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Celebrating the Mahatma,
Integrating the Nation
Harish Chandra

The legacy of
giving was carried
forward by
entrepreneurs of
early industrialism.
Illustrious
business families
associated with
our freedom
struggle were
sensitive
to their social
responsibilities.
Mahatma Gandhi
developed the
principle of
trusteeship.

A

cross the country and in many parts of the world, Mahatma Gandhi was
remembered on his 150th birth anniversary this year on October 2. The
Union Ministry of Corporate Affairs also took this as an opportunity
to launch the National CSR Awards which was given to companies for their
exceptional contribution in the area of Corporate Social Responsibility (CSR).
The awards were given to them on October 29, 2019, by none other than the
President of India, Ram Nath Kovind.
Addressing the businesses, the President said the term ‘CSR’ is a recent
coinage, but the spirit behind it has a long history in our land. “The legacy of
giving was carried forward by entrepreneurs of early industrialism. Illustrious
business families like Tata, Birla and Bajaj and many others associated with our
freedom struggle were sensitive to their social responsibilities. Mahatma Gandhi
developed the principle of trusteeship, not only from his deep understanding
of our various religious traditions, but also on the basis of the generosity of
industrialists associated with him.”
Acknowledging the contribution of Indian businesses, Union Minister of
State for Home Affairs G. Kishan Reddy, said at the National Corporate Social
Responsibility (CSR) Summit held recently at the India Habitat Centre, New
Delhi: “The giant Indian business houses have been pumping in huge sums of
money on the social sector to help sustainable development, be it eradicating
poverty through well-designed and executed programmes, literacy, healthcare,
environmental issues among others.” He went on to list out some of the Government of India’s flagship schemes such as the healthcare programme Ayushman
Bharat and the housing programme Pradhan Mantri Awas Yojana (PMAY).
“Mere government’s efforts are not adequate, we need the support and guidance of leaders and organizations such as you sitting in this National CSR Summit
to integrate different sections of people and provide benefits of development to
the people living in farthest corner of the state.”
This move of India has been welcomed across the globe and it is expected to
boost the hospitality industry in the region and provide an impetus to the growing
economic growth of India. Investments in organized infrastructure development
such as in schools, colleges, hospitals, hotels, tourism and eventually retail and
entertainment will see tremendous growth. Let’s join hands to Rebuild, Restore,
Rejuvenate and make Jammu and Kashmir truly “the heaven on earth”.
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M

ore than a hundred years back,
our Father of the Nation Mahatma Gandhi had stressed on the necessity of looking at the issue of clean air
from the perspective of public health,
freedom and independence of India,
governance, economy, spirituality and
education. As air pollution reaches a
highly toxic level in the National Capital Region including Delhi, we wish
Gandhi ji was taken a little more seriously by the billions who adored, respected and worshipped him.
“A man can do without food for several days and live a day altogether without water but it is impossible to carry on
without air even for a minute. If a thing
that is so very vital to life is not pure,
the result cannot but be deleterious,” the
Mahatma had written in 1903 in the Indian Opinion, a newspaper established
by him to fight racial discrimination and
win civil rights for the Indian immigrant
community in South Africa. He had also

expressed this opinion in the issue dated
March 5, 1906.
The damage that air pollution causes
is irreversible and may kill us sooner
or later. Besides damaging the respiratory system of the young and old, it is
equally hazardous for those suffering
from cardiovascular diseases, hypertension, brain stroke and even the unborn
who too are gasping for breath inside
the mother’s womb.
Corporate Social Responsibility
(CSR) is a true manifestation of the
trusteeship philosophy of the Father of
Nation, Mahatma Gandhi, who is remembered by the country and the whole
world on his 150th birth anniversary.
Industries are doing their best to combat pollution from industrial wastes and
they are investing in Swachh Bharat Abhiyan too. It is high time fighting out
pollution be on the top of our social and
individual responsibility agenda. This
will be our true tribute to the Mahatma.
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interview

India will host
G20 Summit in 2022

Former Union Minister Suresh Prabhu has been appointed as the Indian
Sherpa in G20 forum. In an interview with CSR Times Executive Editor
Amit Goenka, he said India’s representation and voice in the forum has
increased over the past five years and he is confident that it will continue
to increase under the aegis of Prime Minister Narendra Modi.
CSR Times: You were an important
Minister in the NDA Governments led
by two Prime Ministers—Atal Bihari
Vajpayee and Narendra Modi in his first
innings, holding key portfolios such as
power, railways, commerce and civil
aviation. How do you reflect your service to the country during the past two
governments?
Suresh Prabhu: It was indeed my good
fortune to serve under the able and dynamic leadership of Prime Minister Shri
Atal Bihari Vajpayee and the current Prime
Minister Shri Narendra Modi. I was given
a freehand to work in critical ministries
such as power, commerce and civil aviation. During my tenure I was able to bring
about some important reforms in the ministries for the benefit of the common man.
We tried to fast track policymaking, which
was the need of the hour. I am very pleased
with what I could do and achieve under the
leadership of Atal ji and Modi ji during my
stint for two terms. I am also confident that
the efforts will have their part to play in
India’s GDP surpassing the USD 5 trillionmark in the next few years.
CSR Times: Prime Minister Narendra
Modi has given an important task by
appointing you as the Indian Sherpa in
G20 forum. What are your responsibilities and how you are planning to deliver
on the assigned tasks in G20?
Suresh Prabhu: The Prime Minister is

extremely detail-oriented and goes down
to planning every minute in whatever he
does. When it comes to international summits involving multifarious issues relating
to diplomacy and economic aspects, the
task is even more challenging. Therefore,
global leaders applaud our Prime Minister
for his skills and in-depth analysis while
defending our country’s interests.
Just after taking over the mantle as
Prime Minister for a second term, Modi
ji had to attend the G20 summit at Osaka
in Japan from June 27-29. Owing to my
previous experience as Sherpa in the first
term, the Prime Minister appointed me as
the Sherpa for the G20 summit. A Sherpa
is amongst the closest associate and a personal representative of a head of state. The
Sherpa is entrusted with the responsibility
of preparing the ground for all international
summits attended by Heads of State.
CSR Times: The common belief is that
G20 is a club of superrich countries
which address their own economic issues for their own interest. Countries
like India do not have much voice at this
international forum. What’s your take
on this persisting reality?
Suresh Prabhu: Since G20 has been established in 1999, it was elevated from a
forum of Finance Ministers and Central
Bank Governors to that of Heads of State/
Government to effectively respond to the
global financial crisis of 2008. Since then
CSR TIMES | AUGUST 2019 | 6

it has emerged as the premier global forum
for international economic cooperation.
G20 members represent around 85 per cent
of global gross domestic product, over 75
per cent of global trade, and two-thirds of
the world’s population. Therefore, it is not
true to characterize G20 as a motely club
of superrich countries and leaders but a
forum of cross-sections of continents and
population.
For the G20 Osaka summit, India had
listed a wide range of issues such as terrorism, global security, global slowdown,
multilateralism, environment and energy
and fate of economic fugitives as key issues for discussions.
In the recent past, G20 summits have
become more frequent with heads of nations taking part to discuss policy pertaining to promotion of international financial
stability. G20 leaders meet annually at the
G20 Summit. Finance Ministers and Central Bank Governors meet regularly. G20
ministerial meetings on trade, health, employment, agriculture also occur at each
G20 summit. G20 engagement groups
maintain a dialogue with policymakers.
These groups represent civil society, business and labour leaders, the scientific and
research community, think-tanks, women,
and youth. In each of these, India’s representation and voice has increased over the
past five years and I am confident that it
will continue to increase under the aegis
of the Prime Minister.

interview
Furthering the infusion of technology
which has created a multitude of economic
opportunities was discussed, and furthering efforts to help bridge the digital divide
and improve the quality of life was also
highlighted at the Summit.
India reiterated its strong belief that climate change was a reality and the biggest
threat to humanity. The nation is focused
on adopting a sustainable mode of development in all aspects.

CSR Times: What were the takeaways
of the Osaka G20 summit which concluded in June 2019?
Suresh Prabhu: The Osaka summit was
centred around the theme “Human centred
future society”. The issues under discussion at the summit included free trade and
economic growth, global economy including taxation, finance, digital economy and
artificial intelligence; inclusive and sustainable world; energy and environment,
Society 5.0, quality infrastructure, global
health, ageing, climate change, and marine
plastic waste.
The summit provided India with a platform to highlight specifics under energy security, financial stability, disaster resilient
infrastructure, WTO reforms, countering
terrorism, return of economic fugitives,
food security, democratization of technologies and portable social security schemes.
To highlight a few, the fight against cor-

“Removing Article
370 has been a bold
decision of the
government which
was long overdue
and as we see the
whole country has
stood behind it.”
ruption at all levels was discussed by all
G20 countries, and each country ensured
that steps are being taken to solve the problem. Prime Minister Narendra Modi had
raised the issue of the delay in bringing
to justice people committing economic
crimes. The Indian Government has since
passed a law to crack down on fugitive
economic offenders who refused to comeback to the country to avoid investigation
by Indian authorities.

CSR Times: With scrapping up of Article
370 to integrate Jammu and Kashmir with
the rest of India, the region is poised for a
double-digit growth. Do you wish to extend the invite to G20 countries to take
part in the progress and prosperity of
Jammu and Kashmir? What’s happening
in Jammu and Kashmir is not just a political decision but also an economic decision
thus providing a fillip to the growth in this
beleaguered state. Do you have some important initiatives on hand?
Suresh Prabhu: Removing Article 370
has been a bold decision of the government
which was long overdue and as we see the
whole country has stood behind it. I am not
directly involved with the decision-making
process but you would agree that the international community has fully endorsed
Prime Minister Modi’s decision on Jammu
and Kashmir.
CSR Times: Is India hosting G20 summit in 2022 in New Delhi? What is the
specific agenda for 2022 summit?
Suresh Prabhu: India will host the G20
summit in 2022, when the country celebrates its 75th year of independence.
To mark the momentous occasion, Prime
Minister Narendra Modi had appealed to
the G20 members to allow India to have
the summit in New Delhi, which was
unanimously endorsed by member countries. Regarding the agenda, the prevailing
geopolitical, economic, environmental and
any other issues which might arise by then
are expected to dominate the proceedings.

csr projects

CSR at SBI
Capital Markets Ltd
We understand that as a Corporate Citizen with resources at our command, it is our solemn duty to reach out and support the less fortunate
and underprivileged sections of our society.

B

usinesses derive their primary benefits from operating in society and
no business can function without
caring for societal and community development. Being a part of an illustrious financial
services group that is renowned globally,
SBI Capital Markets Limited (SBICAP)
has always recognised this fact and established a tradition of giving back to society. Since its inception, a little over three
decades back, SBICAP has been involved
in several initiatives, actively pursuing and
endorsing community improvement efforts
in varying capacities, across India. We have
a committed CSR policy in place and it is
CSR TIMES | NOVEMBER 2019 | 8

csr projects

our endeavour to help reach out to various
support groups that might require our time,
finances or mobilization strength. Be it a
cause of national scale or a local grassroots’
initiative to improve lives, we have always
followed the dictum of being a ‘responsible and good Corporate Citizen’ with an
unwavering focus on supporting social and
community needs.
We understand that as a Corporate Citizen with resources at our command, it is
our solemn duty to reach out and support
the less fortunate and underprivileged sections of our society. The company also
encourages its staff members to actively
follow, understand and contribute to social

causes, to remove indisputable social and
developmental lacunae and to promote
self and community development. This
makes our approach to CSR, a truly holistic and engaging feature of our overall
company objectives. Just to give a flavour
of the CSR programme at SBICAP, over
the past five financial years, the company
has implemented and supported more than
50 big and small CSR projects through its
various partners, allocating a substantial
portion of its bottom-line. These projects
range from initiatives across healthcare,
education, sanitation, disaster relief, child
development, vocational training and
women empowerment to niche areas like
CSR TIMES | NOVEMBER 2019 | 9

preservation of art and culture.
SBICAP’s CSR initiatives are spread
across the length and breadth of the
country and not restricted to only metro
centres or areas where its offices are located. These projects are spread across
the rural hinterlands of the North-East
to the tribal hamlets of Maharashtra,
from the villages of West Bengal to rural
landscape of Tamil Nadu, and have supported the flagship social programmes of
the Government of India, impacting the
lives of diverse beneficiaries like special
children, women, rural communities and
the underprivileged urban poor. With the
tangible impact that these projects are
generating on ground, the Company expects them to set new benchmarks in addressing social lacunae and community
development goals.
Going forward, with the learnings
gleaned from implementing its CSR programme over the past few years, the company plans to diversify and undertake many
more strategic and high impact projects to
complement the ever evolving social landscape and contribute to the global sustainable development goals, the Government of
India’s vision and the nation’s development.
At SBICAP, CSR is not just a buzzword or
a compliance requirement; it is an ingrained
part of the company’s work culture and corporate commitment.
At SBICAP “We Support because We
Care.”

csr Summit

Rebuilding Kashmir
At the National CSR Summit held recently in New Delhi the focus was on
initiating measures for the development of the union territory of Jammu
and Kashmir; and on social, economic and infrastructure issues plaguing
the country where companies can contribute through CSR.

G. Kishan Reddy, Union Minster of State for Home Affairs, lighting the tradition lamp symbolic to inauguration of the
National CSR Summit.

T

he giant Indian business houses
have been pumping in huge sums
of money on the social sector to
help sustainable development, be it eradicating poverty through well-designed and
executed programmes, literacy, healthcare,
environmental issues among others,” said
Union Minister of State for Home Affairs
G. Kishan Reddy at the National Corporate
Social Responsibility (CSR) Summit held
recently at the India Habitat Centre, New

Delhi. The idea of CSR has increasingly become popular in the country, said the Minister, who was the chief guest at a glittering
national summit.
“The government has been spending a
lot of money on these sectors, but when a
corporate or NGO works on these areas the
results are outstanding,” said the Minister.
He listed out some of Government of India’s
flagship schemes launched by Prime Minister Narendra Modi such as the healthcare
CSR TIMES | AUGUST 2019 | 10

programme Ayushman Bharat and the housing programme Pradhan Mantri Awas Yojana (PMAY), which are to benefit millions
of Indians living in rural and urban areas.
Referring to the abolition of Article 370
giving special status to Jammu and Kashmir, Kishan Reddy said that it was an obstacle which had to be removed to embrace the
citizens of Jammu and Kashmir, integrate
the region with the rest of India and develop
it. “We have to initiate measures to rebuild

csr Summit
“We have to initiate
measures to rebuild
the state of Jammu
and Kashmir to make
it a heaven on earth
Mere government’s
efforts are not
adequate, we need
the support and
guidance of leaders
and organizations
such as you sitting in
this National CSR.”
— G. Kishan Reddy,
Union Minister of State
for Home Affairs
the state of Jammu and Kashmir to make it
a heaven on earth,” he said. “Mere government’s efforts are not adequate, we need the
support and guidance of leaders and organizations such as you sitting in this National
CSR Summit to integrate different sections
of people and provide benefits of development to the people living in farthest corner
of the state,” he said.
The Minister reiterated the statement of
Union Home Minister Amit Shah that full
statehood will be restored to Jammu and
Kashmir at “appropriate time” and after
“normalcy” returns.
At the CSR Summit, Member of Parliament (MP) Veerendra Kumar spoke about
sanitation and water conservation and requested companies to invest their CSR
spends on these sectors.
Rekha Sharma, Chairperson, National
Commission for Women in India, said
that if companies focus on women’s issues many of the country’s problems can
get resolved. She urged the CSR leaders
to have provision for women stakeholders in their initiatives. Many companies
including NALCO, GAIL, Oil India, Fiat,
Epam Systems, Adani Foundation, Grand

G. Kishan Reddy, Union Minster of
State for Home Affairs

Ms. Rekha Sharma, Chairperson
of National Council for Women

Kamal Singh, Executive Director,
UN Global Compact Network

M.P. Veerendra Kumar,
Member, Rajya Sabha

Maratha Foundation, were facilitated at
the summit.

CSR in Indian Scenario
In the financial year 2017-18, Indian businesses spend a total of `8,365 crore in CSR
which included 41 per cent on education
and livelihood; 21 per cent on health, eradicating hunger, poverty, malnutrition, safe
drinking water and sanitation; 13 per cent
on rural development, and 12 per cent on
environment and conversation of resources.
More CSR funds are likely to flow
into water conservation and saving with
the launch of Jal Shakti Abhiyan by
Government of India in 2019. With a large
percentage of funds spent on creating
public assets, skill building, and livelihood,
the crucial question is: Are these projects
sustainable?
CSR TIMES | AUGUST 2019 | 11

The speed and scale at which CSR projects are being implemented in different parts
of India make this question pertinent for discussion. A large number of such projects focus on building visible assets/infrastructure
with little allocation for community awareness, capacity building of communities,
and creation of institutions for maintaining
these infrastructures. Even projects on livelihood, rural development, and health do not
include interventions on community and
panchayat engagement. In order to make
the projects sustainable, it is important to integrate community and panchayat engagement, and converge different government
departments right from the beginning.
Sustainability is not a one-time exercise, rather it is a dynamic and continuous
process which needs to be carried out for
certain period of time in the project area. It

csr Summit
includes capacity building of communities
with the vision of development in the village, planning development activities, and
identifying actions for achieving the plans.
The process includes a series of discussioncum-training sessions with the community
that would build their capacity and motivate
them to take ownership of development in
their village.
Such community engagements can take
some years as dependency on government
for village development plans, technical

Yogesh Punja
High Commissioner of Fiji

Sunil Shastri, Chief Patron of
Indian Achievers Forum

Dr. Anil Sahasrabudhe, Chairman
of All India Technical Education
support, and funds have consistently harmed
the ownership of community as they are
convinced that the entire responsibility of
development in villages lies with the government.
The community takes no interest in
maintaining the village infrastructure. As a
result, the roads, drains, schools, panchayat
bhawans and anganwadi centres decline
very quickly. CSR projects will meet the
same fate if investment is not made in the
capacity building of the communities. The
money spent on creating better infrastructure, facilities, and livelihood opportunities
could go waste.
CSR is well accepted among shareholders as well as with various other stakeholders of society in India. Larger corporations
understand that CSR is an integral part of
business framework for sustainable development and focus on the triple bottom line
of economic, environmental and social per-

formance.
In India, the term CSR is widely being
used even as there are related concepts and
terms, such as business responsibility, sustainable development, philanthropy, sustainability, corporate citizenship, responsible
business, triple bottom line, shared value,
value creation, business ethics, socio-economic responsibility, bottom of pyramid,
stakeholder management, corporate responsibility and corporate social performance.
CSR has become an effective tool to
work in the line of Sustainable Development Goals (SDGs) with a strong focus on
social performance indicated in the CSR
projects of the organizations. The SDGs,
otherwise known as the Global Goals, are
a universal call to action to end poverty,
protect the planet and ensure that all people
enjoy peace and prosperity.
It has been observed that for Indian companies, CSR is the commitment of businessCSR TIMES | NOVEMBER 2019 | 12

es to contribute to sustainable economic development by working with the employees,
their families, the local community, experts
and the society at large to improve their lives
in ways that are good for business and for its
development.
At public sector business organizations
in India, CSR has been also looked upon as
closely linked with the principle of sustainable economic development, which demand
that organizations should make decisions
and act based not only on financial factors
but also on immediate and long-term social
and environmental consequences of their
operations and activities.

Need for Partnership
Business organizations now recognize
CSR as a great opportunity to significantly
strengthen their businesses – while building,
strengthening and renewing human, social

csr Summit

GLIMPSES OF AWARD PRESENTATION

Adani Foundation

Epam Systems

GAIL India

Grand Maratha Foundation

Krishna Solar Service

NALCO

Caresoft Globa Pvt Ltd

Oil India Ltd
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nership, collaboration, cross learning and
reuse of resources.

Knowledge Management

and natural resources and wealth. Finding
the right kind of partners is absolutely important for the success of a CSR strategy.
Working alone yields lesser benefits as compared to working together. The CSR world
should explore togetherness by partnering
with other entities in addressing the social
and environmental issues. They should join
hands to encourage partnerships to execute
mega social projects.

Cross Learning in CSR
Cross learning is key to CSR strategies.
Learning improves performance and minimizes risks. Effective partnership among
like-minded organizations for CSR execution ensures cross learning. So leaders
from different organizations must visit
specific CSR locations of other organizations where CSR projects are being implemented and meanwhile they should meet
the beneficiaries to gain new insights.
CSR leaders must build a deep understanding of the socio-economic issues and
they must be open enough to understand
issues both from a business and a societal
perspective. Learning from others in CSR
can save time and resources. Concentrate
on your CSR efforts but at the same time
CSR leaders must learn from a variety of
successful CSR programmes.

Supplementing CSR
Good CSR strategy and projects must be encouraged and supplemented. Opportunities
for complementing and supplementing ongoing social projects and initiatives must be
explored. Supplementing CSR emphasizes
on the sustainability of projects and programmes to ensure that they remain relevant
and viable even upon disengagement at the
end of the project period. Every organization explores possibilities for collaborating
and cooperating with other corporations in
order to synergize its efforts and increase
both financial and social resources as well
as outcomes and impact. Businesses may
consider in supplementing even in smaller
well defined CSR projects.

Beneficiary Cost
Per beneficiary cost reduction and maximizing the impact while reaching more beneficiaries in CSR is the key to success. Business organizations have a variety of motives
for being attentive to CSR and run a CSR
project. Leaders can increase impact and
reduce costs when they understand the role
of Corporate Social Performance (CSP) in
driving CSR Performance (CP). Business
should think of reaching more people by using less money and resources. Reduction in
per beneficiary cost can be achieved by partCSR TIMES | NOVEMBER 2019 | 14

CSR reporting practices strengthen organizations. The process of documenting and
communicating CSR practices provides
benefits to corporations, including the ability to formalize their position on CSR, identify organizational strengths and weaknesses,
and managing stakeholder relationships and
expectations. In India, any shortfall in CSR
spending has to be explained in the financial
statements and the Board of Directors shall
state the amount unspent and reasons for not
spending that amount. As per the CSR law,
the CSR committee of organization shall institute a transparent monitoring mechanism
for implementation of the CSR projects or
programmes or activities undertaken by the
company.

Capacity Building
Capacity building of CSR workforce and
re-skilling them will always be relevant and
the key to CSR performance. Human resource is a fundamental requirement. CSR
leaders must empower their subordinates by
providing them right attitude, knowledge,
information and training. At the same time,
CSR managers are also open to learn new
things. Developing soft skill, professional
skill, project management skill and leadership skills among CSR workforce is a continuous process. Rigorous training, development and re-skilling of the CSR manners
can save time, efforts and resources.
Most of the businesses seek to continue
its contribution to the society through its
distinct value proposition that meets the
needs of millions of people, enhancing their
lives through education, healthcare, improving quality of living by providing attitude,
means and enabling livelihoods by creating
employment opportunities through and “For
the Business, By the Business and Beyond
the Business.”

A Businessman who
adores his country
and countrymen
CSR TIMES | NOVEMBER 2019 | 16

leadership

Nawab Mir Nasir Ali Khan’s exemplary leadership, passion and enduring work
ethics along with a philanthropic bent of mind today inspires many budding
entrepreneurs and young achievers to contribute towards nation building.

A

fter completing his Masters
in Business Management, he
started his real estate business.
His clear vision, down-to-earth attitude
and unceasing determination, steered his
companies to great heights and reputation
in no time, thus setting new benchmarks
for many aspiring entrepreneurs. Today,
he is also known as a philanthropist for
whom the nation and its people come first.
Meet Nawab Mir Nasir Ali Khan who is
the Promoter and Managing Director of
Hyderabad-based MAK Projects Pvt. Ltd
and Rooshna Constructions.
“I am blessed to be born in a country
like India; my country has given me a lot.
The efforts of the government alone will
never be enough and we as responsible

citizens need to take the initiative of contributing to the progress and welfare of the
nation. Nation building is the process to
improve and sustain the social, economic,
cultural and political welfare of the people,” says he.
His exemplary leadership, passion
and enduring work ethics today inspire
numerous budding entrepreneurs. He is
a Life Member of the Confederation of
Real Estate Developers’ Associations of
India (CREDAI) and has served as the
Vice-President of CREDAI Hyderabad.
He has served on the Board in TiE- Hyderabad and also as a charter member; he
is dedicated to the mission of TiE and the
virtuous cycle of wealth creation, engaging and giving back to the community,
CSR TIMES | NOVEMBER 2019 | 17

with a strong desire to help other entrepreneurs in the community.
Quoting John F. Kennedy: “Ask not
what your country can do for you…Ask
what you can do for your country,” the
Nawab says his vision and dream like
many other Indians is to see India as one
of the most powerful and developed nations of the world free from poverty, illiteracy and corruption.
On October 31, he organized the first
interactive session “On the Duties and Responsibilities of a Citizen in Nation Building” at Park Hyatt Hyderabad. Hon’ble
Governor of Kerala Shri Arif Mohammad
Khan was the Chief Guest & the main
speaker in the interactive session which
was also attended by many distinguished

leadership

people from India and Middle East.
The purpose was to encourage Indians to involve in nation building.
“Every Indian can contribute as per
one’s potential which can be in the form
of time, money or community service,
educating and inspiring people to take
on Swachh Bharat Mission and water
conservation policies and methodologies to the grass root levels from urban
to rural areas. Building homes for poor,
constructing toilets in rural areas, implementing water conservation methodologies, distributing food, clothing and
medicines to the needy and poor are few
such initiatives which can be taken up
as a priority,” he said during the session.
Nawab Mir Nasir Ali Khan is now
planning to organize similar sessions in
Delhi, Mumbai, Chennai and Bangalore
and make it a global movement too by
conducting interactive sessions in the

The purpose was to
encourage Indians to
involve in nation
building.
Middle East and North America to start
with.“Together we can and we shall,” he
tells his fellow Indians.
Nawab Mir Nasir Ali khan’s wife Begum Meher Fatima Khan is also a philanthropist who actively contributes towards
the good of the community and especially
the underprivileged women and children.
Being a socially responsible company
MAK Projects Pvt. Ltd. organizes blood
donation camps in association with the Indian Red Cross Society (ICRS) and health
camps for the underprivileged in association with Apollo Hospitals, Hyderabad
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as a part of their CSR commitments and
obligations.
Nawab Saheb has received many
awards and recognitions for his exemplary work both in the realm of real estate and
social work. He has received the Honorary Doctorate Degree in ‘Real Estate &Infrastructure’ by Ecole Supérieure Robert
de Sorbon, France in 2019; the Global
Achievers’ Award for Business Leadership in recognition of his outstanding
achievements on corporate social responsibility (CSR) by Economic Development
Forum 2013. He has also been awarded
the Rajiv Gandhi Excellence Award for
outstanding achievements by Indian Solidarity Council 2013; the Rashtriya Udyog
Ratan Award; and the Lifetime Achievement Award by Indian Organisation for
Business Research and Development in
2013.
Under his leadership, MAK Projects
was awarded for Best Amenities in Mixed
Used Township BTR Greens Award by
Times Realty Icons Award 2018 and Environment Friendly Project of The Year
– Residential Award for BTR Project by
Indywood Film Carnival in 2018. It was
also awarded India’s No. 1 Brand 2018
Award by IBC Info Media Pvt. Ltd (a division of International Brand Consulting
Corporation, United States).
His other company, Rooshna Constructions has also received the award
for ‘the most Outstanding Concrete
Structure of Andhra Pradesh’ for the year
2010 by ICI A.P. Hyderabad Chapter and
Ultratech Endowment Award for building
The Park hotel in Hyderabad.
The USP of his initiative namely “Duties and Responsibilities of a Citizen in
Nation Building” is that it’s purely a mass
movement encouraging the citizens of our
country in nation building. He urges all
Indians to join hands in his crusade to develop a truly prosperous India -- free from
the clutches of illiteracy, poverty, hunger
and corruption.
Together we can and we will!

interview
An Indian origin Labour
Party politician, Virendra
Sharma is the Member
of Parliament (MP) from
Ealing Southall in the
House of Commons, the
United Kingdom. In an
interview with CSR
Times, Sharma talks
about his political journey and his contribution
towards strengthening
social, cultural and economic ties between
India and the UK.

CSR Times: You have a very long political career in the United Kingdom both
as the Member of Parliament and as
Mayor. How do you reflect back on
your political life?
Virendra Sharma (Sharma): My political career has been both long and wideranging. Throughout my career, whether
as a Councillor or Mayor, and now as a
Member of Parliament, my emphasis has
always been on social justice. When I reflect upon my career the manifestations
of my work in combatting discrimination
and fighting for equality resonates. The
society has changed for migrant families
which once faced discrimination and dis-

“I worked and continue
to work to promote equality”
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may. Now the third or fourth generation
of those families live as integrated members of one society and are doing well in
all walks of life. These concrete, visible
changes of a “more equal society” continue to motivate my political campaigning.
CSR Times: You joined the London
School of Economics, a reputed institute of learning internationally. After
that you worked as a bus conductor.
How did this happen? What do you
have to say on this?
Sharma: I worked as a bus conductor
in Britain prior to attending the London
School of Economics which I joined on
a trade union scholarship. After graduation, I worked with the Transport and General Workers Union and later became a
community relations officer. I succeeded
working as a community relations officer and served as the National Officer for
the Labour Party. Thus I began my work
towards promoting a more equal society
committed to social justice.
CSR Times: You have been serving on
many bodies as chairman of Indo-British APPG, Member of International
Development Commission, Member of
Joint Committee on Human Rights, etc.
What has been your seminal contribution to fostering relations with India,
your home country?
Sharma: Serving as the Chair of the
Indo-British APPG and as a member of
the International Development Committee
has allowed me to create an environment
which encourages harmonious, win-win
relations between both the countries. As
a leader and member of these positions, I
have focused on encouraging exchanges
to develop social, cultural and economic
relationships between both sides to wedge
the gap. These relationships have created
a bridge between India and Britain, and
Britain and the world at large, which have
helped the diasporas bring growth and
prosperity to the world.

I worked and
continue to work to
fight against
discrimination and to
promote equality in
order to ensure that
the people of today
and the generations
of tomorrow do not
have to face the pain
and inequality.
CSR Times: What has been your experience in dealing with Indian businesses
and other delegations? What are the
positives and the negatives while dealing with experts from your native country, India?
Sharma: I greatly enjoy meeting the delegations from India as well as in leading
delegations to India. These moments allow
for opportunities to develop economic and
social links between both sides resulting in
a synergetic relationship. Working on understanding the differences and accommodations between business in India and Britain
has allowed for significant investments to
create jobs and bring prosperity.
CSR Times: At one point, you were voted out of your position as you were not
able to give enough time in a political
post. Are such things common in the
United Kingdom? How did it happen?
Sharma: I have never been voted out of
any position. I resigned as the Parliamentary Private Secretary (PPS) to a Minister
in 2009 over a matter of conscience where
I could not support the government.
CSR Times: Can you speak about your
early life in India and your family background?
Sharma: I was born in a small village called
Mandhali in Punjab. There, I went to the
local primary school and later obtained my
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bachelor’s degree from Punjab University.
My father was a freedom fighter and later
a prominent, leading political activist in the
state of Punjab. My father, like me, focused
on building a harmonious society which
made him well respected and widely recognized in the state.
CSR Times: What made you join a political party in the United Kingdom? Did
you face any hardship or discrimination in the political life because of your
immigrant background?
Sharma: As I mentioned earlier, my father was a well-respected politician in
Punjab, India. Growing up I had a strong
political background which placed an
emphasis on equality and social justice.
Therefore, when I came here to the UK,
I was imbued with these ideas. When I
came to the UK, the society was structured and functioned in such a manner that
racism and an anti-immigrant sentiment
was largely prominent. So I decided to
join politics. I worked and continue to
work to fight against discrimination and
to promote equality in order to ensure that
the people of today and the generations
of tomorrow do not have to face the pain
and inequality which I, like many other
marginalized groups, had faced and unfortunately continue to face.
CSR Times: Most immigrants, especially of Indian origin, choose the Labour Party for their politics. Why immigrants like you prefer the Labour
Party?
Sharma: Most Indian immigrants choose
the Labour Party because of the party’s
ideology and policies. The Labour Party
works to promote equality, secularism, social justice and peace. It is these principles
which guide a majority of individuals of
Indian origin to support the Labour Party
as they know the hardships and suffering
due to inequality. The Labour Party works
to extinguish discrimination and to promote social justice and equality.

diaspora

Cultural Ambassador

Meet T. Haridas, the restaurateur, entrepreneur, philanthropist from Kerala
who has won the hearts of the British through healthy and mouth-watering
cuisines from God’s Own Country, and that of the Malayalees through his
philanthropy.

S

ome 40 years ago, 21-year-old
Thekkumari Haridas went to London on an invitation of his uncle
who worked in the Indian Foreign Ministry. Instead of enrolling in a course, a
graduate then he started working as an
accountant in the High Commission of
India. But the earning was not enough, he
felt and so he joined an Indian restaurant
after he did a diploma in catering. His
dedication to work and the calibre to
run a restaurant business impressed the
owner who handed over the restaurant to
him when it was time for him to retire. A
banker who dines at the restaurant regularly came to his rescue and gave him
a loan. The Sri Krishna Hotel, his first
restaurant had the capacity to accommodate 34 customers, but today Haridas
owns a dozen restaurants in the United
Kingdom.
The British got the taste of Kerala’s
cuisine from him and their liking for
the food made him expand his business.
He took Kerala’s culture to the customers in London who are even explained
the cooking method when they visit his
famous Malabar Junction restaurant in
the heart of Central London. His other
hotels include Ragam, Radha Krishna
Bhawan, Kerala Bhawan, Pallavi, Abi
Ruchi, Krishna’s Inn, Cocum, Catamaran, Mantra, Princess Hotel, Signature
Eastbourne, Palm Kerala, Boscombe and
Raj Malabar.
Haridas is not just a restaurateur but
also a philanthropist. Former Union
Minister and Ambassador to the United

States, Dr Karan Singh honoured Haridas at an award ceremony conducted by
the Indian Overseas Congress (IOC) UK
at the London Marriott Hotel recently.
Haridas, who is the Managing Director
of Kerala Group of Restaurants, was
conferred the award in recognition for
his social service.
Haridas has also received the Hind
Ratan award for services to India in the
realm of tourism and the Tourism Man
of the Year Award in the year 1999 for
promoting Kerala. He is an ardent promoter of Kerala’s culture and tourism.
Kerala’s tourism information is freely
available in all his restaurants. Haridas
spearheads various socio-cultural organizations in the UK and Kerala. He is
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the founder and general secretary of the
Global Kerala Foundation and is known
as the Cultural Ambassador of Kerala,
who organizes the Onam, Kerala Tourism Festival, India Week, Soorya Festival and other programmes promoting
India. He is a member of Follow Up
Committee, Government of Kerala, Norka, London, Director of Kerala Travels,
International Yasudas Music Academy,
Kerala and Jananeethi Institute Kerala.
He also entered the Asian’s Who’s Who
and Who’s Who of Britain’s Business
Elite 2002.
Haridas is an accomplished film producer who introduced the famous actress
Manju Warrier in his film Ee Puzhayum
Kadannu. He was also instrumental in
organizing the participation of Kerala at
the City of London’s Lord Mayor Show
for several years.
Haridas continues to work as the senior administrative officer of the Indian
High Commission at London and serves
as the national convenor of the Overseas
Indian Cultural Congress in the UK. He
is a busy man and yet finds time to keep
the culture of his motherland India and
Kerala alive among the Indian community there.
Haridas is a dreamer who gives his
best to achieve all his dreams. This native of Guruvayoor in Kerala is a great
devotee of Guruvayoorapam, and now
dreams to open a big restaurant at Guruvayoor where people can get quality
food at affordable rates and the needy
can get free meals.

global event

House

of Lords
celebrates
150th birth
anniversary
ofmahatma

gandhi

“Gandhism has even
more relevance in this
age, and Gandhi will
inspire generations of
individuals fighting for
goodness of the society,”
said UK’s Labour Party
MP Virendra Sharma
while addressing the
Global Indian Summit.

Y

ou are the one who have excelled
in your respective fields and India
is proud of you,” said Virendra
Sharma, the Member of Parliament from
Ealing Southall a ceremony organized in
the United Kingdom, while addressing the
Indian achievers who have made a place
for themselves in their respective professions and are keeping the Indian flag high
in the global arena.

The Achievers World in association
with NRI Welfare Society, UK Chapter,
organized the event on October 11, 2019.
The summit this year commemorated
India’s Father of the Nation Mahatma
Gandhi on his 150th birth anniversary.
Top business and corporate leaders and
professionals from across the world participated in it.
Amidst a highly elite gathering in BritCSR TIMES | NOVEMBER 2019 | 24

ish Parliament, the House of Commons,
London, the Mahatma Gandhi Samman
and Brand Impact Awards were presented.
The Achievers Awards are given to Indians
creating wonders with their Midas touch
globally. The aim is to felicitate Indians
creating a name for themselves and the
country in different walks of life which
paves the way towards developing new
friendships and global partnerships.

global event
“The name of
Mahatma Gandhi
transcends the
bounds of race,
religion and nationstates, and has
emerged as the
prophetic voice of
the 21st century.”
Remembering the Mahatma, his ideologies and principles, Sharma said: Mahatma Gandhi’s ideology is universal and
will remain always relevant. “His ideology on vegetarianism, self-governance,
self-reliance, cleanliness, etc. is a solution
to almost all the problems of the modern
times.”
“Gandhism today is alive and active
outside India. In fact, today there is hardly
any country in the world where some activities are not going on along the Gandhian lines. In short, there is a global nonviolent awakening and awareness after
Gandhi,” he said. “The name of Mahatma
Gandhi transcends the bounds of race, religion and nation-states, and has emerged
as the prophetic voice of the 21st century.”
“Today, Gandhi is remembered for his
passionate adherence to the practice of
non-violence and his supreme humanism,
in every corner of the world. In fact, from
the Dalai Lama to Desmond Tutu and from
Martin Luther King to Nelson Mandela,
many world leaders were inspired by Mahatma Gandhi, in different ways.”
Sharma gave the examples of former
US President Barack Obama and Myanmar leader Aung San Suu Kyi, how they
are inspired by the Mahatma’s thoughts.
While Obama had said that the Mahatma
embodies the kind of transformational
change that can be made when ordinary
people come together to do extraordinary
things, Indian leader Jawaharlal Nehru had
described Gandhi as “A powerful current
of fresh air...like a beam of light.”

Sharma quoted Winston Churchill
who in an address to the Council of the
West Essex Unionist Association on February 23, 1931, had said: “It is alarming
and also nauseating to see Mr Gandhi, an
Inner Temple lawyer, now become a seditious fakir of a type well known in the
East, striding half-naked up the steps of
the Viceregal Palace, while he is still organizing and conducting a defiant campaign of civil disobedience, to parley
on equal terms with the representative
of the King-Emperor.” To this Gandhi
had replied: “Dear Prime Minister, you
are reported to have a desire to crush the
simple ‘Naked Fakir’ as you are said to
have described me. I have been long trying to be a ‘Fakir’ and that naked — a
more difficult task. I, therefore, regard
the expression as a compliment though
unintended.”
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The Indian origin Member of House
of Commons, Sharma, said: “Whether it
is Joan Baez, the American folk singer, or
Cesar Chavez, the American social activist, or Joanna Macy, the environmental activist, or Mubarak Awad, the non-violent
Palestine leader, Gandhi has inspired and
will continue to inspire many political,
social and religious leaders all over the
world.”
“If we say that the 21st century is the
century of the common man, then we see
that Gandhism has even more relevance in
this age, and Gandhi will inspire generations of individuals fighting for goodness
of the society.”
He concluded his speech quoting Albert
Einstein on the Mahatma: “Generations to
come, it may well be, will scarce believe
that such a man as this ever in flesh and
blood walked upon this earth”.

csr project

SBI’s commitment to improve
lives of underprivileged
CSR at SBI aims to integrate economic, environmental and social objectives with organization’s operations and growth aligning it with national
priorities for social development.

S

tate Bank of India (SBI) is India’s
largest bank in public or private
sector space with footprints not
only across India but also at major commercial hubs of the world. SBI is a diversified financial conglomerate with interest
in corporate banking, retail banking, international banking, investment banking,
government business, and treasury operations. SBI also has stake in life insurance,
general insurance, mutual funds, credit
card and merchant acquiring business
through its subsidiaries. Being the bank
of choice for a transforming India, SBI
has been pioneering in corporate social
responsibility (CSR) in the Indian banking ecosystem.
The concept of CSR was introduced in

the bank as early as 1973, under the name
‘Innovative Banking’ with emphasis on
assisting groups belonging to the weaker
and downtrodden sections of the society
by providing avenues for improvement
of their economic condition. As the scope
of activities increased, the bank classified
these activities as Community Services
Banking. CSR at SBI aims to integrate
economic, environmental and social objectives with organization’s operations
and growth aligning it with national priorities for social development. CSR is not
merely compliance; it is a commitment
to support initiatives that measurably
improve the lives of underprivileged by
addressing their needs with ensuring environmental sustainability and ecological
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balance.
State Bank of India established the
SBI Foundation in 2015 as a Section 8
company under Companies Act of 2013
to undertake CSR activities on behalf of
SBI and its subsidiaries in a planned and
focused manner.
SBI through SBI Foundation undertook CSR activities in the following thematic areas:

HEALTHCARE
To contribute positively to United Nation’s Sustainable Development Goal
(SDG) #3: Good Health and Well Being
by bringing about positive changes in the
lives of underprivileged sections of soci-

csr project
ety by providing them with free access to
quality healthcare, the bank has continued
to support the following CSR projects
through SBI Foundation.

Gift Hope, Gift Life –
Augmenting Deceased
Organ Donation
Programme in India
In India, it is estimated that 5,00,000
people in India need kidney, liver and
heart transplants, against which we do
only around 8,000 transplants. India at
0.50 pmp (per million population) donation rate is nowhere on the world map as
compared to other countries like Spain at
35.1 pmp, Croatia at 35 pmp and UK at
20.8 pmp respectively.
Project Gift Hope, Gift life is initiated
in partnership with Mohan Foundation
with an aim to address problems like lack
of awareness about organ donation, lack
of readiness of medical fraternity in dealing with cases of brain death and organ
harvesting, etc. and to create an enabling
environment for deceased organ donation
in India by:
• Running a 24 x7 toll-free national
helpline.
• Training healthcare professionals
(doctors, nurses, surgeons, intensivists, etc.)
• Initiating the organ donation programme in new states.
• Conducting massive awareness programmes to sensitise the masses.
Project Gift Hope, Gift Life has made
a positive impact by training and building the capacity of 1,025 healthcare professionals all across India who in turn
have saved more than 421 lives. For
sensitizing the public, 697 ‘Angels of
Change’volunteers are trained. Through
the toll-free national helpline, 6,185 calls
were attended and 13 lives have been
saved. For spreading massive awareness

about organ donation, the iconic Chhatrapati Shivaji Maharaj Terminus (CSMT) in
Mumbai was lit green on November 27,
2018, which is observed as India’s National Organ Donation Day. An online
one-year e-learning course for transplant
coordinators is designed and made available to healthcare professionals.

Umeed

In India, it is estimated that 44,000 women
die annually due to preventable pregnancy-related causes and under-five child
mortality is 40 in 1,000 live births. Project Umeed is an initiative in partnership
with ARMMAN in Mewat, Haryana, to
provide free preventive healthcare information to expectant mothers and women
with newborn children to reduce maternal
and infant mortality and morbidity rate.
The project uses mMitra (a free mobile
voice call service), for providing timed
and targeted preventive care information
weekly/biweekly directly to the phones of
the enrolled women in their chosen language and time slot.
Project Umeed has empowered 14,085
expectant mothers and new mothers to
make healthy decisions and to give their
babies the best start to life. It has reduced
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maternal and infant mortality and morbidity rate among 14,085 mothers and 14,085
children by providing crucial preventive
care information. There has been an increase in women consuming iron-folic
acid tablets, number of antenatal visits to
health centres, consumption of nutritious
food and understanding of the need for
testing for HIV/AIDS.

EDUCATION
Education is one of the most powerful and
proven vehicles to bring transformational
change in the development landscape.
Education plays a vital role in improving
the standard of life of an individual and is
viewed as an effective tool for bringing
socio-economic changes. To contribute
positively to United Nation’s SDG Goal
#4: Quality Education through SBI Foundation, the bank has initiated various projects which are mentioned below:

Bodhshalas
Project Bodhshala was initiated to demonstrate quality learning outcomes of the
students from marginalized backgrounds,
studying in grades I to V, by practice of
quality curriculum, classroom practices

csr project
and assessments. Two Bodhshalas were
supported in Nagtalai and Gokulpuri slum
areas of Jaipur, Rajasthan in partnership
with Bodh Shiksha Samitis.
Project Bodhshala has provided quality education to 450 children. Educational
Quality Foundation of India was engaged
for an external impact assessment and the
findings shows an increase of enrolment rate
in the Bodhshalas by five per cent compared
to last year. In Grade III, Hindi learning levels have increased significantly from mean
score of 48 per cent at baseline to 80 per
cent at end line assessments by a third party.
Maths mean scores increased from 72 per
cent at baseline to 74 per cent at end line
assessments. In Grade V, Hindi mean scores
increased from 56.5 per cent at baseline to
85 per cent at end line assessments. In Grade
V, Maths mean scores increased from 57.8
per cent at baseline to 73 per cent at end line
assessments.

Peepul Model School
Project Peepul is initiated in partnership
with Absolute Return for Kids (ARK) in
Delhi to raise the standard of education
and improve the learning levels in government schools by establishing a success
story of running a government school in
public-private-partnership. SBIF supported the Peepul Lajpat Nagar School which
is a model primary school in Delhi having
received the Best School Award from the
South Delhi Municipal Corporation
Peepul Lajpat Nagar school provided
high quality education to 412 children.
The student enrolment was at 95 per cent
of the capacity of the school. The attendance stood at 76 per cent which was
higher as compared to average attendance
of 65 per cent in government schools. At
least 84 per cent students were retained
from last academic year. In the parentsteachers meeting, 92 per cent of the parents regularly attended the meeting which
shows their commitment to the school. In
internal assessments, 87 per cent students

in this programme and getting enormous
The concept of CSR
exposure to an environment that keeps
was introduced in the students engaged in various learning acbank as early as 1973, tivities practically. This will enhance their
skills, help them to explore their interest
under the name
area and at the same time help the children
‘Innovative Banking’
to comprehend the importance of attendwith emphasis on
ing school and motivate them to continue
assisting groups
with further education.
belonging to the
weaker and
ENVIRONMENT AND
downtrodden sections SUSTAINABILITY
SBI is committed to protecting the environof the society by
providing avenues for ment and to reduce its carbon footprints. Responsible interaction with the environment
improvement of their
to avoid depletion and degeneration of natueconomic condition.
ral resources and maintain long-term quality
of the environment is a priority for SBI.

were ranked in average and above average
category in terms of learning levels.

Gyanshala
Project Gyanshala is implemented in partnership with Education Support Organization to further the common goal of providing quality education. The project is
implemented in the slums of Ahmedabad
to support high quality education of 2,150
slum children from IV to VIII Grade. The
attendance of students was 73 per cent
during the academic year and on comparing ASSET average scores and Gyanshala
ASSET average scores, the performance
of Gyanshala students is within half sigma, indicating statistical parity, between
Gyanshala and ASSET average scores for
both maths and science.

SBI Udaan
Project SBI Udaan aims at mitigating
dropout rates in slum area of Chetla by
providing indispensable requirements for
quality education to 40 students in Kolkata. The project will give an opportunity
to students living in slum communities
to further their career by getting enrolled
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Protect Himalayas
In the year 2016, a wildfire devastated the
flora and fauna in the Himalayan Region
of Uttarakhand. Thus, a need was felt to
restore the ecological balance in the region
by planting more trees. Protect Himalayas is implemented in partnership with
Sankalptaru Foundation in Pokhri Tehsil
in Chamoli, Uttarakhand. The project is
aimed to execute an afforestation activity
to compensate for recent forest fire in the
Himalayan region.
A total of 13,596 trees were planted.
As three per cent mortality was observed,
to compensate this loss 396 trees were
planted. The current number of surviving
trees recorded as on August 29, 2018, is
of 13,200 trees which are being regularly
fostered and monitored. Local villagers
and school students have also been mobilized towards their responsibility of
preserving the Himalayan environment.
Thus, all the natives are actively nurturing the trees in their vicinity.
SBI Corbett Project in collaboration
with Waste Warriors is closely working
on providing solid waste management
system in villages where SHG (self-help

csr project

group) women under this project have
been employed for door-to-door waste
collection, segregate waste, sort them and
send remaining waste to scarp dealers for
recycling. Villagers have been given bags
for segregating dry waste and compost
pits have been made to create manure out
of their food and kitchen waste that can
be used for various agricultural purposes.
SBI Green Marathon support was
started in the year 2017. For the first season
the event was conducted in six cities which
was later scaled up to 15 big cities having
our LHOs in FY 2018-19. With exponential
increase in the fitness and sporting culture
of the country, such an event fits well in the
overall context of the bank’s initiatives in the
sustainability space for promotion of message of conservation of environment. The
run is categorised in three heads—5 km,
10 km and 21 km. In line with the theme
of green run, all the participants are being
provided with T-shirts made from organic
material, cloth bags, plantable bibs and medals made from recycled materials.

SBI YOUTH FOR INDIA
FELLOWSHIP

Enabling Platform for Urban Youth to

find Solutions for Rural Communities
To address the urban-rural divide in
terms of human needs, participation of
educated urban youth was felt necessary.
SBI Youth for India (YFI) fellowship
provides a platform to the urban youth
to understand the gaps and come up with
innovative solutions to fill the gaps by
leveraging their academic knowledge
and professional work experience. The
fellowship seeks to help India secure an
equitable and sustainable growth path by:
• Providing educated Indian youth with
an opportunity to touch lives and create positive change at the grassroots
level in rural India.
• Providing NGOs working on development projects in rural India with educated manpower whose skill sets can
be used to catalyze rural development.
• Promoting a forum for the YFI Alumni to share ideas and contribute to rural
development throughout their professional life.
The fellowship commenced in the
year 2011-12 with 27 fellows successfully completing the fellowship. Over the
years, YFI has created 303 change agents
in last six batches whose intervention with
innovative ideas has benefitted the rural

community in health, sanitation, education, women empowerment, livelihood,
alternate energy, local governance, etc.
The core vision of the SBI Youth for
India Fellowship is to provide an opportunity and ensure sustainability of the innovations. The possible ways in which the
sustainability of the projects is assured are
as follows:
• NGO takes up the intervention or the
model developed by the fellow during the 13-month period and is improvized to replicate in various other
villages.
• Some of the fellows are absorbed by
the NGO since they are associated
with the project and they continue
working on the same project.
• Some of the new fellows who join
the fellowship take up the project
completed by the fellows from earlier
batch and take it to the next level. This
is encouraged as many projects take
more than 13 months to achieve the
desired results.
• Based on the need of the community,
certain projects need to be scaled-up.
Such project proposals are submitted
by the partner NGOs to SBI Foundation for funding the projects.

nation building

Home Loan Opportunities in
Jammu & Kashmir and Ladakh
The mission of housing for all will now be a truly inclusive mission considering the housing opportunities available in the region. SBI is ready to take
the challenge to cater to the ongoing/future needs of home loan buyers of
both the union territories.

S

ince August 5, 2019, the demography of Jammu and Kashmir has
changed into two separate union
territories, namely Union Territory of
Jammu & Kashmir and Union Territory of
Ladakh. Article 35A that allowed only the
permanent residents to acquire land in the
state has been revoked. It is expected to
have a positive impact on Jammu & Kashmir’s overall real estate market. The market will improve over a period of time as

and when people see for themselves that
normalcy is present in the region.
The move is also expected to boost
hospitality/tourism industry and will provide an impetus to the growing economic growth of the largest democracy and
fetch better employment opportunities
contributing to the nation’s GDP growth.
Gradually one may see investments coming into organized infrastructure development such as schools, colleges, hospitals,
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hospitality, tourism sectors and eventually
retail and entertainment.
It has also generated opportunities for
the builder community: The government
has made concrete efforts for economic
development of the region through the
Investment Summit. RERA in the region
shall play an instrumental role in development of the housing sector in the region.
Easy land availability and transparent
rules shall help the builder community to

nation building

launch new projects in the region. We see
new opportunities in builder tie-ups once
new projects get launched in the region.
SBI has played a pivotal role in the real
estate industry through more than 5,000
builder tie-ups across the country and
built a loan book of �10,257 crore in the
builder finance segment. We have actively
participated to bring the desired liquidity
in the housing sector.
Partners in Skill Development: More
than 6 lakh candidates have been trained
by SBI-RSETIs over a period of seven
years of which 67 per cent have been successfully settled in gainful employment.
SBI has RSETI centres at Samba, Kathua,
Udhampur, Doda, Kishtwar, Reasi, Ramban, Kargil and Leh in the union territory
of Jammu Kashmir and Leh imparting
comprehensive quality residential training programme in personality and skill
development areas to rural youth and facilitating them in settlement in vocations.
The Pradhan Mantri Awas Yojana
(PMAY) mission of housing for all will
now be a truly inclusive mission considering the housing opportunities available
in the region. SBI being one of the largest home loan providers of the country
with 34 per cent market share amongst all

scheduled commercial banks, is ready to
take the challenge to cater to the ongoing/
future needs of home loan buyers of both
the union territories.
SBI has 2 processing centres in the region, i.e. RASMEC Jammu & RASMEC
Srinagar and dedicated home loan sales
team. SBI has sanctioned home loans
worth �120.36 crore in the region and
we are targeting 20 per cent growth in
our sanctions.

SBI’s Products
SBI has a unique range of Home Loan
products catering to different customer
segments for their housing needs. The
salient features of SBI home loans are as
under:
• Dedicated relationship managers at
various locations
• Over 1,000 HL processing centres
spread across length & breadth of the
country
• Convenient digital ways to apply for
a home loan:• YONO Mobile App.
• www.homeloans.sbi
• Call on 1800 11 2018
• Apply through https://www.psbloanCSR TIMES | NOVEMBER 2019 | 31

sin59minutes.com/
• SMS “HOME” to 567676
• EMI for SBI Home Loans start at
�744 per lakh
• Interest concession for women borrowers.
• Quick processing of PMAY subsidy
by SBI.
• Straight Through Processing (STP)
of instant top-up loan for existing HL
customers
• Trust of more than 40 lakh happy families who have chosen SBI as their preferred home loan provider
• One in every three home buyer opts
for SBI
• Lower interest rates starting at 8.15 per
cent
• Complete transparency in fees
• Pre-approved home loans
SBI’s FlexiPay home loan & Shuarya
home loan would be important products
for home loan needs of the people in the
region. Brief product features are as under:

FlexiPayHome Loan
Most of the home seekers cannot buy their
dream home as their current income does
not make them eligible for getting the required loan amount for buying the home
of their choice. SBI FlexiPay evaluates
loan eligibility based on your future earnings, therefore enabling the customer to
buy his dream home today. The product
has a facility of step up EMIs during the
later years of loan tenure thus providing
more loan to the customer (flexible EMIs
linked with salary).

Shaurya Home Loan
SBI Shaurya home loan scheme is dedicated to the army and defence personnel
of the nation. The SBI Shaurya home
loans has value added benefits which will
only be provided to the defence employee
applicants like no processing fees, ease of
repayment options and longer repayment
period of the loaned amount.

education

Internship mandatory for

technical education students: AICTE
Textbooks read in colleges and assessments done every semester fail to
provide students real work experience. The gap can be filled only with
internship programmes.

T

he All India Council for Technical Education (AICTE) was
constituted for proper planning
and integrated development of a technical education system nationwide. It was
entrusted with the statutory authority to
plan, formulate and uphold the norms
and standards. AICTE regulates the technical education programmes in the field
of engineering, technology, architecture,
town planning, management, pharmacy,
applied arts and crafts, hotel management
and catering technology.
India has already developed vast basic infrastructure facilities for technical
education. This gives the country an edge
in the globalized economic environment.
Quality technical education always helps
in the growth of the country’s economy
and aids in the overall growth of the nation. The country has witnessed phenomenal growth in the sphere of technical education in the last two decades. At present
there are about 80 lakh students studying
in 10,500 technical institutes approved by
AICTE. The rise in global competition
has prompted institutions to devise special
and effective strategies to help India gain
from the demographic dividend (the large
pool of talented and innovative students).
Keeping in mind the rapidly changing
requirements of the industrial sector at
the global level, the AICTE’s impactful
internship strategy was built for creating a future talent pool for the industries.
The internship programme not only helps
fresh pass-outs in gaining professional
know-how but also gives companies new

perspectives on business issues and to discover future business leaders.
The internship programme is their first
step towards developing professional relationships. They also learn from the experiences of their fellow interns. Internship gives them the golden opportunity
to know their strengths and weaknesses
and develop their own working style before starting their own full-time business
in the field. At the workplace they get to
know they are good in which areas and
they should apply for which kinds of job
in the future.
AICTE has initiated various activities
for promoting industrial internship at the
graduation level for students at the technical institutes. The main aim of these initiatives is enhancement of employability
and entrepreneurial skills of the students
at the technical institutions. With the help
of prominent academicians of the country,
AICTE has prepared a model curriculum
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which includes internship for students every two-six months at different stages of
the programme.
The AICTE internship guidelines include establishing a Training and Placement Cell (TPC) in the institute to help
arrange internship for the students, and
monitor and foster the programme. The
training and placement cell is headed by a
training and placement officer. Industries
always look for students who are lively,
energetic and ready to take challenges;
have a good academic background and
are alert, attentive and fast learners; have
good communication skills and are even
ready to learn and grow at the workplace.
So the training cell is supposed to assist
students in achieving the aforesaid goals
through individual counselling and group
sessions.
Every institute is supposed to allocate 1
per cent of the total budget for the training
programmes.

“ Clearing the pebbles of financial stress, carving the path to
success for the blessed minds and nurturing leadership by
promoting a sense of social responsibility. ”

So far more than 400 students from different
CSRL Super 30 centres, after passing from IITs & NITs,
have been placed in prestigious organizations.
A sample of which is illustrated below :

62

22

15

Large Companies
(Wipro, Samsung, Amazon,
Maruti, L & T, TCS, Oracle,
Reliance etc.)

PSUs
(IOCL, Coal India,
OIL India,
ONGC etc.)

Education Sector
(ByjU’s, CSRL etc.)

10

6

6

Financial Institutions & Banks
(Bank of America,
Goldman Sachs,
Citi Bank etc.)

Miscellaneous
(Flipkart,
Delhivery etc.)

ISRO

Centre For Social Responsibility And Leadership
A-33, 2nd & 3rd Floor, Swasthya Vihar, New Delhi - 110092, Ph. : 011-40047993, 7042199683 | www.csrl.in

csr projects

NALCO at the Forefront of
Promoting Art & Culture
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The PSU which has set benchmarks in
technology, business acumen and industrial
developments, has now redefined its role as a
patron of art and culture.

N

avratna public sector undertaking (PSU) National Aluminium
Company Limited (NALCO)
has always been a frontrunner when it
comes to preserving art and culture. Its
sustained support over the decades towards art and culture is exemplary and
merits a special mention. The state of Odi-

sha, where NALCO’s entire value-chain
is located, is a treasure trove of art and
sculpture. It has a rich cultural legacy as
well, which has withstood the onslaught
of time.
This has been possible only through
continuous propagation and promotion
of art and cultural activities. As part of
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its social commitment, NALCO not only
patronizes the art but also encourages the
artistes by instituting several awards.
Awards instituted by NALCO for promotion of art, culture, sports and literature
include:
• NALCO Kalidas Awards
• NALCO Kharavela Awards

csr projects

•
•
•

NALCO Literary Awards
NALCO Fine Arts Awards
NALCO Adi Guru Pankaj Charan
Award
• NALCO Balkrushna Dash Memorial Award
Lovingly referred by the people of Odisha as Industrial Konark, the company is
working diligently towards the promotion
of art and culture of the state and preservation of the state’s heritage as well.
One of India’s leading Navratna PSUs,
NALCO and East Coast Railway (ECoR),
have come together to set the wheels rolling by signing an agreement to promote
Odisha’s rich art, culture and heritage
through branding of New Delhi-Bhubaneswar Rajdhani Express.
Eminent citizens from various walks of
life including award winning actor Nandita Das, veteran singer and Padma Shri
awardee Prafulla Kar, world-class dancer
and Padma Shri recipient Dr Ileana Cita-

risti and celebrated sculptor and Padma
Shri awardee Sudarshan Sahu have lauded
the effort of NALCO in promoting the art,
culture and heritage of Odisha at the national level
NALCO has lent its support to the “Kalinga Mahotsava” at Dhauli and “Rajarani
Music Festival” in association with the
Tourism Department of the Government
of Odisha. The company has also supported the “Culture Fund” of Government of
Odisha for the progress and development
of Odisha’s culture. It contributes substantially to Tribal Festival “Parab” and
Panchpatmali Natya Mahotsav every year
in Koraput district of Odisha. The company has also contributed �15 lakh for
construction of Odishi Research Centre
at Bhubaneswar. Besides these, NALCO
spends significantly in sponsoring seminars and cultural programmes all over the
state. Financial assistance has also been
provided to Rural Art Museum at Chilika.
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The aluminium behemoth has taken up
the renovation and development of Samaleswaribhaan at Samaleswari temple
complex in Sambalpur.
Inspired by the rich culture and heritage of Odisha, NALCO signed cultural
MoUs with leading cultural organizations
to promote and encourage artists from
across the state of Odisha. The company
has come forward to preserve and promote Puri as a Swachh Iconic City under the Government of India’s Swachh
Iconic Place project. NALCO has also
undertaken several projects in the holy
city of Puri, which will go a long way
in attracting more pilgrims and tourists
to this popular destination in the land of
Lord Jagannath.
NALCO has set benchmarks in technology, business acumen and industrial developments. Deeply rooted to its
ground realities, it has now redefined its
role as a Patron of Art and Culture.

Ministry of Human Resource Development
All India Council for Technical Education
(Implementing Agency)
Nelson Mandela Marg, Vasant Kunj, New Delhi 110070
Ph Nos: 011-29581000. Website: www.aicte-india.org

INTERNSHIP OPPORTUNITY FOR
J&K STUDENTS AT IIT GUWAHATI
WITH AICTE SUPPORT

PRIME MINISTER’S SPECIAL
SCHOLARSHIP SCHEME OF
JAMMU & KASHMIR (PMSSS)

All India Council for Technical Education (AICTE) and
Indian Institute of Technology Guwahati have signed an
MoU on 27th September 2019 for Students of J&K and
studying under PMSSS scheme to impart training as
internship

For enhancing employment opportunity among youths of
Jammu & Kashmir, every year 5000 fresh scholarships are
being given to J&K students to pursue under-graduate
courses outside the State of J&K for enhancing their skills.

As a part of MoU, IIT Guwahati will enrol 100 interns in
batches of 25 students from J&K and students studying
in various AICTE approved Institutions under PMSSS.
•

•
•

•

The duration of internship is one month, starting
from May 2020. The internships will be primarily in
the field of research.

The details of the scholarships are as under:
Stream

Academic Fee Limits

General Degree

Upto Rs. 30,000/-

2070

Upto Rs. 1.25 Lakh

2830

Upto Rs. 3.00 Lakh

100

Professional Degree

The selection of the students will be purely based on
merit and will be done via AICTE’s internship portal.

Engineering/ Nursing/

The accommodation and food arrangements for
these interns will be made in the various hostels of
IIT Guwahati.

Medical Degree

AICTE will make arrangements for the to and fro
train travel of the students.

Students of AICTE approved institutions in Jammu &
Kashmir and studying under Pradhan Mantri Special
Scholarship Scheme (PMSSS) can apply for Internship
at AICTE portal or website www.internship.aicte-india.
org. Last date for submission of application is 31/12/2019
Note: Similar arrangements are being planned with other
IITs also, students are advised to visit AICTE website
regularly.

Number of
Scholarships

Pharmacy/ Agri/ HMCT
MBBS/ BDS/ BAMS/ BHMS
Total number of Scholarships

5000

Please note: Maintenance Charges uniformly applicable
@ Rs.1 Lakh for all.
The admissions are given only to registered/eligible/
meritorious J&K students through on-line counselling
process conducted by All India Council for Technical
Education, New Delhi.

For details please visit AICTE website:
https://www.aicte-india.org/bureaus/jk

National awards

President Ram Nath Kovind gives
away National CSR Awards

Based on the submissions by the companies and reports of the independent assessment by CSR experts, the jury recommended 19 winners and
19 honourable mentions across the three award categories.

R

espect is achieved by donating
the wealth, and not by storing it.
Clouds attain a higher position
by giving away water whereas the oceans
remain at a lower position by storing water,” said President Ram Nath Kovind
commending the whole corporate sector
for its contributions towards society over
and above creation of wealth and jobs. “It
is heartening to see companies competing
in good deeds,” he said while giving away
the National Corporate Social Responsibility Awards (NCSRA) on October 29, 2019
to select companies for their outstanding

contribution in the area of Corporate Social
Responsibility (CSR).
The President said the term ‘CSR’ is a
recent coinage, but the spirit behind it has
a long history in our land. “The legacy of
giving was carried forward by entrepreneurs of early industrialism. Illustrious
business families like Tata, Birla and Bajaj and many others associated with our
freedom struggle were sensitive to their
social responsibilities. Mahatma Gandhi
developed the principle of trusteeship, not
only from his deep understanding of our
various religious traditions, but also on the
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basis of the generosity of industrialists associated with him.”
He said it is befitting that the Ministry of
Corporate Affairs is launching the National
CSR Awards in this year of Gandhiji’s 150th
birth anniversary. I am happy to learn that
henceforth these awards will be conferred
every year on October 2, the Mahatma’s
birth anniversary. Gandhiji found the seeds
of the principle of trusteeship especially in
the Ishavasya Upanishadand the Bhagavad
Gita. The Gita offers this advice on the best
way of giving: “Charity, given as a matter
of duty, without expectation of any return,

National awards
at the right place and time, and to the right
person is said to be sattvika.”
The National CSR Awards have been
instituted by the Ministry of Corporate Affairs to recognize corporate initiatives in the
area of CSR. These awards are the highest
recognition in the domain of CSR by the
Government of India given to corporates
for their contribution in achieving inclusive
growth and sustainable development.
This year 528 entries were received for
NCSRA. After shortlisting, 131 companies were invited for detailed submissions
which were then followed by field verification of the claims made by the companies.
Based on the submissions by the companies
and reports of the independent assessment
by CSR experts, the jury recommended 19
winners and 19 honourable mentions across
the three award categories.
The CSR Awards were first given in
2017 subsequent to the recommendations
of the high-level committee on CSR. The
objectives of the CSR Awards is to increase
competition in various categories among
companies to infuse excellence in their
CSR activities; to encourage companies
to spend the entire amount, i.e. eligible
CSR spend; to recognize the impact, innovation, usage of technology, gender and
environment issues, sustainability, scalability and replicability of CSR activities; and
to channelize CSR activities of corporates
so that the benefits of their activities reach
the marginalized sections of society and in
remote areas of the country.
“After independence, more and more
business families and industries started
following Gandhiji’s advice and returned
a part of their profits to society, when the
nascent republic needed all help. They complemented the efforts of the government
and the public sector, especially in education and healthcare,” said the President.
“The three categories for the awards are
well chosen,” said President Kovind. The
‘Transformation of Aspirational Districts’
has been a policy priority of the government. Under this innovative programme,

The CSR initiatives
have been aligned
with the national
priorities such as
public health,
education, livelihoods,
water conservation,
sanitation, and natural
resource
management.
131 districts have been selected for a more
focused development initiative. I am glad
that the Awards recognize the exemplary
CSR work done in these Aspirational Districts,” said President Kovind.
“The CSR initiatives have been aligned
with the national priorities such as public
health, education, livelihoods, water conservation, sanitation, and natural resource
management. They are also in tune with the
Sustainable Development Goals (SDGs)
set by the United Nations to end poverty,
protect the planet and ensure prosperity
for all. The 17 goals with 169 targets are
to be achieved by 2030. I am confident that
we will achieve all targets well in time. In
fact, on the parameter of sanitation, India
has achieved the target far ahead of the
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time. The advent of an effective CSR regime is indeed a timely development in
this context.”
The President urged the corporate sector
to work for orphans and Divyangs. “While
the government has done what it can to give
them a helping hand, society and especially
the corporate sector can still do more for
them. Can we plan in such a way that within
a foreseeable future, every orphan child can
get personal care,” he asked and added:
“Can we set 2030 as a deadline to ensure
providing care to every child and reap the
benefits of demographic advantage that we
have. I leave this suggestion to you as food
for thought and action,” he said.
Minister for Finance and Corporate
Affairs Nirmala Sitharaman exhorted
India Inc. to expand its CSR reach to
poor states like Jharkhand, Chhattisgarh,
Bihar and the North East region. Appreciating that companies have spent about
�13,000 crore last year under CSR, she
said this is very relevant for development
of hinterland.
Speaking at the occasion, Minister of
State for Finance Anurag Singh Thakur said
that health and education have got lot of
emphasis under the CSR. “Another emerging crisis, which Prime Minister Narendra
Modi has also highlighted, is the shortage
of water across the country. There is a need

education

UN Global Compact Network

O

n November 1, the UN Global
Compact Network India (UNGCNI), the local arm of UN Global
Compact New York, conducted its first
Quality Education Conclave at Hotel Le
Meridian, New Delhi. The objective of this
conclave was to discuss and understand
the New Education Policy (NEP) and its
implications to achieve Sustainable Development Goal (SDG) 4 (Quality Education
for All by 2030) and promote IndustryAcademia collaborations to develop a
roadmap to achieve the same.
Union Human Resource Development
Minister Dr Ramesh Pokhriyal “Nishank”,
was the chief guest at the conclave and he
delivered the inaugural address. He said
that the Sustainable Development Goals
(SDGs) can be achieved by India or any
other nation only if their education system is strong, innovative, scientific and
encompasses culture. He stated that the
draft National Education Policy has incorporated these aspects and envisions to
catalyzse the Indian education system to
be the best in the world. He also released
a theme paper ‘Enhancing Quality of Education in India by 2030: A F.I.T approach
to realizing SDG 4’ which was designed
jointly by KPMG and UN Global Compact
Network India.
KPMG was the knowledge partner in
curating the conclave and Narayanan Ramaswamy, Partner and Head, KPMG India, shared his views during the conclave.
He stated financing, innovation and technology can be a solution to try and achieve
quality education today. The theme paper
focused on this as well. Manish Sisodia,
Deputy Chief Minister of Delhi, delivered
the valedictory address at the conclave and
shared his views on how to promote quality education for all in India. He said focusing on the mindset of students is integral
to improve quality education. This was

the objective behind the introduction of
‘Happiness Classes’ in the Delhi government schools.
Delivering his keynote address, Dr
Bhushan Patwardhan stated that the draft
NEP focuses on liberal education which
is very important to improve quality of
education. He mentioned that student
centric systems should be promoted as
teaching is not a one-way process. He
was of the view that nobody can stop us
from thinking big, so let us start with that.
With NEP this process has already started.
Ranjan Mohapatra, Director (HR) Indian
Oil Corporation Ltd, lead the initiative
as the conclave chair along with Dr H.
Chaturvedi, Director BIMTECH, as the
conclave director. Mohapatra shared his
views on how it is important for the industry to be connected to education as
education plays an important role for the
growth and development of the country.
The industry academia collaboration is
therefore extremely necessary to ensure
that students are provided with necessary
and adequate training on time.
Dr Chaturvedi stated that lack of qualCSR TIMES | NOVEMBER 2019 | 40

ity is a serious problem in the education
system today which needs to be addressed.
It is important to improve the ranking and
accreditation of Indian educational institutions. He also stated that it was good to
know that the NEP has aligned itself to
the UN SDGs especially SDG 4 -- Quality Education for All by 2030. The NEP
will ensure that quality education can be
accessed by all in India. Eric Falt, Director UNESCO India, stated that people,
prosperity, partnership and peace are the
core of UN SDGs and shared his belief
that making India’s youth future ready
through inclusive education is very important. Kamal Singh, Executive Director of
UNGCNI, communicated to the audience
that UN SDG 4 -- Quality Education for
All is very important for India and will be
a key differentiator for India’s sustainable
development.
UNGCNI has been acting as a country
level agency in providing a robust platform for Indian businesses, academic institutions and civil society organizations
to join hands for strengthening responsible
business practices.

Positive thinking

Prayas Ek Aur Kadam

The sixth edition of PEAK attracted people from all walks of life including
the torchbearers of positivity who were felicitated at PEAK Dadhichi awards

P

lus Approach Foundation ‘Spandan’ successfully conducted its
highly awaited Global Conference
on Positive Thinking recently. The sixth
edition of the annual event PEAK (Prayas
Ek Aur Kadam) organized at the SCOPE
Auditorium got tremendous response
from people of all age groups and from all
walks of life—businessmen, professionals
and also students and homemakers.
Renowned thinker Seshadari Chari, Dr
Pawan Aggarwal of Mumbai Dabbawala
fame and Dipak Dwivedi, Chairman of
Board & Chief Editor, Dainik Bhaskar
Group, inspired the audience through their
motivational talks. Achievers from different walks of life who have been torchbearers of positivity were also felicitated on
the day with PEAK Dadhichi awards.
A book written by Dr Ashutosh Karnatak, who is the energy behind the positivity movement, titled Transformation
Through Thinking Positive was released
on the occasion. An application on the emagazine titled ‘Plus Approach’ was also
launched.
PEAK–Prayas Ek Aur Kadam, the
global conclave on positive thinking, is
an annual one-day rendezvous, where the
participants get to meet, listen, interact
and understand people and get themselves
a ticket to embark on a new train full of
positivity to fuel the remaining journey
of their life. Since the past six years, the
PEAK Positivity Conclave has been attracting people who have experienced a
positive change in their life, thereby taking
them through an extraordinary experience
of one’s own self, while helping others
develop self-belief, positive attitude and
ultimately taking step towards holistic
success in personal and professional life.

PEAK is all about building perseverance for taking extra step which leads to
success. Successful people are not different from others, only their mental disposition is different, believes the Foundation.
They believe more in ‘Yes, I can’ than
‘No, I Cannot’. Self believe and positive
affirmations are important first steps in
achieving success. “All we need is a continuous source of fuel of self-motivation,
positive discourses and thoughts emanating from within us.
The Foundation started the ‘Positive
India’ mission with an objective to develop positive minds leading to positive
behaviour and thus nurturing a positive
culture. The fFoundation has initiated certain programmes that are mainly focused
on creating an opportunity to transform
lives. Also, each activity of the fFoundation is in alignment with the Sustainable
Development Goals (SDGs).
‘Spandan’ means vibration and therefore, all projects of the fFoundation are
developed to create a Spandan in the society. Plus Approach Foundation through its
varied projects not only takes care of the
primary need of the community, but also
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facilitates the secondary and tertiary needs
of the deprived section as well.
With the aim to ensure overall development of people and the community, the
Ffoundation conducts seminars on positive
thinking and leadership for all ages, especially for children; organizses vocational
manpower training programmes and develops skills of youth for increasing employability; helps furtherance of education to
the students of below poverty line (BPL)
families by giving scholarships, providing
assistance by way of reimbursement of tuition fees, cost of books, uniforms, etc.
The Foundation identifies students
from underprivileged community and
provides them free coaching for competitive exams like IIT-JEE, AIEE, Medical
Entrance and Indian Administrative Services. The group also works on energy
conservation like “switching off lights
when not required” and by other methods
like promoting off grid solariszation and
stand-alone installations. The Foundation
also works for maintaining and spreading the cultural heritage of Uttarakhand
region, empowering women and facilitate
proper education of children there.

Snippets

First edition of IFCCI CSR Conclave Launched
French companies have invested more than Rs 150 crore
in corporate social responsibility (CSR) activities in India,
in financial year 2019-20. To recognize their contribution,
Indo-French Chamber of Commerce and Industry (IFCCI)
launched the maiden edition of the IFCCI CSR Conclave and
Awards on November 21, 2019, at Ibis Aerocity, New Delhi.
Ajit Pai, Officer on Special Duty, NITI Aayog along with CSR
heads, policy-makers, decision-makers, business leaders, CSR
foundations and non-profit organizations were a part of the
programme.
Initiated by the CSR committee of the Chamber, the Conclave showcased CSR projects of top French companies in
India and recognized how these companies have linked their
CSR activities with the Sustainable Development Goals
(SDGs). Eleven shortlisted companies made a presentation
of four minutes each.
Payal S. Kanwar, Director General of IFCCI, highlighted
that 66 applications were received from Indo-French companies and the jury had shortlisted about 11 companies across
four award categories for the Best CSR Project Award. Pernod
Ricard India Foundation won the Best CSR Project Award in
Community, Dassault Systèmes Foundation won the Best CSR
Project in Education and Skill Development, Schneider Elec-

tric India Foundation got the award for the Best CSR Project
in Environment. The Best CSR Project in Healthcare went to
NAOS Skin Care India Pvt Ltd and the Patrick Rousseau Jury
Special Award was given to Legrand.
During the conclave, a panel discussion was also held on
the topic “Are Indo-French companies leveraging partnerships
effectively in pursuit of CSR Programmes” which was moderated by Sumana Das Gupta Bhasin, Director - Corporate
Partnerships, HelpAge India. The panellists were Meenakshi
Batra, CEO, Charities Aid Foundation India, Anurag Pratap,
Digital Inclusion & Sustainability Leader, Capgemini India,
Sunil Duggal, Whole Time Director-Corporate Affairs, S&R
and Corporate Communication, Pernod Ricard India and Rajiv
Aramadaka, Brand Leader, CATIA, Dassault Systèmes India.

CMA awarded single use plastic waste management
under Swachhata Hi Seva 2019 campaign

The Cement Manufacturers Association (CMA) was felicitated at an event organized by the Department of Drinking
Water and Sanitation, on November 19, 2019 at New Delhi.
The award was presented to Mahendra Singhi, President, CMA
and Ms Aparna Dutt Sharma, Secretary General, CMA, by
the Ministry of Jal Shakti. Sadananda Gowda, Minister for
Chemicals and Fertilisers.

Rattan Lal Kataria, Minister of State for Jal Shakti, and
Parameswaran Iyer, Secretary, Department of Drinking Water
and Sanitation, were the distinguished guests at the award
ceremony.
It may be recalled that Prime Minister during his Independence Day speech on August 15, 2019, had spoken of the need
to reduce single use plastic in the country. Subsequently, the
Ministry of Jal Shakti led the Swachhata hi Seva campaign.
CMA was identified as a valuable partner for its potential role
in the management of non-recyclable single use plastic waste
under the Swachhata hi Seva campaign.
The campaign involved collaboration in two phases, viz,
awareness creation in Phase I, and plastic waste disposal in
Phase II. During the first phase of awareness creation, from
September 11 till October 1, 2019, over 3.25 lakh people were
directly sensitized about the ill effects of single use plastic.

CSR TIMES | NOVEMBER 2019 | 42

Snippets

World Standards Day
Minister for Consumer Affairs, Food and Public Distribution
Ram Vilas Paswan inaugurated the 60th World Standard Day
organized by the Bureau of Indian Standards (BIS). He said
that BIS must become synonymous with trust and take the lead
in setting global standards. Delivering his address, Paswan
congratulated everyone on the occasion of 60th World Standards Day and appreciated the efforts of all officials of BIS and
said that we have some of the best laboratories in the world.
The Minister encouraged that BIS must take the lead in
making global standards and benchmarks. Talking about Prime
Minister Narendra Modi’s vision of providing tap water to all
households by 2024 Paswan said that BIS, which sets quality
standards for piped water, has a huge role to play in this regard.
He further said that the Ministry will come out with Water Quality Rankings beginning with 100 smart cities and all
state capitals in the next three months and this will be extended to all districts in six months. Delivering the keynotes
address Secretary of Consumer Affairs Avinash K. Srivastava
highlighted the roadmap for BIS including ‘one nation one
standard’, working on reducing ‘single use plastic’, enforcing standards for piped drinking water, implementing Gold

Hallmarking, etc.
The Director General of BIS, Rohit Kumar Parmar in his
welcome address said that standardization of products play a
key role. He said that the theme of the 60th World Standards
Day is very relevant as mobile phones and other electronic
devices and IT has boosted video production and it is estimated
that by 2020, 80 per cent of all Internet traffic will be consumed
by video streaming data.

Khadi found replacement of plastic water
bottles with bamboo bottles

Khadi and Village Industries Commission (KVIC), which is
celebrating 150th year birth anniversary of Mahatma Gandhi
in a big way, launched several new products which are in
tune with the vision of Prime Minister Narendra Modi. Union
Minister of Micro, Small and Medium Enterprises (MSMEs)
Nitin Gadkari launched a unique bamboo water bottle, Kacchi Ghani mustard oil and sanitary napkins all made by khadi

institutions in different parts of the country.
The bamboo water bottle is made at Agartala, Tripura, having capacity to store 700 ml to 900 ml water. It is being seen
as the perfect replacement of plastic bottles as it is natural,
cost effective, attractive and most eco-friendly. Similarly,
Kacchi Ghani mustard oil, which was a common ingredient
in all kitchens some 20 years back, lost its sheen due to invasion of double and triple refined cooking oils by the foreign
brands. KVIC has revived this industry which is not only
labour incentive but good for health also.
The Kacchi Ghani mustard is being supplied by a PMEGP
unit established recently near Jaipur. The cost effective sanitary napkins are manufactured in Chandigarh which is also
a PMEGP unit.
Minister Nitin Gadkari hoped that this year KVIC will
break its own record of single day sale of Rs 1.25 crore which
happened on October 13, 2018. KVIC Chairman Vinai Kumar
Saxena was present during the launch of the new products.
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Raising funds through beauty pageant
Binita Shrivastava is an innovative entrepreneur, a passionate
professional and a philanthropist. She is using her startup platform, Visionara Global India which oversees into events, public
relations, media and productions; to raise funds for to support a
non-government organization (NGO) through her initiative VG
Mrs India -- A National Beauty Pageant (A Gateway to International Pageant).
After winning the crown of Classic Mrs India Overseas, Binita
felt that there is need for a professional structure in the pageant
industry especially for the Indian married women. So she decided
to structure the beauty pageant industry for common women.
Shrivastava is the founder of Visionara Global Mrs India, a premier beauty pageant. Being a small town girl, she wants to take
the beauty pageants to the small cities of India and give women
across India a bigger platform to showcase.
Ketto, one of Asia’s largest crowd funding platforms, is the
official crowd funding partner of Visionara Global pageant.
“Bringing Ketto on board as crowd funding partner will bring
great opportunity to our pageant and its contestants to work for
the noble cause of philanthropy,” she said. As charity and societal
upliftment is always the focus of beauty pageants, crowd funding
would play a phenomenal role in this, she added. Over Rs 500
crore have been raised on Ketto’s platform for causes ranging
from medical emergencies to disaster relief.
In the year of its inception, the contestants of VG Mrs India

has raised more than Rs 80 lakh for Child Help Foundation-NGO
through Ketto. Even Kunal Kapoor himself has appreciated the
efforts of the contestants and VG Mrs India.
Binita says it’s just the beginning and there is still a long
way to go.

US Secretary of State gives Award for Corporate
Excellence to PepsiCo
On November 1, 2019, the
US Secretary of State Mike Pompeo gave the prestigious Award
for Corporate Excellence (ACE)
to PepsiCo India for its efforts to
save more than 17 billion of litres of water through community
water programmes and positively
impacting thousands of community members. PepsiCo India
has been named as global ACE Winner in Sustainable Operations in the Multinational Enterprise category for its sustainable farming initiative in India. The award recognizes the
company’s efforts to save more than 17 billion litres of water
through its community water programmes and replenishing

over five billion litres of water,
positively impacting 60,000 community members.
Established in 1999, the ACE
honours US companies that promote and uphold high standards
as responsible members of their
communities where they do business. Together, these companies exemplify some of the most
promising and innovative business ideas of the 21st century:
that profitability and sustainability are not mutually exclusive, and that sustainability can drive prosperity in the modern
economy. The 2019 ACE categories are Sustainable Operations and Women’s Economic Empowerment.  
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Tolerance day

UN Day For Tolerance
The UNESCO-Madanjeet Singh Prize for the Promotion of Tolerance and
Non-Violence is awarded every two years on the International Day for
Tolerance, November 16.

L

ike every year, the International
Day for Tolerance and Peace will
this year also be celebrated across
the globe on November 16. Summits, lectures and campaigns will be organized to
educate people about the need for tolerance.
In 1996, the UN General Assembly,
by resolution 51/95, invited UN Member
States to observe the International Day for
Tolerance on November 16. This action
followed up on the United Nations Year
for Tolerance, 1995, proclaimed by the UN
General Assembly in 1993 at the initiative
of UNESCO, as outlined in the Declaration
of Principles on Tolerance and Follow-up
Plan of Action for the Year.
In 1995, to mark the United Nations
Year for Tolerance and the 125th anniversary of the birth of Mahatma Gandhi,
UNESCO created a prize for the promotion of tolerance and non-violence. The
UNESCO-Madanjeet Singh Prize for the
Promotion of Tolerance and Non-Violence,
which has been created in 1995, rewards
significant activities in the scientific, artistic, cultural or communication fields aimed
at the promotion of a spirit of tolerance and
non-violence.
The prize is awarded every two years
on the International Day for Tolerance, November 16. The prize may be awarded to
institutions, organizations or persons, who
have contributed in a particularly meritorious and effective manner to tolerance and
non-violence.
The United Nations is committed to
strengthening tolerance by fostering mutual understanding among cultures and
peoples. This imperative lies at the core
of the United Nations Charter, as well

as the Universal Declaration of Human
Rights, and is more important than ever in
this era of rising and violent extremism and
widening conflicts that are characterized
by a fundamental disregard for human life.
The creation of the Prize has been inspired by the ideals of UNESCO’s Constitution that proclaims that “peace if it is not
to fail, must be founded on the intellectual
and moral solidarity of mankind”.

international
day for
tolerance
The prize is awarded every two years
on the International Day for Tolerance, November 16. The prize may be awarded to
institutions, organizations or persons, who
have contributed in a particularly meritorious and effective manner to tolerance and
non-violence. The prize is marked by a ceremony and the winner is presented with the
sum of $1,00,000.

Who was Madanjeet
Singh?

Madanjeet Singh was born on April 16,
1924, in Lahore, which is in present-day
Pakistan. He is an internationally known
author of several books on art and other
subjects, closely interwoven with UNESCO’s programmes, principles and ideals.
He served as Ambassador of India in Asia,
South America, Africa and Europe.
CSR TIMES | NOVEMBER 2019 | 46

In 1995, in recognition of his lifelong
devotion to the cause of communal harmony and peace, the UNESCO Executive
Board unanimously created the biennial
“UNESCO-Madanjeet Singh Prize for the
Promotion of Tolerance and Non-Violence”. The decision was adopted at meetings in Paris and Fez (May 16-June 4), to
commemorate the 125th birth anniversary
of Mahatma Gandhi.
In the year 2000, Madanjeet Singh created the South Asia Foundation (SAF) to
promote sustainable cultural, educational
and economic development throughout the
region.
Koïchira Matsuura, former UNESCO
Director General stated: “Singh’s personal
commitment to fostering culture, dialogue,
mutual understanding and peace has served
as a great source of inspiration to people
of many different nations, cultures and religions.”
In recognition of his generosity and
untiring efforts to promote these noble
objectives, which are also those of UNESCO, Madanjeet Singh was designated as
a UNESCO Goodwill Ambassador on
November 16, 2000.
The great diplomat, artist, writer and public figure Madanjeet Singh passed away on
January 6, 2013. UNESCO and its Honorary
and Goodwill Ambassadors are committed
to continuing the pursuit of the noble causes
Madanjeet Singh defended over his life.

The Winners
The two eminent personalities who won
this prize in 2018 were: Manon Barbeau from Canada and The Coexist Initiative organization from Kenya.
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