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he year 2017 was an eventful year for the CSR Times as
it saw both the re-launch of the magazine in a
refurbished avatar and also of our website csrtimes.org.
The year was not just the year of revival for the CSR Times but
also for the Indian economy and society.
The year also marked the completion of seven decades of
independence. In these years the nation has taken definite steps
towards social and economic development. Deepening of
democracy, success of parliamentary form of government, rule
of law and people’s faith in democratic process and institutions
are the biggest achievements of independent India which have
surprised many.
The uniqueness of this achievement is the fact that every
change of government since independence has been only
through the ballot box. Even some of the Western countries
cannot lay claim to this achievement. In the last 70 years India
has come a long way from a poor country that ranked low on
many key development and performance parameters to a
developing economy that’s currently growing at a faster rate
than the developed world.
A developing economy has its own challenges. As we enter
the New Year, we realize that Narendra Modi government in the
past years has tackled policy paralysis and moved ahead with
ground-breaking reforms in the infrastructure space with a
decisive push for affordable housing, railway development and
in construction of roads and highways. However, project
implementation has remained challenging at ground level.
Similarly, agriculture, the main cog in the body of the
domestic economy has continued to remain at the mercy of the
weather gods, which has added to the subsidy burden on the
government in the form of pressure for farm loan waiver and
similar other subsidies. The Modi government has shown the
vision for a more productive utilization of the CSR funds and
using them for innovative schemes. Thus 2018 could see CSR
playing a major role in the revival of the Indian economy.
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A

group of 30 schoolgirls, from
Srinagar, Jammu and Kashmir, called
on Prime Minister Narendra Modi
on 23 december 2017 in New Delhi, as part
of Operation Sadbhavna, organised regularly
by the Indian Army.
The Prime Minister interacted with the
students, on various subjects such as
education - especially education of the girl
child; Swachh Bharat, and their dreams and
aspirations.

EDITORIAL MENTOR
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Noting that youth from Jammu and
Kashmir are now making it to the civil services
in increasing numbers, and are also showing
great potential in sports, the Prime Minister
asserted that India has a bright future, and the
children and youth of Jammu and Kashmir
have a lot to contribute to the nation.
In response to various questions posed
by the girls during the lively interaction, the
Prime Minister explained the various steps
being taken for girl child education.
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According to World Economic Forum estimate
economic parity between the sexes will take 170
years to achieve, reports NEETI JHA

I

STRUGGLE FOR

nternational Parity at Work Day now
celebrated on 11th January every year
champions the cause of workplace
diversity, and recognises the importance
that everyone - regardless of age,
gender or sexual orientation - is given equal
opportunity in the work place.
The International Parity at Work Day was
started in 2017. The inaugural day was
celebrated in London with businesses and
communities around the world holding
individual events to show their support for
workplace parity. Events also happened in the
US, Asia and Europe.
In an increasingly volatile, uncertain
complex and ambiguous world, organizational
diversity increases long-term business resilience
- and yet workplace disparity remains a critical
global challenge.The World Economic Forum
currently estimates that economic parity
between the sexes will take 170 years to achieve
after a continuous and dramatic slowdown in
progress.
There is no country on earth where women
get equal pay as men for equal work. Equality
for the third gender is way behind. Not even the
Nordic countries with impressively high overall
gender parity can boast of equality when it
comes to the pay packet.
India has the distinction of being the lowest
ranked on gender parity, which includes pay

parity, among the BRIC (Brazil, Russia, India,
China) economies. In India, the Constitution
recognized the principle of ‘Equal Pay for
Equal Work’ for both men and women, and
‘Right to Work’ through Article 39(d) and 41.
As far back as 1976 the Equal Remuneration
Act came into effect and yet unequal pay for
working women in India. From small
businesses to large organisations to the
unorganized sector, women are paid lesser
wages than men for the same work.
Whatever the reason might be for disparity
of wages, whether existing social norms and
practices or inadequate accounting of the
overall work output of women or even
women’s own diffidence in demanding better
pay, the loss women and the third gender incur
from this inequity is estimated to be
significantly large.

REPRESENTATION OF WOMEN IN
INDIAN WORKFORCE
Women are currently particularly underrepresented in India’s economy compared with
their potential. Gender inequality is a global
concern and does not receive the kind of
attention it deserves.
MGI (McKinsey Global Institute) estimates
suggest that, at 17 percent, India has a lower
share of women’s contribution to GDP than
the global average of 37 percent, and the lowest

among all regions in the world. In comparison,
China’s women contribute 41 percent, those in
Sub-Saharan Africa 39 percent, and women in
Latin America 33 percent.
India’s economy would have the highest
relative boost among all regions of the world if
its women participated in paid work in the
market economy on a similar basis to men,
erasing the current gaps in labour-force
participation rates, hours worked, and
representation within each sector (which affects
their productivity).
Women below the age of 30 earned
23.07% less than men, while those in the age
group of 30-40 years earned 30.24% less than
men. According to World Bank, in 2014, the
total participation of women in the labour
force was pegged at only 24.2%, with an
average of 40 percent globally. Even though
the figures were expected to increase, the
astonishing reality is that there has been a
23% decline in the female labour force
participation in our country over the last 25
years. In a country where women constitute
almost half of the population (48%), these
numbers present a challenge that we as a
society must aim to overcome.
The type of work women are entrusted
with, coupled with the conditions under which
they work and the opportunities they get to
advance, differ widely from what men are

EQUITABLE PAY
AMONG GENDERS
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intimidate queer people that make most
companies too nervous to realise that the law
does not criminalise an identity but a specific
sexual behaviour-so it is difficult to prosecute
an individual for simply identifying as queer.
Persecuted like any other member of the
LGBTQ+ community by the police,
transgender people had it even worse, as they
were denied a legal existence until as late as
2014. All that changed overnight as the
Supreme Court, in a landmark case now
known as NALSA (National Legal Authority
Services vs. the Union of India), upheld the
constitutional validity of people belonging to
the ‘third gender’, granting them all the rights
and freedoms guaranteed to any man or
woman in India.

THE SUPREME COURT JUDGEMENT ON
TRANSGENDER RIGHTS
offered at a workplaces. From women being
overlooked for certain jobs on account of their
gender to being offered inequitable wages and
development paths, gender disparity presents
itself in several ways in workplaces. Patriarchal
binaries affect the very system we all function
in, and a deep realization of this can be seen in
the way it presents itself in the hierarchies
established in corporate India.
One of the biggest reasons why women
occupy fewer leadership positions is the
lack of support after marriage, both
professionally and domestically.
Although times are evolving and there are
even cases of women being the “breadwinners” and men the “home-makers”, women
are still subtly pressured to make professional
compromises for the family.
This is the case with women, the gender
which has always been the discussion whenever
the talk of equality took place. Women as a
gender never fought for its existence like transpeople but it still has been facing so much
discrimination in this male patriarchal
workplace. If this is the case with women, the
second majority, think about the third gender
which was fighting for its existence till 2014.

REPRESENTATION OF TRANSGENDER
IN WORKPLACE
Societies and cultures around the world
have historically associated gender with sex, sex
with anatomy, and anatomy with identity. These

C S R

long-standing and erroneous associations have
been slow to change, but with exposure,
awareness-raising, open-mindedness, and
communication, people are gaining a greater
understanding of gender identity both in and
out of the workplace.
Even those who are accepting and inclusive
have difficulty understanding the daily
dilemmas faced by someone who possesses a
gender identity that is not easily classified as
“female” or “male.” Think about this: how
often are you asked to select “male” or
“female” on a standard form?
People whose gender identity does not
match their biological sex are transgender. For a
company to truly pay heed to all aspects of
diversity, it must understand transgender issues
and should also take care of their rights to work
with other gender equally.
No one knows exactly how many people
are transgender. Representation is hard to
determine because it is not always visibly
evident when someone is transgender. It is also
difficult to report exact numbers through
surveys, and estimates could be vastly lower
than actual numbers.

DISCRIMINATION WITH
TRANSGENDER AS WORKERS
Transgender
employees
experience
discrimination that sometimes leads to job loss,
promotion denial, or harassment. One study
found that 90% of transgender individuals had

TI M ES
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experienced harassment or mistreatment on the
job or had taken steps to avoid it. Of those
individuals, 47% had been fired or denied a job
or promotion due to being transgender or
gender nonconforming.
There are no legal protections for
transgender people in many places. European
Union laws refer specifically to “gender
reassignment,” resulting in about half of all
transgender people being unprotected legally
because they cannot or do not want to undergo
medical gender reassignment.
In 32 states in the United States, people can
be fired for being transgender.
It is in a company’s best interest to hire and
retain the most talented employees rather than
only provide opportunities to certain types of
individuals.

LEGAL MUDDLE & NALSA2014
The biggest impediment to fair
representation of LGBTQ+ people in India’s
workforce is a legacy of our colonial masters.
Section 377 of the Indian Penal Code (IPC),
framed by the British in 1860 but still going
strong in 21st century India, criminalises sexual
acts, even between consenting adults that are
against the “order of nature”. The latter
includes non-procreative sex and affects nearly
everyone, along with members of the
transgender community.
Perhaps it’s the draconian language of the
law and its prolonged misuse by the police to

J A N U A RY 2 0 1 8

This judgement covers persons who want
to identify with the third gender as well as
persons who want to transition from one
identity to another, i.e. to male to female or vice
versa. The Court has directed Centre and State
Governments to grant legal recognition of
gender identity whether it be male, female or
third gender.
Legal Recognition for Third Gender: In
recognizing the third gender category, the
Court ruled that fundamental rights are
available to the third gender in the same manner
as they are to males and females. Further, nonrecognition of third gender in both criminal
and civil statutes such as those relating to
marriage, adoption, divorce, etc is
discriminatory to the third gender.
Legal Recognition for people transitioning
within male/female binary.
Public Health and Sanitation: Centre and
State Governments have been directed to take
proper measures to provide medical care to
Transgender people in the hospitals and also
provide those separate public toilets and other
facilities.
Socio-Economic Rights,Stigma and Public
Awareness
Indian Companies Are Hiring
Transgender People, but It’s a Rocky Road
Out There.
In May last year, Kochi Metro Rail Ltd, an
enterprise owned by the government of Kerala,
appointed 23 transgender people in different

C S R

positions in its workforce, a month before it
began its operations.
According to Huffington Post, in the first
week of their job, 8 of the 23 transgender
people, all trans-women, quit. Employed in a
variety of roles, from ticketing to housekeeping
staff, which paid between `9,000-`15,000 a
month, most of them found it impossible to
make ends meet, especially since landlords in
the city charged them `400-`600 a day for the
most basic accommodation. That is, if they
agreed to rent a place to them at all.
Some of the Trans women had given up
begging on the streets or sex work (both are
illegal in India) to take up a government job.
Others had found employment after being
sacked from an earlier well-paid private-sector
job because of their gender. If they had hoped
for a steady income and better stability, they
realised their predicament within hours of
joining the Kochi Metro. At the end of their
first day at a ‘regular job’, one of them was
forced to pick up a customer for sex and
another went back on the streets to beg to
supplement their incomes.

CONCLUSION
In the end, in spite of adequate
constitutional
safeguards
and
antidiscrimination laws to protect them,
discrimination against transgender still persists.
It is not only the case with Trans-people
but inequality at workplace on the basis of
gender, religion, caste, creed, race anything
still sees its traces.

T I M E S

| 7 |

The term “work” should be redefined
with the concept of equality forming the
bedrock on which organizations are created.
Informal cultural norms need to be
constantly re-examined, helping India move
towards its goal of being an equal, holistic
workplace for members of all genders.
India presents a unique set of challenges
that are rooted in diverse cultural, religious and
social stereotypes, and collective action must be
directed towards establishing parity in gender
roles be it women or the third gender in the
workplace.
Gender inequality at work is a real issue that
grips modern India and our quest to establish a
truly equal society must pick up pace.
Open and accepting spaces for people of
different gender or sexual orientations is hardly
an unreasonable demand to make, and with the
help of programs that help sensitise
organisations, we may be able to rectify this
situation to provide all with equal opportunity
and visibility.
There should not be a single day to
celebrate ‘Parity at Work’ but rather there
should be a time when everybody would be able
to celebrate equality every day of the year.

REFERENCES
http://www.huffingtonpost.in
https://www.youthkiawaaz.com
http://www.catalyst.org
https://timesofindia.indiatimes.com
Mckinsey Global Institute Report
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RIGHT TO EDUCATION:

STILL TO BLOSSOM

F

Eight years after its implementation it’s time to
check on benefits of the act, writes
PRAVIN KUMAR MISHRA

ollowing the footprints of
Mahatma Gandhi, the newly
constituted government in the year
1950 made it clear that ‘promoting
child education’ was the need of
the hour.The Indian parliament elaborated the
significant features of child education by
incorporating various new provisions in the
pages of Indian constitution. Apart from few
constitutional articles, the main provisions for
child education have been enshrined in the
directive principles of state policy.
However, various new policies and plans,
apart from constitutional provisions, were
made to provide the children, below 14 years,
with free and compulsory educations. However,
this did not take us very far.

C S R

To keep the above promises, the Indian
parliament on August 4, 2009, passed Right
to Education Act for ‘free &compulsory
education’ of children between 6 - 14 years.
The Act however came into force on April
1, 2010.

WHAT THE RTE ACT IS ALL ABOUT
The RTE basically explains the modalities
and significance of the ‘free and compulsory
education’ for children between the age
groups of 6 to 14 years in India. Covered
under the fundamental rights, the RTE comes
under Article 21A of the Indian Constitution.
India is among 136 other countries of the
world to make education as fundamental
rights of every child.

TI M ES
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HOW DOES IT ENSURE HELP
TO THE CHILDREN
As per the provision, children between
the age group of 6 to 14 can get free
education from class 1 to class 8 in
government or government aided school in
his or her locality. This act is basically meant
to ensure all required assistance to the
children, especially the socially and
economically deprived classes of the
society.
The act also made it compulsory for the
private schools to enroll local kids in their
institutions. They can be enrolled in the
suitable classes, even in absence of
necessary documents like: age proof,
identity proof etc. The Act also says that

J A N U A RY 2 0 1 8

neither the children could be beaten nor can
they be forced to appear in the test.

TARGET AND BENEFICIARY GROUPS
Although, the Act is meant to ensure rights
of education to all children (between 6 - 14
years) of the society, but it is more responsible
for the deprived children or the children
belonging to the socially or economically
weaker sections of the society.

IMPACT OF RTE ACT IN
PRESENT SOCIETY
Right from implementation of the RTE
Act 2009, on April 1, 2010, a sea change has

C S R

APART FROM CREATING
AWARENESS AMONG THE
MASSES, THE ACT HAS
ALSO CREATED A KIND OF
‘FEAR PSYCHOSIS’
AMONG THE
UNEDUCATED GUARDIANS
ESPECIALLY, THOSE
IGNORED THE NEED,
NECESSITY AND VALUE
OF EDUCATION

T I M E S
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been witnessed across the nation. Not only in
the areas of education, but unprecedented
changes were marked in the social and moral
growth of the citizens of all classes. Apart from
creating awareness among the masses, the Act
has also created a kind of ‘fear psychosis’
among the uneducated guardians especially,
those who ignored the need, necessity and value
of education.
In other words, with implementation of the
RTE Act, the country has moved towards a
rights based frameworks that casts a legal
obligation on the union as well as the state
governments to implement this fundamental
right of the children. The Act has also created
a legal net against negligent parents and
irresponsible citizens.

TO WHAT EXTENT THE RTE ACT HAS
BEEN SUCCESSFUL IN ITS MISSION
Now, the question is whether the
government agencies or the citizens (state as
well as the union) are all-around success in
achieving the goal of RTE Act? To this,the
answer is not in an affirmative mode. We get
complex mode of reply from different
corners.
The extensive studies of the available
reports and information prepared by the
various governmental and non-governmental
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organizations, apart from ground-level analysis
in rural areas, show that still there is an ardent
need of channelization of different agencies
for proper implementation of the Act. This
apart, poor infrastructure, lack of
transportations, inadequate human resources
and lack of community wise awareness have
marred the basic motto of the RTE Act.

CHALLENGES IN IMPLEMENTATION
OF RTE ACT
The ground level studies and evaluation on
implementation of RTE Act however reveals
the ‘lack of resources’, lack of coordination
among the concerned agencies, unavailability of
human powers are among dozens other
challenges that have marred the actual motive
of the RTE Act since its implementation 2010.

RTE ACT AND LEGAL FRAMEWORKS
Going through several High Courts and
Supreme Court cases (under trial, pending and
disposed cases between the years 2010 - 2016)
related to the violation of child rights, it came
into notice that there are several such factors
that directly affect the rights of a child under
the RTE Act.
The case studies reveal that at least 49% cases
on the RTE Act have dealt with questions of
access to education due to different reasons like
denial of admission, fixing age-limits for
admission to a particular class, transfer of
students from one school to another,
conducting screening tests at the time of
admission etc. Cases related to the denial
of admission by the private schools,
delayed reimbursement by State
governments to private schools,
ambiguity over definitions of
‘economically weaker sections’
and ‘disadvantaged groups’ are
some of the most prominent
issues that have arisen in
relation to this provision.
There have been several
cases of unaided private schools
fighting with State governments
over their perceived autonomy vis-à-vis
obligations outlined in the RTE Act.
Other issues included the applicability of
the RTE Act to minority schools, applicability
of the no-detention policy to private schools,

C S R

and the definition of ‘neighbourhood’ for
admission into ‘neighbourhood schools’.
In the eyes of law, it is still unclear if all
unaided private schools and some specified
government schools are prohibited from
conducting admission tests/interviews, as a
recent MHRD order significantly weakens
this ban.
Further, many private schools continue to
charge donations from children, despite it being
illegal under the RTE Act.
This apart there are also some features of
the Act that have been marked less disputed like
provisions related to facilities for disabled

HAD THERE BEEN
PROPER AND SINCERE
COORDINATION AMONG
THE AGENCIES, THE
BENEFICIARIES AS
WELL AS THE
GOVERNMENT
FUNCTIONARIES COULD
HAVE FETCHED BETTER
RESULTS

TI M ES
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students, provisions mandating basic facilities
and adequate infrastructure in schools etc.

EXPERT ANALYSIS
“Multiplicity of authority and confusion
among the implementing agencies is proving to
be the biggest bane in delivering the results. The
project needs to be implemented through a
single window approach to get optimum
benefit for the children”, said Pradeep Kumar
Mishra, a Patna based educational consultant,
adding, “Had there been proper and sincere
coordination among the agencies, the
beneficiaries as well as the government
functionaries could have fetched better results.”
“Benefits to accrue under the RTE Act
2009 are routed through different government
department like social welfare, district welfare
and other departments of the district
administration. As such, unless the education
departments establish proper coordination
among these departments, it would be difficult
for the masses to find optimum benefit of the
Rights”, Mishra said.
“When visited in remote - rural locations of
Odisha, it came into light that there were
several government schools that functioned
with constraints. We stumbled upon several
government schools that had managed more
that 300 - 400 hundreds children in just a 2-3
room school buildings. Besides, myriads of
examples related to lack of teachers and other
none teaching staffs were seen in hundreds of
schools. There are schools with a strength of
about 400 children but managed by just 2
or 3 teachers”, said Karuna Dayal, a
social worker and the program
manager of Multiple Action Research
Group (MARG).
“Unless the infrastructure facilities
are improved and the number
of teachers increased in
government schools, expecting
results from the RTE Act
would be a reverie,” Dayal
added.
Research analysis and
studies also suggest that minority communities,
especially the Muslims and the Christians living
across the remote areas of Jharkhand,
Chhattisgarh, Odisha, West Bengal and few
other states are the worst affected groups. They
have so far failed to get the benefits of the Act.
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TATA INSTITUTE OF SOCIAL SCIENCES

IN THE FOREFRONT OF

LEADING THE NATION

TOWARDS SUSTAINABLE DEVELOPMENT

D

evelopment of Social Sciences in
the world was plagued by three
factors: (i) the unresolved
dichotomy in western and eastern thinking
about human nature, culture and society
emerging from varying world-views; (ii) the
assumed supremacy of western social
sciences over the eastern texts; and (iii) the
assumed supremacy of physical science
knowledge when compared to the social
sciences. In India, as elsewhere, Social
Science education was considered less
important than education in physical science
and technology. For instance, national
ranking systems even now does not include
books published by reputed houses in the
criteria for assessment for excellence
(comparable to patents in physical sciences).
Since the knowledge in Social Sciences grows
through analytical texts, to rule out published
books as an important output shows basic
gaps in understanding the nature of Social
Sciences in education policy.
In the last 100 years, there has been
tremendous progress in the field of Social
Sciences. The Sustainable Development
Goals (SDGs) with their focus on
sustainability, equality and unity, for the first
time, fore-fronted social science concerns as
leading the development of the world. The
indiscriminate use of technical solutions for
economic growth without adequately
considering psychological, social and cultural
elements of human organisations and
systems had glaringly resulted in short-term
gains, but grim losses for the world
jeopardising the future. It is this realisation
that has resulted in the attention given to
inequality as a central concern in the SGDs;

TISS Main Campus
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Two batches of M.A. Public Policy and Governance of TISS Hyderabad Off Campus 2015-18; one batch graduates in the 2017 Convocation.

the realisation that that human systems and
organisations, which are in the proper
domain of Social Sciences, have to transform
towards ensuring universal well-being, and
merely scientific and technical solutions are
inadequate. Social Sciences are assuming a
greater leadership role both because of the
burgeoning services sector, and also because
of the growing recognition for the need for
Sustainable Development and Social Justice.
Inspired by a visionary (Swami
Vivekananda), the Sir Dorabji Tata Trust
fulfilled the advice of Swamiji to Jamsetji
Tata to create a Humanistic University in
addition to a Science and Technology
University, and in 1936 established the Sir
Dorabji Tata Graduate School of Social
Work to create human service professionals
to address the problems faced by people
displaced by Great Depression. After
Independence, the School was handed over
to the Government of India and was
renamed as Tata Institute of Social Sciences
(TISS). Thus, TISS has been a centrallyfunded, public, Deemed to be University. It
was a pioneering effort to place Social
Science education on par with Physical
Sciences, recognising that scholarship and
education in the former was vital for a
thriving nation. Arising from these noble
aspirations, TISS also had another unique
character: to stand with the poor and the
marginalised. Indeed, it is this intuitive and
compassionate character of the Institute that
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Prof. S. Parasuraman, Director TISS, receiving the Chief Minister’s Award from Shri Pinarayi Vijayan, Hon’ble Chief Minister of
Kerala, for work undertaken with regard to Social Audit of the ICDS in Kerala.

is of great relevance to the current interconnected world of today, as recognised by
the SDGs in their focus on poverty.
Since its inception, TISS has been
considered to be the most prestigious place
for
education
and
research
on
interdisciplinary areas of Social Sciences in
the country and the Asia region. Over a
period of time, TISS developed and offered
many pioneering courses in applied and
trans-disciplinary social sciences. In 2004,
when the TISS undertook a fundamental
review of its own identity and relevance, the
dire and unrecognised need for a critical
social science education in the country came
to its notice: to foster human rights and
development professionals, to provide
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guidance to policy, and support and empower
local communities. At this time, the Institute
was already contending with many of the
elements of Sustainable Development and
Social Justice; and foresaw the larger, more
expansive role that Social Sciences would
assume in the future. A detailed
benchmarking of TISS’s current work against
the perspectives and goals of the SGDs show
that TISS’s subsequent development is in
close synergy to the perspectives of
sustainable development and human rights
that has informed the Goals.
The Institute’s own work in the past
decades has demonstrated that with a
concentrated focus, poverty and insecurity
can be overcome. In its shift from alleviating
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poverty to shifting conditions that create
poverty, it has worked with a wide spectrum
of ideologies ranging from welfarist
measures for the most dispossessed to
empowerment and rights based entitlements
that address systemic causes of inequality.
Fostering this criticality of thought about
poverty in the Institute’s academic culture is
through several mechanisms; one of which is
the unique Foundation Course offered to all
the Master’s students covering an overview of
both Social Science theory and the current
human rights and development context in
India.
The Institute has through its history
stood with the poor and the marginalised.
The entire TISS community believe in
learning from the inner wisdom of people
and communities, even as they contribute
their
professional
knowledge
and
competence in return. Perhaps, this is the
reason that the Institute’s work has been so
effective in its work over its history. TISS has
grown organically and systemically from this
principle of commitment to stand with the
poor through the following generic steps:
address a need on the ground through
participatory and dialogic methods with local
communities / key groups and stakeholders;
integration of the learning in the classroom
as well as generation of new and relevant

A Saksham Counsellor speaking about TB awareness to adolescent girls in Ahmedabad, Gujarat

courses; analysis and advocacy to address
underlying causes; and generative dialogues
and partnerships with diverse stakeholders to
share learning and evolve systemic solutions:
government, corporate, media, civil society
and people’s movements.
The Institute’s commitment to remain
rooted to ground realities is through four key
thrust areas: critical pedagogy is grounded in
practice; field action projects that reach out
the most vulnerable and marginalised

Mapping session with SNEHA and LAW Trust in Nagapattinam
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populations of the nation, the invisibilised
and the silenced; evidence based policy
advocacy particularly related to social security,
basic entitlements and human rights; and
commitment to building partnerships and
dialogic platforms that include diverse
stakeholders and responsibility holders: local
self-governments, peoples’ groups and
networks, young people as catalysts for civil
society action to address poverty and
vulnerabilities, the State and Union
Governments, Business and Industry.
Embedded in its curriculum is a special, often
invisible, lesson that weaves compassion in
students, teachers and partners for
disadvantaged peoples in a fast moving world
in the pursuit of wealth. Over the years the
quiet perseverance of TISS graduates working
at gut wrenching social issues in key
government and corporate organizations as
well as civil society and communities have
resulted in critical contributions to the
nation’s development and social justice.
The knowledge era has not just recast
specializations in Social Sciences within the
Institute, but transformed the very way
knowledge and skills it shares with other
State and non-State institutions. TISS has
been able to leap frog into this new era with
relative ease, because of its grounding in
adopting creative, student-centred and
participatory pedagogy that creates equal
learning spaces. Given its commitment to
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A TISS Guwahati student at her field work setting

inclusive education in India in the knowledge
era, TISS has responded to this shift
internally by applying the principle of
knowledge commons as much as is possible
in its work. All of TISS programmes and
pedagogy are open source material; and
course materials are made available through
Moodle to people who want to access them.
Other key areas of focus include paperless
education, library and online digital resources
(reading material and technology) that meet
national and global standards of excellence
across all its campuses. Externally, it has
focused on increasing quality and inclusion in
three sectors of education: primary,
vocational and higher education.
The Institute’s quantum leap in the
magnitude of its work in the last 15 years
has been in response to several shifts in the
larger context arising from the growing
importance of social science education in
sustainable development concerns. It would
not have been possible without the critical
importance given to diversity and freedom
of thought, expression and association in
the Institute. The restructuring process in
2004 firmly established the robust and decentralised structure of Schools and Centres
as units of the Institute. The Institute has
laid down clear standards and principles,
along standard compliance with government
regulations (such as 49.5% reservation for
SC, ST and OBC students). Beyond this, the
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Schools and campuses through their Board
of Studies are free to generate and conduct
its courses, form partnerships within and
outside institutes and pursue their specific
research priorities.
TISS courses are unique in the world, in
that they are generated in psychological unity
with the poor and marginalised of India and
their wisdom; while retaining criticality of
thinking about sustainable development and
social justice, that is evolving across the
world. For instance, while TISS courses draw
upon theoretical advances of the West in
Social Sciences, it is equally focussed in
regional and national realities and is geared
towards addressing problems here; because
they are close to the concerns of society and
communities.
Many of TISS’s courses are futuristic,
such as the following: Urban Policy and
Governance, Water Policy and Governance,
Social Entrepreneurship, Disability Studies
and Action, Media and Cultural Studies,
Climate Change and Sustainability Studies,
Applied Psychology with specialisation in
Counselling / Clinical Psychology, Public
Health in Social Epidemiology, Sustainable
Livelihoods and Natural Resources
Governance, Public Policy and Governance,
Peace and Conflict Studies, Ecology,
Environment and Sustainable Development,
Sociology and Social Anthropology,
Disaster Studies and Women’s Studies.
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TISS is uniquely positioned in the current
world because of its long tradition of
working with all levels of social change from the local community to the boardrooms
and government offices. It started as a core
need in the country in a small way, and now it
is developing national level solutions. In the
current context of the burgeoning service
and development sector, that requires ethical,
thinking, competent and committed workers,
even the growing number of students
graduating out of the TISS is still far short of
the country’s demand.
The TISS has retained its quality of
excellence in as an institution of higher
education in Social Sciences. TISS has a rank
that places it at the top of all universities
accredited by the NAAC (3.89 out of 4.00)
in the country. Its quiet success and
recognition for providing quality research,
field action and relevant education as well as
expertise in working for sustainable and just
development has resulted in several state
governments and central Ministries (as well
as corporates, people’s movements, and
community groups) seeking its partnership
for generation and delivery of various
programmes over the years, many with
significant scale and impact. TISS has over
5000 full-time students largely at the Post
Graduate and doctoral level, and over 20000
individuals
receiving
Skill
training
positioned in “Work Integrated Training
Model” offered in Hub and Spoke Mode
across the country.
Several state governments also have
invited the Institute to initiate education,
research and development work in their own
contexts / regions. The result of this
invitation has been the establishment of
TISS Campuses in Tuljapur (Rural Campus),
Guwahati and Hyderabad. In addition, the
TISS also works in a concentrated manner
of several locations that are remote: Ladakh,
Andaman and Nicobar Islands and other
parts of the country - Chennai, Patna,
Ranchi, Delhi, Nagaland and Kerala.
Characteristically, these new developments
are aimed to provide quality education,
research and training in Social Sector that is
region specific and have social, ecological
and cultural context.
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TAKING
THE
VISION
OF THE FOUNDERS FAR AND WIDE
In a conversation with HARISH CHANDRA,
Director-Vice-Chancellor, TISS, PROF S PARASURAMAN outlines
the road map for TISS as it moves towards completing century

T

he Tata Institute of Social
Sciences
(TISS)
was
established in 1936 as Sir
Dorabji Tata Graduate School of
Social Work. What were the
circumstances and vision, which
led Sir Dorabji to make this noble
move?
When liberalism as an economic
ideology failed and the world was
pushed to “Great Depression”, the
Tata Institute of Social Sciences (TISS)
began as Sir Dorabji Tata School of
Social Work in 1936. Mumbai was an
industrial city by 1930; and the Great
Depression of 1930s had serious
implications for industrial workers lock outs of factories, layoffs of
workers and the poor business
affecting traders and shop owners. The
result was a serious unemployment,
poverty and dispossession of people in
an already crowded city. Thus, the Sir
Dorabji Tata Trust invited a Chicago
University Social work scholar
Professor Clifford Manshardt to
examine what can be done. Professor
Manshardt after a few years of study
PROF S PARASURAMAN
suggested establishment of a School of
Director - Vice-Chancellor
Social Work to create Human Service
Tata Institute of Social Sciences
Professionals to work with the poor
and displaced to gain new skills and find work. under Section 3 of the University Grants
Thus, Sir Dorabji Tata Trust created Sir Dorabji Commission Act (UGC), 1956; and has been
Tata Graduate School of Social Work in 1936 funded by the University Grants Commission
with Prof. Clifford Manshardt as its first (UGC) since then. Till 1966, TISS was based in
director.
a working class neighbourhood, after which it
It was renamed as the Tata Institute of moved to its present location in Chembur, in
Social Sciences in 1944. In 1964, the Institute those days a leafy suburb with farmhouses and
was declared to be Deemed to be a University large industries.
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More than eight decades after its
creation, has TISS managed to keep
in line with Sir Dorabji’s vision. Could
you recall some of the milestone
achievements?
The Vision of the Tata Institute of
Social Sciences is to be an institution of
excellence in higher education that
continually responds to changing social
realities through the development and
application of knowledge, towards
creating a people-centered, ecologically
sustainable and just society that promotes
and protects dignity, equality, social justice
and human rights for all.
TISS since its inception has been
considered to be a prestigious place for
education
and
research
on
interdisciplinary areas of Social Sciences
in the country and the Asia region.
From an Institute that had around 300
students in 2004, TISS now has around
5000 students; spread across 4
campuses, in Mumbai, Tuljapur,
Hyderabad and Guwahati, offering over
50 post-graduate programs, from its 20
schools and 45 centres. It has retained
its quality of excellence as an institution
of higher education in Social Sciences;
and is placed at the top of all
universities accredited by the NAAC
(3.89 out of 4.00) in the country right now.
TISS’s earliest courses related to Social Work
as well as Human Resources and Labour
Studies remain the best in the country and
Asia, and have diversified. Many of TISS
Courses that have pioneered new areas of
Social Sciences education have been replicated
across the country.

J A N U A RY 2 0 1 8

In 2004, when the TISS reviewed its own
identity and relevance, it came to its attention
that there is a dire and unrecognised need for
expansion in critical Social Science education in
the country. Since then, it has made a quantum
leap to be relevant in the current globalised
world, introducing steadily new generation
courses such as disaster management and as
well as courses in critical areas such as gender.
TISS has also leap frogged into the knowledge
era, based on its firm grounding in its vision of
fostering critical thinking, contributing to
society, and its participatory culture of
functioning that is encoded in its DNA. It is
now integrating cutting edge pedagogy
including open source software and concerted
digital libraries of excellence into all its
curricula and courses.
TISS’s expertise and work in Social Sciences
has been recognized by various government and
non-government agencies; resulting in them
seeking partnerships on a variety of fronts; and
to establish innovative pilots to demonstrate
effective and value based programs of regional
relevance. This led to the consolidation of the
TISS Rural Development Campus in Tuljapur,
followed by the establishments of campuses in
Hyderabad and Guwahati. TISS in this period
also worked with several remote locations:
Ladakh, Andaman and Nicobar Islands and
other parts of the country - Chennai, Patna,
Ranchi, Delhi, Nagaland, Kerala. In this period,
along with the expansion to new regions,.
TISS field action projects reach out the
most vulnerable and marginalised populations
of the nation, the invisibilised and the silenced;
and pioneer new generation policies,
mechanisms and services. TISS incubated new
programs before the Governments can take
notice and create nationwide program - open
jail, Muskaan, CHILDLINE, Special Cells for
Women in Distress, Koshish, cutting edge
Fellowship Programmes and over 30 other
field action projects started as student field
work initiative later nurtured as demonstration
project eventually adopted by the State and
Central Governments.
In the current education scenario, when a
placement in IT sector dominates the job
market, what’s it that invites young minds to
social sector institutions like TISS?
TISS attracts some of the finest graduates
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from Engineering, Medicine, Sciences, Social
Sciences and Humanities from all states and
UTs in India; with about 50% of students
admitted to TISS’s Post Graduate programs
being fine engineers leaving jobs at IT and
other sectors and managing to get admission
here. This is because TISS has played a critical
role in fostering idealism and principles in
young minds down the generations: that it is
possible to transform societies so that welluniversal well-being, sustainable development
and social justice is established. By anchoring
this high idealistic spirit in ground realities that
work creatively, TISS captures the imagination
and energy of young people. As a result, some
of the finest and most compassionate minds
are attracted to the Institute.
The Institute’s pedagogy is uniquely
grounded in fieldwork practice that is integral to
student curriculum; where TISS students
engage with, learn from and reflect on the reality
of people’s. They learn to respect the wisdom
and power of the communities, sharpen their
own professional skills, and learn to contribute
meaningfully and effectively. Students are
transformed by the fieldwork experience. A
young women graduate remarked how by
working with women in urban poor
communities in Mumbai, she has gained enough
confidence to voice her opinions in the rural
community where she comes from.
Finally, all TISS students who seek
placement find jobs, and the Institute’s alumni
contribute successfully to all sectors of the
society at all levels: grassroots, government,
corporates and civil society organizations. In
the current context of the burgeoning service
and development sector that requires ethical,
thinking and competent workers, even the
growing number of students graduating out of
the TISS is still far short of the country’s
demand.
Among the large number of students
enrolled at TISS today, there is an enormous
segment (1/5th to be exact) of doctoral
scholars. What are the areas which have
come to gain focus under TISS’s research
programmes.
The world is turning more and more
towards Social Sciences to resolve some of its
most critical problems today, recognising that
increasing individual alienation and isolation,
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looming climate change, persistent hunger and
poverty and pervasive conflict have been created
by human systems and societies and can be
addressed by the collective and united will of
individuals, communities and nations.
Social Sciences have become increasingly
critical with realisation that psychological and
social worlds that we inhabit is far more
complex and inter-connected, with a vaster
conception of human nature, systems and
societies; that cannot be determined by
mechanistic viewpoints of physical science
alone. There is a greater merging of global
scapes, bringing together diverse cultures and
world views creating possibility of new, unified
societies with diversity, transcending racial and
continental divides.
TISS’s increase in PhD students is in
response to the need for the development of
Social Science theory and trans-disciplinary
knowledge on the whole to address the interrelated local, national and global problems.
TISS doctoral scholars work along with
faculty in keeping with the vision of the
Institute in the key areas: sustainable
development and social justice.
Starting eight decades ago from India’s first
cosmopolitan city -- Mumbai, TISS has now
travelled East with also a campus at
Guwahati in addition to one in Hyderabad
and another at Tuljapur in Maharashtra.
What are the challenges in bringing about
social and cultural assimilation between the
students of different campuses?
Students from all campuses are admitted
through common entrance processes, and the
composition and diversity of students across
the campuses are the same. In any of the
campuses, the student composition is from
diverse kinds of backgrounds to begin with:
rural, urban, first generation learners and
general category. Thus, the Institute in its very
DNA is oriented towards bringing in cultural
assimilations. Moreover, students from
different regions apply to all the campuses
depending on their choice of Programme that
they want to study.
The selection and deployment of faculty as
well as the courses taught in the various
campuses are through centralised procedures,
ensuring that the nature and quality of the
Institute remain the same in all locations.
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Further, the culture of TISS as an Institute is
maintained across the various campuses
through adherence to its Vision and common
standard operating guidelines. With TISS
becoming a paperless university, all the library
material are dignitalised and are available
through remote access, ensuring that students
across all the campuses have access to the same
educational material.
TISS has collaborative research and student
exchange programs with over several
universities and institutions across the
world. What role is TISS playing in these
collaborations?
All of TISS’s programmes are developed
with local as well as global perspectives.
Courses like Globalisation and Labour has
been developed and offered in collaboration
with Global Labour University, International
Labour Organisation (ILO); and offered
across various overseas universities. Other
examples of new generation courses
developed
through
international
collaborations include Public Health in Policy,
Finance and Economics developed in
collaboration with London School of
Economics and Political Sciences.
TISS has collaborations with over 180
universities across the world; that provide
opportunities to faculty and students to high
quality research and teaching environments.
Most Schools and their Centres and
Independent Centres also have partnerships
to substantially enhance their research. In
addition, TISS is part of several networks of
universities and institutions - Himalayan
Universities Consortium, Global Labour
University, Family Studies Network, ACCESS
Network, DAAD,Linnaeus Palme,and Obama
Singh- variously for collaborative research,
student exchange and institutional capacity
building. Of particular significance is TISS’s
partnership with several Erasmus Mundus
consortia from the beginning like Erasmus
Lot 15,13,11, EMEA and EMINTE.Another
key collaboration is TISS’s active involvement
in the Global Fund to fight AIDS,
Tuberculosis and Malaria (GFATM)-Round 7
programme.
As a social sector expert, how do you
evaluate government initiatives at creating
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human service professionals to work with
and enable people overcome poverty,
deprivation and unemployment?
The current Government has strengthened
and added to Social Protection measures created
by UPA government. Government of India,
from 2014-16, has committed to reach an
estimated 260 million people with a basket of
five schemes.
Young professionals working in the field
have a critical role in energizing and
capacitating local governance structures and
ensuring the successful delivery of
government programmes so as to ensure
sustainable and just development. This along
with widespread capacitation in areas such as
community organising, rural development,
health and education is essential for the
realisation of these ambitious Programmes.
The gap in human service professionals at all
levels - community, district, state, region and
Nation - to actualise the programmes is
becoming more evident, and has resulted in
not only many of the TISS graduates being
employed by various state and central
government departments and ministries and
the seeking of TISS expertise to train various
community and government functionaries; but
also the initiation of various Fellowships to
deploy development professionals in key areas
of work such as Enterprise Development in
NRLM, synergy at the District and community
administration, etc.
Academic objectivity, rising above political
bias has been considered one of the
hallmarks of TISS. How challenging it is to
work at times as arm of judiciary to
investigate reasons for government’s policy
failures?
TISS has always played a critical role in
evidence based policy advocacy - telling truth to
power; playing a key role particularly with
respect to key Flagship programmes of the
government. TISS has a long tradition of
working with all levels of social.
For instance, in the area of health, TISS
works to strengthen the human and institutional
capacities of the national health system.
Saksham, a partnership of 38 institutions of
higher learning is running a capacity building
programme for over 5000 integrated counseling
and testing centres; with 1200 counseling
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supervisors trained till now. Supported by the
Global Fund to fight AIDS, Tuberculosis and
Malaria (GFATM), Saksham is fore-runner in
public-public partnerships between universities
and Ministries of HRD and Health and Family
Welfare.
These partnerships with the government
seek tangible solutions to the complex real
world issues that concern people in India, by
enrolling diverse actors who are committed to
the common purpose of addressing poverty
and ensuring universal well-being. This
common purpose allows TISS to be critical
about various government initiatives without
losing its objectivity, while retaining healthy
relationships with all the various government
bodies. As a result, TISS works very closely
with the state and central governments
through research, evidence based policy
advocacy,
consulting
and
program
development
and
implementation.
Simultaneously, the judiciary calls upon the
TISS to investigate core issues and suggest
ways of addressing them without dissonance.
As TISS moves on, has it set itself a goal to
celebrate its 100 years of existence?
TISS is truly a Community Engaged
University that has achieved the top position
amongst universities as per NAAC assessment
with a core of 3.89/4.00. It is unique in the
world, in its commitment to stand with the
poor, and its commitment to working with a
wide range of stakeholders. The Tata Institute
of Social Sciences is striving to achieve World
Class University status given its substantial
contribution to Sustainable Development and
Social Justice. A recent internal review
benchmarking of TISS’s current work against
the Sustainable Development Goals (2016)
revealed that not only is TISS working in all the
areas identified by the goals; but is already in
synergy with the most advanced thinking
amongst evolved world leaders. Further, TISS is
steadily keeping pace with the key developments
in Social Science knowledge and its practice
across the world. Given that the need for its
trans-disciplinary work will only increase in
future, TISS will strive to make Social Sciences
as one of the most important disciplines
studying, understanding and addressing pressing
needs of the people and how to achieve
development that is sustainable.
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IIRD CONCLAVE FOR
EMPOWERING VILLAGES

A

way from existing practices and
myths,
organising
Rural
Conclave in Village Sholi of
Himachal
Pradesh
and
Launching of MISSION RIEV
in IIRD Head office, Shimla has been an eye
opening experience for every participant.
Around 130 km away from Shimla city,
conclave witnessed the participation of around
200 intellectuals from different walks of life
from 30th September to 2nd October 2017 in
a village illuminated by 350 solar street lights,
part of initiative undertaken by IIRD, where
inaugural ceremony was performed by
octogenarian Shri Rami Nath ji, followed by
Kavi Goshthi. The ever shining Sholi village,
known for its scenic beauty,experienced the city
buzz with plethora of events for 3 days during
the Rural Conclave besides playing host to the
participants who looked forward to breathing
fresh air and sleeping in tents in farm lands,
duly equipped with water, sanitation and solar
lights. The 3 days event comprising of 12
sessions; 84 speakers, carried out detailed
deliberations’ on promoting Integrated
Development along with outlining National
Road Map for Rural empowerment.
No such big event has so far been
witnessed in the village environment on village
development and this event titled ‘RIEV Ruralising India - Empowering Villages”
established the fact that the village
development cannot be discussed in cities but
in the village, itself. The local Pahari cuisines,
natural spring water, warm hospitality of the
villagers and simplicity of the village life made
the event more charming &interesting.
As the over urbanisation is taking place
haphazardly, creating excessive biotic pressure
on the smaller geographies, the time has come
to start looking back to our roots i.e., the
village, which still need adequate attention to
improve the quality of life, which is termed as
Ruralising India by IIRD. This is in fact a
journey of reverse migration of people from
cities back to villages and IIRD has very
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Shri PARTHOTTAM BHAI RUPALA, MoS Agriculture, Farmer Welfare & Panchaya Raj

MISSION RIEV

Dr L C SHARMA, MD, IIRD

uniquely intervened in the area by bridging the
gaps and creating massive livelihood
opportunities at the village level by conceiving
Mission RIEV (Ruralising India - Empowering
Villages), which was officially launched by Shri
Parthottam Bhai Rupala, MoS Agriculture,
Farmer Welfare & Panchayati Raj at IIRD Head
Office, Shimla on 30th September 2017 (1st
day of Rural Conclave).
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Mission RIEV is based on the IIRD’s
concept of “Strengthening Panchayats through
economic
independence
and
good
governance”
“Creating Wealth out of
Nothing” through placement of 3 field
ambassadors in Each Panchayat and 1
coordinator each at Block, District and State
Level. The self- sustaining employment
opportunity to around 10,000 local people in
Himachal Pradesh to bridge the gaps of
information, various necessary support services
along with numerous entrepreneurial programs
is positively affecting the locals who have
shifted base in cities to meet these
requirements. Under this mission, all 3226
Gram Panchayats of Himachal Pradesh, 78
Blocks and 12 Districts have been covered by
10,000 local Field ambassadors to provide
facilitation support to the villages on more than
150 services on government schemes and
customised
solutions
on
individual
problems.Mission RIEV is being piloted in
Himachal Pradesh and has enormous potential
to go PAN India in next 6 - 12 months.

JANUARY 2 018

CSR JANUARY 2018.qxd

2/13/1950

7:25 PM

Page 20

ENDING POVERTY

ENDING POVERTY

highest absolute numbers respectively.
It is hard to know exactly how many
people are subject to slavery, the authors of
the report admitted. In India, Gallup
conducted the surveys in 15 states that were
used as the basis for the estimate.
They found that all forms of modern
slavery continue to exist in India, including
intergenerational bonded labour, forced child
labour, commercial sexual exploitation,
forced begging, forced recruitment into nonstate armed groups and forced marriage.
Among the commercial sectors known to
use slave labour in India were the
construction, sex, agriculture, fishing and
manufacturing industries as well as domestic
help and begging, the report said.
Domestic
workers,
construction
labourers, factory workers and farmhands
who work under threat or coercion produce
products (food, clothes), or services which
end up in seemingly legitimate commercial
channels.

BONDED LABOUR
CHALLENGES AND REMEDIES

Despite a Parliament Act and Supreme Court order,
existence of bonded labour points to the lack of
awareness on the ground, reports IMMANUEL CYRUS

T

he
International
Labour
Organisation (ILO) along with
Australia-based Walk Free
Foundation (WFF), recently
published a report titled ‘Global
Estimates of Modern Slavery: Forced Labour
and Forced Marriage 2017’, that said that
nearly 1.4% of India’s population or nearly 18
million people were in some form of slavery.
Although India has condemned the
survey which was conducted in 2016 but
published in late 2017 as “politically
motivated”, the findings thrown up by the
report still leave a lot of questions to be
answered. Article 23 of the Constitution
prohibits and criminalises human trafficking
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and forced labour. Parliament passed The
Bonded Labour System (Abolition) Act in
1976 and The Child Labour (Prohibition and
Regulation) Act in 1986.
In 1982, the Supreme Court defined
forced labour as any labour for which the
worker received less than the minimum wage
stipulated by the government, the logic being
that no one would work for less than the
minimum wage unless “he is acting under the
force of some compulsion”.
In spite of these laws, the existence of
bonded labour points to the lack of awareness
and implementation of the law on the
ground. The former is due to lack of
education on the part of the people being
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exploited and the latter due to the apathy of
the system and callousness of the exploiter.

INTERTWINED NATURE OF COMMERCIAL
CHANNELS AND BONDED LABOUR
According to the 2017 report, “on any
given day in 2016, 40 million people were
victims of modern slavery”, including 25
million in forced labour and 15 million in
forced marriage.
Globally, 45.8 million people are enslaved,
the report estimated. The countries with the
highest prevalence as a proportion of the
population were North Korea, Uzbekistan,
Cambodia, India, and Qatar. But India, China,
Pakistan, Bangladesh and Uzbekistan had the
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how others in similar circumstances have
successfully reclaimed their freedom, is the
first step.
Villagers must challenge the authority of
slave holders and demand police rescues of
those who cannot free themselves. The
formation of standing village committees
helps residents collectively determine when
and how they will make their break from
bondage.
The committees can serve as vehicles for
survivors to advocate for better schools,
health care, economic development, and
other community investments they are already
entitled to under Indian law.
Those in slavery need to sketch out what
their life in freedom should look like. This
includes planning new ways to earn a living,
often by learning a new trade or craft.
Children in slavery suffer from gaps in
their education. Once rescued, they require
accelerated remedial schooling before they
can join their peers in public school
classrooms. There are quite a few
organisations that help children in such
circumstances.
Another organisation called “Samarthan”
operates the same way but focuses more on
creating
awareness
through
mass
communication media and through field work
in Madhya Pradesh, Chhattisgarh and
Jharkhand.

THE MULTIFACETED ASPECT OF
DEBT BONDAGE
In debt bondage, slaves are chained to an
illegal financial obligation that they are forced
to repay through endless labour. If
unrelenting psychological pressure fails, slave
holders enforce their grip through direct
violence.
Those caught in this trap are paid only
enough to stay alive to work another day.
Usurious interest rates ensure they can never
earn enough to repay the debt. Those in
slavery cannot walk away, even if they could
pay off the loan more quickly by working
elsewhere.
Debt bondage has been outlawed in India,
but impoverished villagers do not know their
rights and many have no choice but to borrow
funds when a family emergency arises. Many
slaves have been trafficked away from their
communities, with no way to get home if they
were to escape.
Debt also snares women and girls into sex
slavery at roadside red-light districts, now
widely dispersed across the Indian
countryside. Forced and fake marriages, often
driven by financial factors, are widely used as
a way of trafficking adolescent girls into
domestic slavery and sexual exploitation.
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ROLE OF THE JUDICIAL SYSTEM IN
REFORMING THE STATUS QUO

Vulnerability is the key factor that drives
slavery in India. Impoverished villagers who
lack financial, legal, medical, and educational
services are most likely to borrow from
predatory moneylenders during times of
crisis. Widespread caste-based discrimination
also puts entire communities at risk.

WHAT CAN BE DONE TO FIGHT SLAVERY?
There are many organisations in India
that successfully fight bonded labour and
slavery. Freedom begins with the realization
that slavery can be beaten.Educating those in
bondage about their rights, and showing them
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Lawyers can help advocate for law
enforcement to act on complaints lodged by
those in slavery. They can also help slavery
survivors receive formal government
certification as crime victims opening a range
of employment opportunities and social
service benefits.
Helping community members with the
legal formalities of establishing businesses,
such as obtaining permission to operate stone
quarry operations on government land, which
provides economic resilience can go a long
way in establishing financial independence.
Access to legal support helps the
vulnerable ward off threats by those who
would enslave them. They help survivors gain
access to food rations, pensions, housing,
agricultural land, and identity documents.
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HELPING UNDERPRIVILEGED
TO ACHIEVE LIFE’S GOAL
Journey of life: hard work,
“J
perseverance, learning,
studying, sacrifice and most of
all, love of what you are doing or
learning to do.”
GAYATRI KUMBANG
IIT BOMBAY (MECHANICAL ENGINEERING, RANK - 73)
OIL INDIA SUPER 30, JORHAT
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File Picture IIT Bombay

F

armers experience a tough life. They
are the sole reason for fulfilling our
daily requirement for food. A farmer’s
income is generated by selling the crops. If
the crops are good, then it got sold and if the
crops are bad then life becomes miserable.
Though, they feed the entire humanity, their
life conditions are far from satisfactory.
I am Gayatri Kumbang and I hail from a
lower middle class family in Jonai, Dhemaji,
Assam. My parents have always been very
active and vibrant people for whom age did
not matter. My father is a farmer and the sole
bread earner for the entire family and my
mother is the home-maker who takes care
about every small thing. They loved life and
are hard worker and they felt that if a person
worked hard then, he/she can achieve
anything in life.
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THE FIGHTING SPIRIT IS IN
MY GENES AND IT WAS ALL
BECAUSE OF MY PARENTS,
WHO NEVER GAVE UP
WHEN LIFE WAS TOO
HARSH ON THEM
My family and I have experienced
difficulties in our lives. My parents struggled
to make both ends meet, worrying about
providing their children with quality
education. Money was scarce, luxuries were
unimaginable. There were times when I felt
helpless but one thing that I have in me is the
burning desire to make my parents proud.
The fighting spirit is in my genes and it
was all because of my parents, who never
gave up when life was too harsh on them.
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Though income was insufficient but my
parents were never ready to compromise on
our education. They never made us feel
deprived no matter how hard the
circumstances were.
Making ends meet was not as easy for my
family as it were for others, still my family
never compromised on my studies. They got
me admitted in the best school of my home
town. But that was not all. Sometimes my
parents could not arrange my school fee on
time while at other occasions, I didn’t have
money to buy books for me. I was
disheartened and discouraged at times due to
all the prevailing issues. But my parents never
gave up on me and did every possible thing to
arrange my school fee.
There was a turning point in my life, when
I realized the importance of gaining
knowledge and also scoring good marks made
my parents smile. And this continuous
progress of mine, particularly when I scored
well in Class XII bought immense happiness
in my parents lives. And it was then that I
heard about IIT and I seriously had no idea
about it but I still wanted to go for it.
The only way I could crack IIT was
through excellent coaching but that was not
possible as I could not afford the huge fees
that had to be paid. With the God’s grace, I
saw an advertisement of Oil India Super 30,
Jorhat and it added hope to my dreams. My
selection into Super 30 bolstered up my
confidence and I resolved all my doubts and
decided that it was only IIT that I wanted to
go for. Despite all the hurdles, with the 73rd
rank, I got through IIT Bombay.
My daily routine in Oil India Super 30,
Jorhat included hard work, time management,
rigorous studying, frequent tests and
mentoring. The entire team never failed to
guide us from the start till the end. They
guided us for our exams and also ensured our
success too. No matter if we received bad
results in our tests, they always boosted us up
and ensured that we performed well in the
next tests.
Oil India Super 30, Jorhat have
completely
changed
the
lives
of
underprivileged youth by giving them the
opportunity and achieve their dreams. It was
completely a game changer for hundreds of
people like me.
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nonviolent social change and conflictreconciliation. The day provides a unique
opportunity to teach young people to fight evil
and not people, and also to get in the habit of
asking ourselves, “What is the most loving way
I can resolve this conflict?”
And it is not only for celebration and
remembrance, education and tribute, but above
all a day of service. On the Holiday, his
followers perform service in hospitals and
shelters and prisons and wherever people need
some help.
It is a day of volunteering to feed the
hungry, rehabilitate housing, tutoring those
who can’t read, mentoring at-risk youngsters,
consoling the broken-hearted and a thousand
other projects for building the beloved
community of his dream.

MLK DAY: FINDING LOVING
WAY TO RESOLVE CONFLICTS
Martin Luther King, Jr is the only non-president
of US to have a national holiday dedicated in
his honour, reports PRIYANKA TOMAR

E

very year on the third Monday
of January, US observes its
annual commemoration to
honours
the
life
and
contributions of America’s
greatest champion of racial justice and
equality, the leader who not only dreamed of
a ‘colour-blind’ society, but who also lead a
movement that achieved historic reforms to
help make it a reality.
This year marks the 32nd anniversary of
the federal holiday to honour Martin Luther
King, Jr., (MLK), Nobel Peace Prize winning
civil rights leader. This day celebrate the
legacy of his life and the timeless values he
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taught everyone through his example - the
values of courage, truth, justice, compassion,
dignity, humility and service that so radiantly
defined Dr King’s character and empowered
his leadership.
In comments marking the opening of two
new civil rights museums in Mississippi
recently, President Donald Trump described
Martin Luther King Jr as a personal hero.
Praising Martin Luther King Jr as one of the
driving forces behind the civil rights
movement, Trump described him as “a man
who I’ve studied and watched and admired
for my entire life.”
Martin Luther King Day, also known as
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Martin Luther King’s birthday and Martin
Luther King Jr Day, is combined with other
days in different states. For example, it is
combined with Civil Rights Day in Arizona
and New Hampshire, while it is observed
together with Human Rights Day in Idaho. It
is also a day that is combined with Robert E.
Lee’s birthday in some states. The day is
known as Wyoming Equality Day in the state
of Wyoming.

SIGNIFICANCE OF MARTIN LUTHER
KING JR DAY
It is a day of intensive education and
training in Martin’s philosophy and methods of
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How Did Martin Luther King Jr. Day
Become a Holiday & How the Day Was
Celebrated?
A federal holiday honouring Dr King was
first proposed four days after he was
assassinated, in 1968, but it took almost two
decades of campaigning for it to be approved
and designated at the national level.It was to be
a holiday ‘Celebrating Peace’.
After the first bill was introduced, trade
unions led the campaign for the federal holiday.
It was endorsed in 1976. Following support
from the musician Stevie Wonder with his
single “Happy Birthday” and a petition with six
million signatures, the bill became law in 1983.
Martin Luther King Day was first observed in
1986, although it was not observed in all states
until the year 2000.
Although King was assassinated in 1968,
legislation designating the third Monday in
January-near his birthday on 15th January-as a
legal holiday to honour him did not pass until
1983. The first year the US observed
the holiday was 1986, when the day fell on
January 20.
That Monday, people across the country
held marches and church services to celebrate
King’s legacy, as shown by 1986 ABC News
report.
From then, residents across the nation
celebrated MLK Day in various ways. Included
in the observations were prayer breakfasts,
parades, protests, commemorative services,
distance runs and community service projects.
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According to the Corporation for National and
Community Service, people in all 50 states had
made plans to deliver meals, renovate
community centres, and/or collect food and
clothing, among other acts of service.
It is seen as a day to promote equal rights
for all Americans, regardless of their
background. Some educational establishments
mark the day by teaching their pupils or
students about the work of Martin Luther King
and the struggle against racial segregation and
racism.

HIS EARLY LIFE, WORK
AND ACHIEVEMENTS
Martin Luther King Jr was born on January
15, 1929, in Atlanta, Georgia, the second child
of Martin Luther King Sr, a pastor, and Alberta
Williams King, a former school teacher.
A gifted student, King attended segregated
public schools and at the age of 15 was
admitted to Morehouse College, the alma mater
of both his father and maternal grandfather,
where he studied medicine and law.
Although he had not intended to follow in
his father’s footsteps by joining the ministry, he
changed his mind under the mentorship of
Morehouse’s president, Dr. Benjamin Mays, an
influential theologian and outspoken advocate
for racial equality. After graduating in 1948,
King entered Crozer Theological Seminary in
Pennsylvania, where he earned a Bachelor of
Divinity degree, won a prestigious fellowship
and was elected president of his predominantly
white senior class.
King then enrolled in a graduate program at
Boston University, completing his coursework
in 1953 and earning a doctorate in systematic
theology two years later.In 1954, Martin Luther
King became pastor of the Dexter Avenue
Baptist Church in Montgomery, Alabama.
Thus Martin Luther King Jr become a
social activist and Baptist minister who played a
key role in the American civil rights movement
from the mid-1950s until his assassination in
1968.
Drawing inspiration from both his
Christian faith and the peaceful teachings of
Mahatma Gandhi, Dr King led a nonviolent
movement in the late 1950s and ‘60s to achieve
legal equality for African-Americans in the
United States. While others were advocating for
freedom by “any means necessary,” including
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violence, Martin Luther King, Jr used the power
of words and acts of nonviolent resistance,
such as protests, grassroots organizing, and civil
disobedience to achieve seemingly-impossible
goals. He went on to lead similar campaigns
against poverty and international conflict,
always maintaining fidelity to his principles that
men and women everywhere, regardless of
colour or creed, are equal members of the
human family.
He was the driving force behind many
watershed events, which helped bring about
such landmark legislation as the Civil Rights Act
and the Voting Rights Act.
During the less than 13 years of Dr. Martin
Luther King, Jr’s leadership of the modern
American Civil Rights Movement, one can say
that African Americans achieved more genuine
progress toward racial equality in America than
the previous 350 years had produced. Dr. King
is widely regarded as America’s pre-eminent
advocate of nonviolence and one of the
greatest nonviolent leaders in world history.
He also became the youngest man to be
awarded the Nobel Peace Prize in 1964.Dr.
King’s “I Have a Dream” speech, Nobel Peace
Prize lecture and “Letter from a Birmingham
Jail” are among the most revered orations and
writings in the English language.
In this way, he become the only nonpresident to have a national holiday dedicated in
his honour, and the only non-president to
memorialized on the Great Mall in the nation’s
capitol.
He is memorialized in hundreds of statues,
parks, streets, squares, churches and other
public facilities around the world as a leader
whose teachings are increasingly-relevant to the
progress of humankind.
Martin Luther King Jr. remains roundly
celebrated today, all thanks to his fervent
advocacy of advancing civil rights through
nonviolent civil disobedience.Dr. King’s words
are so potent, they’ve certainly not lost their
power to inspire over the years.
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SIGNIFICANCE OF ATMOSPHERIC AIR QUALITY IN
ENVIRONMENTAL IMPACT ASSESSMENT (EIA)
DR. S.K. MISHRA, Joint Director, NABET, QCI
MR. A.K. JHA, Senior Director, NABET, QCI

E
PREAMBLE

nvironment
Impact
Assessment (EIA) is one of
the most important activities
to identify the amount of
probable impacts on the
various facets of environment due to a
proposed developmental project. Along
with the EIA, an Environment Management
Plan (EMP) is also prepared which
explainsthe mitigation measures to minimize
the negative impacts of the project on the
environment. The combined EIA-EMP
reports are essential requirements to obtain
environmental clearance for most of the
development projects as per the
Environment (Protection) Act 1986 and
2006. However, EIA reports require
expertise in the areas like air and water
pollution, noise, vibration, geology,
hydrogeology, ecology, socio-economy etc.
In the presentreport, we have made an
attempt to discuss and develop air pollution
and its quality characteristics for creating
knowledge bank which shows tremendous
importance in the preparation of an EIA
report. Besides, we have successfully
developed an e-learning programme for the
air pollution and its qualitycharacteristics to
benefit professionals from industries,
environmental scientists, academicians,
students, NGOs as well as persons
belonging to air pollution and control
authorities.

1. KNOWLEDGE BANK AND
ITS COMPOSITION
The as-developed knowledge bank andelearning online training programmes include
important topics like air pollution
monitoring,
prevention
&control
technologies, meteorology, air quality
modeling as well as the air acts which have
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been notified by the various regulatory
agencies of the government. The online
knowledge bank is discussed in brief in the
following six modules:
MODULE 1 (Basics of atmospheric
sciences and air quality modelling)
MODULE 2 (Rules and regulations
applicable to AP and AQ in respect of
EIAs)
MODULE 3 (Air pollution measurement
and interpretation of baseline data)
MODULE 4 (Assessment of potential
pollution generation)
MODULE 5 (Impact identification,
assessment including modelling)
MODULE 6 (Air pollution prevention and
mitigation)

2. BRIEF ON MODULES DEVELOPED
2.1 MODULE 1: (Basics of atmospheric
sciences and air quality modelling)
The atmospheric science is a branch of
applied science which deals with structure
and formation of the planetary atmosphere.
Under the ambit of the earth or
geosciences, this branch of science deals
with physics, chemistry and fluid dynamics
of the atmosphere. The above module is
CONSTITUENT
Nitrogen (N2)
Oxygen (O2)
Argon (Ar)
Water Vapor (H2O)
Carbon dioxide (CO2)
Neon (Ne)
Helium (He)
Methane (CH4)
Krypton (Kr)
Hydrogen (H2)
Nitrous Oxide (N2O)
Ozone (O3)

developed for remittance of knowledge on
basics of atmospheric science, air pollution
and modeling to benefit new learners in the
field of air quality and EIA related activities.
The basics of atmospheric sciences and air
quality modeling have been presented in
detail.
Explanation
on
important
atmospheric parameters and aspects of air
quality and modeling like Gaussian Plume
Model (GPM), Area Source Model and
AERMOD Model has been presented. A
number of tabular and graphical
presentations have been incorporated
during the training course development for
better understanding of the professionals. A
typical example in the tabular form is shown
below which presents the fraction
concentrations by volume of the major
gaseous constituents of the earth
atmosphere.
Table 1: Fractional concentrations by
volume of
the major gaseous
constituents of the Earth’s atmosphere
up to an altitude of 105 km, with respect
to dry air.
2.2.Module 2 depicts the EP Act’ 86 and
rules under the Act including major
amendments related to the air pollution. It
also details out the EIA Notifications 2006,

MOLECULAR WEIGHT

FRACTIONAL CONCENTRATION BY VOLUME

28.013
32.000
39.95
18.02
44.01
20.18
4.00
16.04
83.80
2.02
56.03
48.00

78.08%
20.95%
0.93%
0-5%
380 ppm
18 ppm
5 ppm
1.75 ppm
1 ppm
0.5 ppm
0.3 ppm
0-0.1 ppm

(Source: http://en.wikipedia.org/wiki/Atmosphere_of_Earth)
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major amendments, theAir Act’ 81, its
amendments, National Ambient Air Quality
standards -2009, updatedemission standards
for industries, vehicles and fuel quality
specifications with concept of clean fuel
along with a brief of Indian and USEPA
emission factors for various industries.
2.3 MODULE 3: Air pollution measurement
and interpretation of baseline data broadly
discusses.
The module 3 is developed to inculcate
knowledge and practical expertise in the
field of air pollution measurement and
interpretation of bassline data in
professionals who are working in EIA and
air quality related areas. The module is
broadly explained in the form of graphics
and
there
is
ample
pictorial
presentations(Fig. 1.) towards in-depth
understanding of air pollutants and
interpretation aspects.
2.4. MODULE 4 elaborates discussion on
the assessment of sources, quantities and

the concentration of pollutants. Pollution is
the introduction of pollutants into the
natural environment that causes adverse
change. Pollution can take the form of
substances or energy. Substances can be
particulate matters, oxides of nitrogen or
sulphur, carbon monoxide, hydrocarbons,
volatile organic compounds, chlorofluro
carbons etc. Noise or heat are considered as
pollutants in the energy category. The main
objective of this module is to explain about
the factors that affect the generation of
pollution. This module also depicts how to
identify sources and types of potential air
pollutants.
2.5. MODULE 5 describes the impact
identification and assessment of impact due
to changes in the air quality. Project
activities and related aspects may result in
change in the baseline conditions that may
impact resources and receptors prevailing
within the area of influence of a project.
An impact is beneficial if a project activity

Fig. 1: Sources of air pollution

and related aspect improves the baseline
condition while it is adverse if it deteriorates
baseline condition i.e. adverse change in air
quality. This module also broadly describes
about the effect of high concentration of air
pollutants on human health, flora, animals,
wildlife, crops and likely damages to
properties
including
infrastructure,
properties of cultural and archaeological
importance.
2.6. MODULE 6 ensures description on
techniques which are adopted to prevent air
pollution and explains broadly about the air
pollution mitigation mechanism. The
objective of this module is elaborated to
provide hands-on understanding about the air
pollution control technologies, control of
specific pollutants from industrial emissions,
operation and maintenance of Air Pollution
Control Equipment (APCE) and capital
investment mitigation measures. The
relevance of Air pollution control
management plan with reference to coke
quenching, clean fuels, clean coal technologies
have been discussed and presented.

3. CONCLUDING REMARKS
As a national quality body, QCI has
developed a number of e-learning
knowledge modules relating to important
areas like health, skill, yoga, education etc.
QCI-NABET has introduced e-Learning
online training modules on Air Pollution
(AP) and Air Quality (AQ). It is also
important to mention that the developed
knowledge bank on air pollution and air
quality online training modules are
extremely useful from the point of view of
the Environment Impact Assessments
(EIAs) which is a tool for decision-making
to the regulatory authorities and
subsequently to benefit the health of the
environment and the entire ecosystem.
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SIAM inaugurates the second edition
of its Annual CSR Conclave

U

nderlining its commitment towards the
nation, the Society of Indian Automobile
Manufacturers today inaugurated the second
edition of its Annual CSR Conclave in New
Delhi on December 21. Aptly themed as
‘Building the Nation, Responsibly’, the

Conclave saw all the key SIAM members and
other stakeholders coming together to ensure
inclusive development of the society, while
protecting the environment and ecology.
The CSR Conclave was inaugurated by Smt.
Anupriya Patel, Hon’ble Minister of State for

Tata Power facilitates ‘Right for Food
Campaign’ for the underprivileged
community in Mumbai

T

ata Power, India’s largest integrated power company, has been
relentlessly contributing towards the welfare of the communities
that surround its area of operation. In line with this commitment, Tata
Power strengthened Public Distribution System by facilitating ‘Right
to Food Campaign’ for the underprivileged community around Tata
Power’s Trombay power plant.
The objective of the campaign was to provide food security for
the families in need and make them aware of the rights as citizens. Tata
Power team observed people’s lack of awareness regarding the ‘Right
to Food Act’, and many families did not have legal documents to get
the benefits under the act. An awareness session among the Self-Help
Groups (SHG) was organized on legal entitlement under the ‘Right to
Food Act’ and vigilance committees of SHG members were formed
at community level.
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Health and Family Welfare, Government of
India. While addressing the delegates, Smt.
Patel highlighted the fact that the auto industry
has the potential to reach out to the masses and
impact them in a major way. She said, “I urge
SIAM to support the National Health Mission
and Prime Minister’s endeavour of nation
building, Swacch Bharat Abhiyan and Digital
India. Automobile Industry is the potential
partner in the expansion of reach to the social
sector in terms of sanitation and education.”
“SIAM should continue with its efforts to
educate people on health and safe driving. In
today’s rapidly changing world, self-driving
cars will soon be a reality. I insist that SIAM
should educate the citizens about safety, as
well as fuel-efficient cars, in order to ensure a
better environment for tomorrow. Auto
industry is moving towards responsibly
building the nation.” Smt. Patel said while
sharing her views on the corporate social
responsibilities that the automobile industry is
entitled to.

Min of Food Processing Industries, NASVI and Nestlé collaborate
to raise awareness on Food Safety Practices and Hygiene

A

s a part of implementation of Swachhta
Action Plan, for the year 2017-18, the
Ministry of Food Processing Industries,
Government of India jointly with Nestlé India
and NASVI will organize trainings for 500
street food vendors in New Delhi to generate
awareness on food quality and safety. While
street food vending is an important source of
employment for a large population, a variety
of constraints including lack of knowledge
and skills in business, limited training
opportunities, and restricted mobility have
prevented street vendors from improving their
skills and capabilities. Recognising this
challenge, The Ministry of Food Processing
Industries, Government of India in
association with Nestlé India and NASVI
launched “Project Serve Safe Food” in New
Delhi today to train street food vendors on

health, hygiene, safe food handling, waste
disposal and entrepreneurship. The
programme has been rolled out in a phased
manner by Nestlé India with the first leg being
launched in Goa in November 2016 followed
by Rajasthan, Uttar Pradesh and Kerala

conducting, training programmes for over
4000 street food vendors.
The training programme was chaired by
Mr. Parag Gupta, Joint Secretary, Ministry of
Food Processing Industries, Government
of India.

Samsung India Partners With UNESCO
to Launch VR Content and 360-Degree
Videos on Indian Heritage Sites

Strengthening aspirations amongst
young lives, Canon Celebrates
Children’s Month

T

S

o provide experiential educational content to students across the
country, including at Jawahar Navodaya Vidyalaya where
Samsung Smart Class have been set up in 500 schools
Samsung India has entered into a partnership with UNESCO
MGIEP (Mahatma Gandhi Institute of Education for Peace and
Sustainable Development) to launch 360 video and Virtual Reality
(VR) content of two magnificent Indian heritage sites, the Sun Temple
in Konark, Odisha and Taj Mahal in Agra, Uttar Pradesh.
The first of the two 360 video and VR content, on the Sun
Temple in Konark, was unveiled today at the Transforming Education
Conference for Humanity (TECH) 2017 in Visakhapatnam, organized
by UNESCO MGIEP.
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Spark Minda, Ashok Minda Group
organizes ‘Artificial Limb fitment Camp’
for Persons with Disability (Divyangs)

S

park Minda, Ashok Minda Group, continuing their societal welfare
campaigns has setup an artificial limb fitment camp at its Noida
(UP) facility. In continuation to its legacy of social welfare drives, the
artificial limb fitment camp is aimed to heal and treat more than 1000
patients with certain disabilities during the 12 days of operation.
The camp has been set up at the Noida facility of its flagship
company, Minda Corporation Limited (NSE: MINDACORP, BSE:
538962), Sector 59- Noida. It has been organized in association with
Bhagwan Mahaveer Viklaang Sahatya Samiti (Jaipur Foot) from 13th
December to 24th December, 2017. The camp is providing end-toend support in Limb fitment, Caliper fitment, providing Walkers,
Elbow Crutches, Tricycles, Wheel chairs etc, all in same day and as per
requirement of the patient. Spark Minda has been prominently
holding such initiatives nationally and internationally from Noida to
Indonesia in which amputees were benefitted.
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taying true to its corporate philosophy of ‘Kyosei’ - living and
working together for the common good, Canon India curates a
month long Children’s Day celebration this year. Harnessing its
compassion for children, with a firm focus on both its CSR initiatives
viz. ‘Adopt a Village’ and ‘Support a Life’, Canon means to bring in a
positive change in the life of these children and have a sustained and
profound impact on their development.
With a number of considerate activities accomplished as a part of
Children’s Day celebrations, the vision is to give these children a
platform to experience the outside world, and inspire them to dream
and work towards a brighter future for themselves. The initiatives are
aimed at familiarizing the children with the fast and futuristic world
outside, which remains beyond the purview of their day to day life.
Realizing the significance of persistent-efforts towards fulfilling the
noble cause, Canon is determined to continue with such sustainable
undertakings, to bring in a worthwhile impact.
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ENHANCING LIVES THROUGH
EDUCATION- MGL UNNATI

C

oming from a lower middle class
family, I always aspired to join IIT”
said Swaraj Akhode , one of the IIT
aspirants from MGL Unnati batch. As he
narrated his journey from the times of
struggle to cracking into an IIT Roorkee
college, the journey in itself is an inspiration
for all those aspirants who fight against the
odd to mark success against struggling times.
He recollects of how inspite of talent,
financial implications were a major hindrance
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for many like him but determination and
mentorship from CSRL and MGL changed
his life. Going back into struggling times, after
he cracked the entrance exams, how time
challenged course of fate as he got infected
with conjunctivitis and was on the verge of
losing his eye sight. “The support received at
that point of time from my friends, faculty
and MGL really boosted my confidence and
my real Unnati is because of MGL
Unnati.”Swaraj also throws light on how his
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teachers played an important role in shaping
his life in context for IIT preparation.
In another similar story, Smitha Athawale
mother of Sushmit Athawale who cracked IIT
thanked MGL Unnati and CSRL for their
support to young ignited minds for fuelling
their dreams. “I had never thought that, I will
be able to see my son doing so good as we were
financially not stable to sponsor his studies”
said Smitha.
Swaraj and Sushmit are not just success
stories but they are representative of that
marginalized society where talent needs support
to excel and make India proud.
With an underlying objective of working
towards the upliftment of weaker section of
society, Mahanagar Gas Limited (MGL) felt the
need to help meritorious children from weaker
sections of the society in Maharashtra, who
have the talent to compete in IIT/NIT but do
not have the Project MGL Unnati means to
bear the expenses of costly private coaching
institutes. This led to the launch of a flagship
CSR intervention of Mahanagar Gas Limited.
MGL tied up with Centre for Social
Responsibility and Leadership Delhi in 203-14,
which conducts Abhayanand Super 30
Program of coaching students for JEE
entrance exams in various parts of the country.
The project envisages training and mentoring
of meritorious students from the economically
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Mr. Rajeev Mathur MD with senior MGL & CSRL officials at the felicitation ceremony of 17 MGL Unnati students who cleared
JEE (Advance) successfully and qualified for IIT/NIIT

weaker background for a period of 11 months.
Under the project MGL Unnati in the last
five years, MGL has reached out to 110
students. 95% of the students mentored under
this project have been able to secure admission
in technical studies. 80% of students have
cleared JEE (Mains) and 35% have qualified in
JEE (Advance).
The year 2017 -18 is going to be a milestone
year for the project, when the first batch of
MGL Unnati students (2013-14) are expected
to graduate out of their engineering colleges
and secure jobs. All 30 students of the batch
cleared JEE Mains, while 17 cleared JEE
advance. MGL felicitated all these 17 students
with one time scholarships of `25,000/- each
on 4th of December, 2017. Sri. Rajeev Mathur,
Managing Director said “Corporate Social
Responsibility at MGL is not just a practice; it’s
a core value which is merged in the mission and
vision of the company
working for a sustainable
futureand bringing about a
radical change in the lives
of
individuals.
The
objective of this initiative is
to give an opportunity to
meritorious youngsters from
economically weaker sections to rise
above their limitations and achieve their
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dreams.” He appealed to the youngsters to take
maximum advantage of the program and to
mentor other students from economically
fragile background whenever such opportunity
arises.
A multi dimension approach towards
mobilization of this initiative is taken up which
includes passing information through words of
mouth, utilization of CNG stations for
information dissemination, setting up of stalls,
distribution of pamphlets, visit to government
schools, networking with NGOs, etc.
MGL employs a systematic approach
towards selection of students for this program.
As prerequisite eligibility candidates annual
family income should be below `2.5 Lakhs. The
candidate has to undertake a competitive
examination and interview for final
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selection.Before the students join; they along
with their parents are made to visit the Centre
for final orientation to environment, facilities
and schedule of the programme.
The rigorous residential training is designed
to cover all the aspects of JEE examination.
The students are provided free coaching, food
and accommodation for the entire duration of
the training. Emergency and medical needs are
also taken care of by the project.
While the Centre mainly focuses on JEE
coaching, students interested in answering
other exams such as BITSAT are also
encouraged and appropriately guided. For most
students however, the primary aim is to get
through any engineering stream at an IIT.
Coaching of 30 - 35 hours each for Physics,
Chemistry, and Mathematics subjects is
completed by December- January and time
remains for revisions. Couple of lectures are
scheduled on a daily basis.
Despite the scheduling, the focus is on
adult learning and no student is forced to attend
classes. If a candidate feels that he is well versed
with the particular topic scheduled to be taken
up on that day, he is free not to attend the class
and continue self-studying.
The faculties are available to solve doubts at
any time and can be reached on phone if
required. The students have access to internet
at the computer lab for doubt solving. A full
time academic officer from premier engineering
institute is also placed at the centre to address
doubts of the students and to help them in
particular topic.
Weekly tests, structured along the JEE
pattern, are conducted to evaluate the student’s
retention levels. Mock tests on specific modules
and combined tests are also conducted. Review
and feedback sessions are conducted to counsel
the students for better performance.
Additionally, the weekly tests ensure that the
students are prepared
and are able to manage
the stressful conditions
associated with the
entrance exams.
MGL believes that
the only way to
transform a nation is
through the means of education.
Therefore at MGL, we will continue to
focus on promoting education.
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AUDITING
THE AUDITOR

SIDHARTH MISHRA

I

n August 2012, three reports submitted
by then Comptroller and Auditor General
(CAG) Vinod Raion the allocation of
coal blocks, functioning of the Delhi airport
and allocation of additional coal blocks to
Reliance Power had drawn immediate and
sharp criticism from the government. The
counter was coordinated from the Prime
Minister’s Office. The Minister of State in the
PMO, V Narayanswamy, was quick to state
that the CAG was not following its
constitutional mandate, rather over-stepping
it by questioning government policy.
In view of the recent judgment in the 2G
spectrum allocation scam acquitting senior
DMK leaders A Raja and M Kanimozhi of
any wrong doing has once again brought the
focus back on the functioning of the
constitutional body.
The 2012 CAG reports raised the debate
over the mandate of the CAG especially since
its leaked reports opened Pandora’s Box,
leading to filing of criminal cases against
serving Ministers. Originally, public audit was
rule-based and was concerned with probity
and compliance alone.
However, in later years it came to focus
more on performance and results, rather than
merely accounting for legality and propriety in
public spending. The CAG, especially under
Vinod Rai, functioned more in keeping with
the new trend rather than sticking to old
conventions. However, Vinod Rai’s reports
were criticized for having allowed the
documents to be leaked and be discussed on
every possible forum much before they were
tabled in parliament.
The Congress leaders, following the 2G
scam order, now point out that reports were
leaked as part of conspiracy to destabilize the
government. They also point to his assignment
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to administer cash-rich Indian cricket as “a
reward for his job done well earlier.” Though
there is no evidence to back the allegation.
Till a few years back, however, it was even
unthinkable that audit documents, whose
sanctity was, if not greater than, at least equal
to the budget document, could be leaked.
Though the reports got leaked during Vinod
Rai’s time much before it were tabled in
Parliament, none in CAG’s office bothered to
check on this constitutional impropriety. On
the hind sight, this reflected towards the
increasing urge among the constitutional
authorities to assign to themselves the role of
the public crusaders.
This presumption would invite a debate
on the correctness of such a stand. Around
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the same time when Vinod Rai was writing his
reports, civil society activists like Team Anna
were attempting to arrogate to themselves the
role of a super constitutional authority.The
existing constitutional authorities, who
needed to function in a detached manner, on
the contrary, probably as counterto civil
society groups, increasingly worked towards
keeping alive the public crusade.
The prevailing situation then and the
court orders now definitely call for the need
to re-examine and redefine the roles of the
constitutional offices.Those who support a
pro-active role by the CAG claim that all
attempts to improve governance will come to
a naught if the agencies responsible for
governance do not consider probity in public
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life and ethical behaviour as cardinal
principles in their official dealings. In this the
CAG has a role to play as it’s mandated to
enforce probity and ethics in public
administration.
Watchful, efficient and effective vigilance
and auditing structures minimise if not
prevent threats to accountable administration
of public funds. However, there is another
school which maintains the CAG to be a
stumbling block in smooth administration, a
view which is now being echoed by the
advocates of the UPA government.
Academically, it was administrative
thinker Paul H Appleby who first asked for
the scrapping of the office of the national
auditor. Journalist, public servant and
educator, Appleby went to become the dean
of Syracuse University’s Maxwell School of
Citizenship and Public Affairs. PostIndependence, he came to India on many
occasions and published several articles on
the Indian administration.
He was also responsible for the setting up
of the prestigious Indian Institute of Public
Administration (IIPA).
In his Second Report on Indian
Administration, Appleby had suggested that
the office of the CAG should be abolished.
According to his thesis, the function of the
CAG was in a large measure an inheritance
from colonial rule responsible for killing
initiative in governance. He called auditing ‘a
necessary but highly pedestrian function with
a narrow perspective and very limited
usefulness.’ He held the auditors responsible
for ‘widespread and paralysing unwillingness
to decide and to act’ on part of the
administrators.
The suggestions made by Appleby were
not accepted and the pre-eminent position of
the CAG was retained as part of
parliamentary control over administration.
“Since Parliamentary control and statutory
audit are the basic features of our
Constitution, they cannot be barriers to the
accomplishment of Government’s objectives,
therefore, audit must not be either scrapped
or relaxed,” had said those in the defence of
retaining the audit.
However, the sustained leaks from the
CAG’s office and the media hysteria it created
during Vinod Rai’s term has the potential to
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SINCE PARLIAMENTARY
CONTROL AND STATUTORY
AUDIT ARE THE BASIC
FEATURES OF OUR
CONSTITUTION, THEY
CANNOT BE BARRIERS TO
THE ACCOMPLISHMENT OF
GOVERNMENT’S
OBJECTIVES, THEREFORE,
AUDIT MUST NOT BE
EITHER SCRAPPED OR
RELAXED
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usurp the role and control of Parliament in
the matters of audit. The Comptroller and
Auditor-General, engaged in the scrutiny of
the financial affairs of the executive, submits
its report to the Parliament and state
legislature, to which alone it is responsible.
The legislature arbitrates between the
auditor and the executive through an
important committee called the Public
Accounts Committee, which is conventionally
headed by a MP from the principal opposition
party.With civil society activists questioning
the sovereignty of Parliament, the contending
parties especially the Opposition played a
destructive role by demanding quick fix
actions on the audit reports without allowing
the matter to be debated in the PAC and
thereafter on the floor of the House. The
result is for all to see with Raja and
Kanimozhi getting acquitted.
Audit reports on earlier occasions too
became the basis for criminal investigation,
but that happened only after proper enquiry
and due procedure. To avoid a 2G scam order
like embarrassment, the government of the
day should initiate quick debates on the CAG
reports and proceed to act against those
charged of corruption rather than pushing it
under the carpet by questioning the mandate
of the CAG and/or delaying it’s tabling in the
House.
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(The writer is a well-known commentator and
editorial-mentor, CSR TIMES)
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MOVING TOWARDS

DEMOGRAPHIC DIVIDEND
I

t is befitting to dedicate Vivekananda’s
birthday, January 12, to the youth of
the country whose entrepreneurial
ambition and consumerist desires need be
exposed to countervailing moral and ethical
values for bringing sanity to their attitudes
and actions. It makes for a compelling case
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as today’s youth are fed on a celebrity
overdose in a market-driven consumerist
culture.
Unlike other growing economies that face
the risk of an ageing workforce, India is poised
to become the world’s youngest country with
64 per cent of its population in the working
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Sudhirender Sharma

age group by 2020. This ‘demographic
dividend’ offers a great opportunity for the
country. Not just by numbers, the youth make
34% contribution to the country’s Gross
National Income as well.
India’s population is expected to exceed
1.3 billion by 2020 with a median age of 28
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which is considerably less than the expected
median ages of China and Japan. The
working population of India, is expected to
increase to 592 million by 2020, next only to
China (776 million), pointing to the fact that
youth will make a significant contribution to
country’s economic development.
However, growing up in a hyperconnected space of the virtual world this
aspiration class needs directions to
contribute to the efforts of nation building.
Enhancing their labour force participation
in improving productivity will only realize
part of their energies. Since ideology has
been substituted by technology, the youth
rarely see the world beyond ‘themselves’.
Such generic transformation has created
a generation very different from any known
before. The youth find themselves distanced
from the nation-building narrative of the
post-independent era, and locate themselves
in a world that is bursting with hope, love
and an air of cherubic optimism. The
National Youth Day is thus an opportunity
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INDIA’S POPULATION IS
EXPECTED TO EXCEED
1.3 BILLION BY 2020
WITH A MEDIAN AGE OF
28 WHICH IS
CONSIDERABLY LESS
THAN THE EXPECTED
MEDIAN AGES OF CHINA
AND JAPAN. THE
WORKING POPULATION
OF INDIA, IS EXPECTED
TO INCREASE TO 592
MILLION BY 2020
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to connect youth to the ethos of the
country.
Although January 12 is celebrated every
year as the National Youth Day since 1985,
the
youth-targeted
schemes
and
programmes of the government are
predominantly guided by the National
Youth Policy 2014 which seeks “to empower
the youth of the country to achieve their full
potential, and through them enable India to
find its rightful place in the community of
nations”.
The Government of India currently
invests more than `92,000 Crore per annum
on youth development programmes or
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YOUTH POWER

Swami Vivekanand at the Wolrd’ Parliament of Religions at Chicago in 1893

approximately `2,710 per young individual
per year, through youth-targeted (`37,000
crores for higher education, skill
development, healthcare) and non-targeted
(`55,000 crore food subsidies, employment)
programmes.
In addition, the State Governments and
a number of other stakeholders are also
working to support youth development and
to enable productive youth participation.
However, individual organizations working
on youth issues in non-Government sector
are small and fragmented, and there is a felt
need of enhanced coordination between the
various stakeholders.
It must, however, be noted that all
through history, youth have been the
harbingers of change - from winning
independence for nations, to creating new
technologies that upset the status quo, to
new forms of art, music and culture.
Supporting and promoting the development
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of youth therefore is one of the foremost
priorities, across all sectors and
stakeholders.
The challenge is to engage youth in
building a cadre that thinks and acts beyond
the narrow confines of ‘self ’. The task is to
help them rise above the ideology of
consumption, open them to appreciate vast
cultural diversity, and create a multi-polar
environment where they effortlessly
embrace differences of religion, sexual
orientation and race.
What could be better than the teachings
of
Swami Vivekananda to offer
philosophical directions to youth, whose
speech at the World’s Parliament of
Religions in 1893 had made him popular as
‘Messenger of Indian Wisdom to the
Western World’. Vivekananda believed that a
country’s future depends on its youth, and
his teachings focused on their development.
Bereft of an ideological baggage than
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the previous generations, youth of the
country are in a better position to accept
such teachings provided these are packaged
as products in the idiom that can be
conveniently consumed by the present
generation. Else, this generation will be the
next big ‘disruptor’ because they have
literally distanced themselves from the
political and social spheres.
A study by J Walter Thompson offers a
ray of hope, though. According to him
today’s youth have seen the flipside of
consumption, and are ‘more inspired by
Malala than Beyonce’. This generation is
characterized by ethical consumption habits,
native
digital
technology
use,
entrepreneurial ambition, and progressive
views. What they need is philosophical
guidance in the right direction, and National
Youth Day offers perfect platform to launch
youth into the mainstream of ‘change’.
(Dr Sudhirendar Sharma researches and writes on
development issues. PIB)
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