolutionise the pathbreaking full-face reconstruction in one
stage, which had never been done
before. His surgeries have restored the
acid attack victim faces from 70 to 80
percent. His work talks more than what
his qualification claims. This man of
steel has proved his mettle to the
world. Being a subject to various docu
films or being a faculty at various prestigious institutions like University of
London and Stanford University, he
has everything in him to inspire countless. CSRT
— Bachan Singh

CELEBRITY

S

he ruled the universe by wearing the universe’s
crown on her head, she is fantabulous in her
own accord leaving every eye popping-out of
its sockets which she encounters, a lass who
overshadows everything around her with her
presence! She proved her mettle in 1994 by becoming Miss
Universe. Needless to mention, we are referring to
Sushmita Sen.
After reining the universe, the leggy lass ventured into
the domain of acting debuting with Dastak.Thereafter there
was no looking back for Sush with a mixed career of commercially successful-unsuccessful, critically successful
flicks like Sirf Tum, Biwi No. 1, Main
Hoon Na, Filhaal, Samay, et al.
While she is a star plus a big
name in celeb space, the tinsel-town could not bring her
an ultra-promising career.
Albeit a popular name in
film industry, the bong beauty
is known more for her humane
initiatives. A crusader of social
justice, while on the one hand,
Sen is a proud recipient of the

but she’s more of a social celeb supporting an array of
causes in the humane space.
She attended Air Force Golden Jubilee Institute, New
Delhi and St. Ann’s High School, Secunderabad, but could
not pursue higher education. Despite sans higher education, there are people who make their own unique identity
and Sushmita has done that successfully. Going beyond the
conventional customs of the society, the 38 year old has
adopted two orphan girls as her daughters, Renee and
Alisha. Being single and thought-to-be-incapable of parenting, she had to face a lot of legal challenges against the
apprehensions of the court and the conventional beliefs of
the society. But eventually things turned out in her favour and
today she is a proud mother of these two girls. Through her
initiative ‘I Am She’, the actress cum socialite is generating
funds to be utilised to resolve critical social challenges.
Whether it’s helping erstwhile Pakistani cricketer Imran
Khan to raise funds for his cancer hospital, or be it addressing a population conference in Cairo, Egypt in 1994 (which
takes place once in 10 years), her social regime includes
extensive travelling to offshore and working among old age
people and children. She has a complete multitude of works
in the social space. Be it lending a helping hand to Salman
Khan’s Being Human initiative or raising awareness about

sushmita sen

CELEB CUM SOCIAL
CHANGE MAKER
Mother
Te r e s a
International
Awa r d , h e r
association with various NGOs and
charitable projects
makes her a pioneer in the social
s p a c e. W i t h o u t
exception she is a
celeb of the B-town,

women empowerment, she is the forerunner in all places.
Whether it’s walking the ramp for social purposes or participating in a Marathon, she expands her life to be able to
contribute for the society’s betterment in all possible
respects. While on the one hand, she claims a promising
comeback in 2014, she is quite optimistic about ruling her
personal life on her own terms this year. Scores will be waiting for her film ventures after her comeback, her social contribution is also expected to rise in 2014. Wish you luck! CSRT
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- Roob Kirat
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RNI: DELENG/2013/49640

iNDia-iNTErNaTiONal aChiEVErS'

SummiT 2014
The objective of this Summit would be to discuss areas of common interests among
the business communities of the two countries and enhance cooperation between
the corporate sectors. B2B meetings would also be organized during this Summit in
Dubai. The meeting will provide a platform for the indian companies, institutions and
individuals to discuss possibilities of business engagement with overseas partners.

2014 Summits & Conclaves: Delhi, Mumbai, Bangkok, Kuala Lumpur, London
For nomination or any other information regarding these summits Contact:
mr. rajesh, Summit manager, +91 9810066763
Email: iafsummit@gmail.com www.iafindia.org
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