october 2014

volume 2 issue 10

`100

An Exclusive Publication on Corporate Social Responsibility & Sustainability

let’s work for a better society

lESS IS MORE

October 2014 n VOLUME 2 n ISSUE 10
Managing Editor
Harish Chandra
Editor
Jyoti Uniyal
Associate Editor
Bachan Singh
Consulting Editors
Dr. K.K. Upadhyay
Prashant Das
K.N. Jayaraj
Abdul Khader (Dubai)
Dr. Siddhartha Das Gupta
Special Correspondents
Ajay Agarwal
Venkat S. Somasundaram (Canada)
Correspondents
Dr. Sudipta Narayan Roy (W.B.)
Manoranjan Mohanty (Odisha)
Neelesh Bhai Patel (Guj.)
Naren Shah (Guj.)
G. Shiva (A.P.)
Kiran Bongale (M.S)
Subramanya Shastri (M.S)
Sub-Editor
Ayush Vohra
Designer
Ritu Sharma
Media Marketing
Director: Roob Kirat
Vice President: Rajesh Manglani
Head Operations & Marketing: Rajesh Thakur
Chief Brand Strategy & Comm’n: S D Raturi
Business Head : Suresh Negi
Marketing Manager: Akanksha Sharma
Production Manager : Rahul Thakur
Circulation Head: Surender Prasad
Coordinator: Hina Bisht
Legal Advisor: Advocate Suman Dobal
Advisor: Ramesh Pranesh, Girish Kumar
Printed & Published by
Jyoti Uniyal for First Step Foundation
Published at
E-301, Mangal Apartments, Vashudhara Enclave,
Delhi-110096
Editorial & Marketing Office:
312, Vardhman Sunrize Plaza,
Vasundhara Enclave, Delhi-110096
Phone: 011-43085920
CSR Times Kolkata office:
Royal Fortune Ventures (I) Ltd.
# 2C, S. P. Block, 1st Floor
Raja S C Mullick Road
Jadavpur, Kolkata – 700032.
Tel.: 09051433333.
Printed at
LIPEE Scan Pvt. Ltd., 89, DSIDC Shed, Okhla Industrial
Area-I, New Delhi 110020
DISCLAIMER: All views expressed in this issue are that
of the respective authors. The publisher may not agree
with the independent views expressed in this magazine.
All disputes are subject to the exclusive jurisdiction of
competent courts and forums in Delhi/New Delhi only.
COPYRIGHT: No content, text or image, of this magazine is permissible for reproduction in any form, print or
digital, without written consent of the Editor.
FEEDBACK:
editor@csrtimes.org
www.facebook.com/csrtimesmag
www.twitter.com/csrtimesmag
www.linkedin.com/in/csrtimesmag
www.csrtimes.org
RNI: DELENG/2013/49640

guest editor

T

heme of corporate social responsibility (CSR) has occupied
front and central space in our debates and discussions for
last couple of months blurring the national boundaries
and stirring conversations world over among key constituents
- governments, non-governmental organizations (NGOs),
United Nations and its systems, bi-lateral agencies and more importantly
academic institutions. The debate now seems to veer more around
Indian government’s thought leadership in legislating CSR through
its historic 2 per cent spend by companies that have their turnover
at Rs. 1000 crores, net-worth at Rs.500 crores and net-profit at Rs. 5
crores. These conversations are curiously debated in academic
institutions and think tanks both at home and overseas reflecting
deepened aspirations among NGOs and envy among traditional donors
and grant makers.
Rightly so, though?

The CSR provisions in the Companies Act 2013 are historic, setting
a new paradigm the way the CSR has both been conceived and implemented
in the past. It also gives a clear view on how companies can turn their
ongoing CSR projects around that is both effective and expediently
reaches out to those on the periphery and need a more graded response
to help them mainstream in national lifeline. The new age CSR thinking
also directs corporate actions towards more humane and transparent
systems. I am optimistic that the debate gradually turns around the
merits of the CSR provisions and how it would level out to help businesses
build their triple bottom line.
As the first year of reporting on CSR closes in by current fiscal and
we would then know the progress, however, intent and spirit will
prove real demonstration of businesses’ successful plans and projects.
Such an endeavour is bound to build more concrete evidence to equity,
inclusion and transparency. Seriousness of the CSR case comes out
clearly as it has well aligned itself with Ten Universal Principles of
UNGC and UN’s forthcoming post 2015 global development agenda.
Another similar case of CSR is up for debate in Canada where the
government is likely to implement a joint plan of action by companies
and NGOs in spending pooled resources for the community. The
difference, however, between the two cases - India and Canada - rests
upon force of law and transparency vis-à-vis a straight jacketed approach
towards CSR. What truly stands out as a real game changer is a robust
policy ecosystem around CSR in India and that will eventually prove
to be a real differentiator. All that we need to do, in all fairness, is to
wait a while and give public policy push to CSR a bit of time to show
the intended outcomes.
The current issue of the CSR Times provides some interesting stories
from Uninor, GAIL and OIL and offers a prescription for various stakeholders
to garner their efforts to help people benefit with their public good
approach. In all of it, partnership is the key.
Pooran Chandra Pandey
Executive Director
United Nations Global Compact Network India
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As they say, “Change is the universal phenomenon”, CSR Times seems to have leapt
ahead in sync with the same spirit from
the time of its inception till now. And if it
will continue to incorporate many fresh
ideas and contemporary trends, probability of going a long way becomes assured.
The cover stories of the magazine are always a good pick. One cannot stay away
from reading those. Featuring the interviews of the top notches is a trend at CSR
Times, as the readers learn a lot through
these interviews. Stories on what celebrities are doing for social betterment is also
uncommon, which not many magazines
do. Keep going!
-- Kartikeya Rajpal, PHD. Scholar,
Amity University

Doing every bit!
The June issue marked the initiation of
1st Pt. Madan Mohan Malaviya Awards
for Best CSR Practices in Education, 2014.

The presence of who’s who from various
organisations is a token to the credibility
of the magazine. First, featuring the stories
of firms who are contributing towards the
social service and then felicitating them for
what they are doing is just a brilliant idea.
In my opinion, the magazine is touching
every nook and corner of CSR and sustainability. Hats off to the quality work!
-- Pooja Dev, PTU

Seek the next level now
The design and the editorial teams seem to
be in perfect sync, which could be sensed
through the physical appeal and content
quality of CSR Times. The minds behind
the publication must have burned midnight’s oil to bring it to this level. Kudos!
But I feel, as a regular reader, now the magazine needs to seek how to rise to the next
level. It was last year around July when I
first encountered the publication, and I
would admit that since then it has come a
long way. Yet there is a lot of scope to move
further with quality.
- Narendra Rao, Azim
Premji Foundation

Includes a vast range
In one of the events on CSR and Sustainability, I got to encounter a magazine – CSR
Times. Having heard about it through several people, this was my first hand experience to go through the publication. As
aptly named, CSR Times, while flipping
through the pages of the July 2014 issue, I
could figure out a vast range of sections the
magazine is covering. It really catches up
the pace of times in CSR. With news, stories
on foundations, articles from international
outlook from the CSR perspective, case
studies, success stories et al, the magazine
has a potential to go global. Especially, the

celeb section is something no magazine is
bothered to highlight their social work, yet
CSR Times does it. I wish the team luck!
-- Swati Grover, Entrepreneur

Quality will stand apart
As an evolving sector, almost half a dozen
portals and magazines have entered the
CSR domain. Now, there will also be a
tough competition as the reach of all these
magazines and portals will grow. And only
producing quality will make a difference
amidst the expected cluttered market
soon. The cover story on ‘Global top 10
companies with best corporate reputation’ is ultra educative and an engaging
story. Making a difference, interview with
Canara Bank and Reformation sections are
good to read as well. With a rich heritage
of content, I would suggest that the critical
or analytical element is missing from the
magazine. May be the team can think over
it. Another suggestion is to increase the
number of pages in the magazine. Rest all
is upto the mark, I think. Keep going!
-- Anand Balwal, CSR expert

The best resource of good practices
CSR Times magazine is gradually evolving
and standarising itself in terms of content, quality, CSR issues, good practices on
CSR of the corporate sector. The July issue
highlighted role of information technology
in data capturing and reporting system,
Aganwadi work in Odisha, Global 10 companies with best corporate reputation etc.
The magazine can further cover expectations of corporate sector in CSR, opportunities in CSR etc. I wish the magazine all the
very best to continue the good work and
strengthen its position in the CSR space.
– Amit Kumar Thakur, TERI
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Project Strategy

GEF/UNDP SGP Grant and Airbus
Foundation join hands to reviving lives
through renewable energy

O

ne might have heard about
Nilgiris, one of the largest
tribal areas in the state of
Tamil Nadu, India, yet not
many are aware how life is a challenge for the populace living here.
While we comfort ourselves with
most of the facilities available, life
becomes a curse for people in Nilgiris, as they have a limited access to
the local programmes and the credit
facilities benefitting them. These issues in the area have been identified
and efforts have been put to address
them by a range of stakeholders, including the Government of India (GOI)
to mainstream the tribal and marginalised communities and ensure their
involvement and benefit from the programmes. Along with GOI and other
stakeholders, Centre for Tribal’s and
Rural Development Trust (CTRD), an
NGO, has been working in the tribal
areas of Nilgiris district of Tamil Nadu
for the last 22 years. Not only this, it
has taken up the challenge in the Gudalur block and its neighbouring areas
in the district. Through its regular interactions and visits and its repeated
engagement with the local people, the
trust has established trust and rapport
with locals, creating kinship based institutions as self help groups (SHGs)
at the grassroots. This resulted into local level discussions prioritising small
actions benefitting the communities
through an inclusive growth.
To enhance and balance the well being, livelihoods capabilities, equity and
6 CSR TIMES
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sustainable actions in the villages with
locals, CTRD has been working with
Raleigh India for addressing the grassroot actions through British and other
countries’ volunteers, including the
Indian nationals. The activities in the
projects are ensuring delivering quick
results, involving communities to take
responsibilities, decisions and share
costs in cash and in kind. Of late, the
more complex long duration actions
for livelihood promotion in agriculture,
livestock and animal husbandry have
also been addressed.
The NGO approached the Global
Environment Facility (GEF), United
Nations Development Programme
(UNDP) - Small Grant Programme
(SGP), and several discussions, informal meetings led to develop a common
understanding on the ideas between
the stakeholders. As a result, the need
to integrate SHGs into employment
for sustained incomes was greatly felt.
Organic links need to be established

between labour intensive works and
rural SHGs workers in case we have to
attack poverty. Centre for Environment
Education (CEE) through the SGP encouraged the skills building approach
as a growth strategy. As progress took
place, AIRBUS Corporate Foundation
too joined hands as a partner for the
programme.
With more practical approach and
steps between all partners, a project
was developed addressing the challenges of working together in a carefully chosen poverty focused area.
The aim of the project (April 2010 to
April 2013) was to enhance incomes,
quality of life of the tribal and marginalised communities by promoting
a range of renewable energy options:
bio-gas units, smokeless chulahs, local
biodiversity through community participation, enhancing local skills, management practices and build capacities
sustainably.
Titled “Promoting the adaptation
of renewable energy by installation of
Bio-Gas units in tribal and other deprived villages of Gudalur Block of Nilgiri District”, the project saw partners
like MoEF, GOI, GEF, UNDP, Raleigh,
CTRD, AIRBUS, SGP, Local Communities through small women self help
groups (SHG’s) and CTRD AND CEE
joining hands and sharing and synergising in terms of roles and responsibilities and sharing costs and decisions.
Simple and easy to understand methods to implement the project had been
mutually agreed between the partners.

The project strategy had been developed with guidance from GEF/SGP by
CTRD Trust in discussions with locals
to develop sustainable actions, which
had a three phased community approach.
Phase I: Mobilise communities
through the use of ‘participatory micro
planning’ (PMP) methods to identify,
analyse and prioritise the needs of the
community.
Phase II: Facilitate and promote informal kinship based common interest women self help groups (SHGs) for
increasing self-help, collective bargaining, community negotiations and for
implementation of the programme.
This was supported through regular
meetings, and record keeping at the local levels, linked to the local banks.
Phase III: Enhance the skills and capacities in a range of activities through
community volunteers and local grassroot persons (both men and women),
to plan, implement, manage and monitor resources and activities.

Progressive phase of
the project as on 2014

126 Officials from the AIRBUS Corporate Foundation (ACF) and Raleigh
paid 8 visits and had already facilitated
with the local communities the construction of 20 Biogas units at Kudimery tribal village with 20 poor tribal
families. It had generated nearly 2518
days of work by the employees of ACF
and leading to a kind contribution of
25,000 USD at the minimum.
n 20 pairs of buffaloes have been provided to 20 poor families. More than
sixteen trainings, village meetigs have
been undertaken for building the local
capacities of the poor tribals in livestock management, and husbandry
practices. Continual trainings and
awareness had happened in the introduction of nutritional fodder plots
and promoting the fodder availability
through the year.
n The NGO has created more access to
quality livestock and livestock management practices through community
pay and use systems. Three locals have
been trained in handling the biogas
units and as local-paravets.
n Selling almost 6/7 ltrs of milk everyday for nearly 300 days, many families
n

had been generating nearly Rs 90,000
as revenues with nearly 40 % savings
and the story continus further. CTRD/
SGP-CEE, ensure that an income and
expenditure records are maintained
for selling milk in the cooperative society at the household levels.
n CTRD created a new lease of life in
the communities, as they visited the
milk cooperative society at regular intervals to ensure smooth operations.
Ensure women SHGs meetings, opening of bank accounts and getting new
seed varieties to poor Paniya, Kurumbas, Kattunayaka tribals. This process
of inclusive growth has helped impart
a new life in the region.
n Trainings had been imparted to use
the slurry by the communities for their
crops and also to encourage them to
start kitchen gardens. cultivation of
crops like turmeric, ginger, cabbage
and egg plant and green leaf vegetables
had also been encouraged.
Any project is validated by the impact it has created and the benefits
and impact the project has created
is as under:
n As per an estimate, each beneficiary
has reduced 1320 kgs of fire wood usage which in turn has restricted 2600
kgs or nearly 2.6 metric ton of carbon
emission per household (HH).
n On an average, 6 to 7 liters of milk is
sold by the families on day to day basis.
This is bringing additional income of
more than Rs. 100 per day per family.
n The slurry having greater nitrogen is
enriching the soils and nearly 8 to 10
kgs of slurry is being produced every
day in every biogas HH. This is an additional income of Rs 30 in terms of
nutrients value.
n The social and environmental impacts of no smoke in the households,
reduced drudgery for women from fuel
wood collection; no watering of eyes.
n Smoke and soot are minimised from
their homes. This would improve the
health of the local women. Kitchen and
utensils would be cleaner.
n Cooking and vessel cleaning time
is saved. The housewives can use this
spare time gainfully for the family and
enterprise management.
n Women freed from the drudgery of
fetching fuel wood from the forests as
now the biogas units work for more
than 4 hours.
n Bio-gas plant affluent as manure, rich
in nitrogen and humus helps improve

the soil structure and crop yield.
Check Mosquito and fly breeding
as these do not breed in this manure.
It has been scientifically ascertained
that biogas manure is free of mosquitos and flies.
n Helps in minimising deforestation
thus improving the ecological balance of the areas. Large scale implementation of biogas programme
opens up self employment avenues
in rural areas.
n Introduce pressure cooker as an additional benefit, as it reduces cooking
time substantially thus using less of
the gas for cooking. Pressure cooked
food has better nutrition values than in
open pans.
n Plantation along the margins of land
holdings and around their houses in
their homestead land improves local
biodiversity and access to long term
gains and also act as carbon sinks.
n

Conclusion
The project benefitted around 50 Biogas units in 50 HHs directly and more
than 500 household in 30 tribal villages Gudalur Block of Nilgiris Distruct
in Tamil Nadu. The projected brought
it Rs 23,00,000 through SGP Grant (Cofinanced), Rs 17,85,000 through community, Rs 42,85,000 through Airbus
Foundation and Rs 30,00,000 through
others to do more than 50 biogas units
till now. In a nutshell, the programme
led the tribal community to explore
sustainable and independent means
on one hand, while on the other hand
reducing the carbon emission, minimising deforestation and protecting
the villagers from health hazards.
This example proves how imperative
it is to think about inclusive growth
while we talk about elevating certain
classes of society. It proves that other
associated aspects also need to be considered and addressed through such
projects. n
The writer Prabhjot Sodhi is Country
Program Manager at GEF UNDP/SGP, CEE.
October 2014
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SUCCESS STORY

Srikrishnapati Tripathi – (GAIL Utkarsh Super 100 – 2010–2011) - IIT
Roorkee – (Electrical Engineering)
How education can prove to be a blessing except any other thing in life has been proved by Srikrishnapati Tripathi. When you are determined, you can fulfill your dreams. Yet not only the winner but the
forces behind the winner are imperative too. One such force behind the success of Srikrishnapati is
GAIL. The public sector enterprise sponsors educational programmes for the underprivileged and backward classes. Srikrishnapati is one such life which has emerged out of that exceptional support.

I

belong to a low middle class
joint family of 18 members.
My education up to class 10
was in a private school, close to
home. My childhood was not a fortunate one like many others, as I had
8 CSR TIMES
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to support my father at his shop in
the morning and during early evening. My school and support at my
father’s shop would leave me with
very less time, yet I managed to
regularly study whatever little time I

used to get. Though my grandfather
is a pensioner yet due to his illness,
the family has had to bear huge expenses. We live in a home which has
no concrete roof, it is made up of asbestos, still as they say, you are the

master of your own destiny, the entire family believes in simple living
and high thinking. During summers
our house rises to a boiling temperature while in winters it is extremely
cold. We are also habitual to live with
the dripping rain drops from our asbestos roof. In my own family, we
are 7 people: two sisters, my parents
and my grandparents. The only supportive source is my father’s shop.
Therefore, I know the value of every penny earned by my father and
I spend it only whenever it is very
much required. I could not continue
further because of lack of funds and
had to join a nearby government college though I had a dream to take up
the IIT/JEE exam but had no clarity
about how to prepare for the competitive exam, as my family did not
have the means to afford special
coaching. Yet against all odds I didn’t
let my dream die. And ultimately a
ray of hope poured into my dreams
when I came to know about Super
30 through a newspaper advertisement. And it was during this period
only when I pulled up my socks and
used every ounce my being to study
hard. There would be times when I
would study for 13-14 hours a day,
though I would admit there were
days when I could not put the same
amount of effort due to some of my
tendencies. I thought that this might
be the golden opportunity to fulfill
my dream and I have to make it anyhow. As I believe in quality study I
got myself immersed in studies completely. Through the experience of
my selection I learnt that if you never give up, you never lose. After my
father told me clearly that there are
no means through which he can afford a coaching for me, I took it very
seriously, and you would wonder to
know that my father didn’t even understand its significance that time.
This emerged as a deciding factor in
my life when later on I got through
the selection process of Super 60. I
would term my 10 months at the Su-

per 60, the most incredible period of
my life. Here I not only learnt Physics, Chemistry and Mathematics, but
also about humanity, brotherhood,
discipline, time-management and
values. The words of Abhayanand
Sir are still very fresh in my head. He
would say, “Whatever you receive
from the society, it is your responsibility to return to the society.” He is
a great personality and in my opinion he is in the class of Gandhi Ji,
Nelson Mandela and Mother Teresa.
My days at Super 60 and the level
of commitment of the faculty have
highly inspired me to contribute my
best for society.
Though we have tough times managing our expenses, we as a family
have strong values and are not in
a hurry to become rich. My tough
journey so far has been highly inspired by Swami Vivekanand and
my grandfather. My grandfather Shri
Hari Naranay Tripathi is one of the
finest characters I have ever met in
my life. He used to tell me if you read
Swami Vivekanand, no matter how
bad the situation is, you will emerge
victorious in the end. He would also
tell me that you have to be focused
and work really hard. Let me share a
very interesting fact of my life. Actually, my thirst for education was so
that the idea of taking exam for JEE
was to receive the best education India offers and thereby to change my
fate through that.
The disciplined and hard labored
life at Super 60 landed me at IIT
Roorkee. Albeit I haven’t forgotten
the true purpose, life here narrates
a different tale. Having encountered various people from different backgrounds, helps me learn a
lot about life. Their stories help me
stay upbeat about life. They inspire
me immensely. Along with my studies I enjoy a lot here. This is a place
which inspires me every day to do
something of value and something
extraordinary in nature.
I want to sincerely pay my grati-

tude to Krishnamurti Sir who has
always showered my life with a lot
of love, support and motivation. I
also want to thank Naresh Chandra
Sir for helping me by all means during my stay at Gail Super-60 Kanpur.
Millions and Zillions of thanks to
Abhayanand Sir for creating an organisation like Super-30 and GAIL
for raising many such lives like mine
from the depths of hopelessness
and despair. As my grandfather, father and my lovely mother are also
very important part of my life and
my struggles, I would like to pay my
deepest gratitude to them as well.
They nurtured me with every possible means they had. Never letting
me sink into the darkness of despair,
they also pushed me to go ahead
with my studies and higher studies. If their support was not there,
it wouldn’t have been a possibility.
I am highly indebted to my father
who sold his auto for my studies
and my mother who had rented her
jewellery so that I could study. My
life has taught me so much at such
a young age. To earn a livelihood for
me and my family, I will go for a job
after the completion of my course,
but my heart longs to do something
for people like me who don’t enjoy
the luxuries of life or who don’t encounter opportunities due to lack of
means to study.
As I stand a little confident at this
juncture of my life, when I look back
to the imprints of my past, my mind
flashes these words of Swami Vivekananda, which are now the fulcrum
of my life, “Take up one idea. Make
that idea your life. Think of it, dream
of it. Live on that idea. Let the brain,
muscles, nerves, and every part of
your body be full of that idea and
just leave every other idea alone.
This is the way to success.” The biggest leaning of my life is that though
there is something called destiny, yet
we need to put effort to reach that
destiny. In one line I would say: ‘God
had plans for me, I executed them’. n
October 2014
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OPINION

Foreign funding in NGOs:
What lies ahead?

Some recent developments over a period of time in the dispute between Greenpeace and the Intelligence Bureau went on for quite some time making it a blame game. Sans any constructive conclusion,
the debte was ultimately left in lurch. Yet it could turn out to be a huge opportunity if understood fundamentally. Let’s understand how.

T

he last few months have
witnessed ever increasing
debates on foreign funding
for NGOs in India. There is
a growing suspicion that NGOs receive funding as part of global reaction to civil society. Many countries
are trying to finance these groups
that raise concerns on environmental and resource degradation due to
developmental activities. It is also
alleged that foreign funded NGOs
threaten national security. However, it is observed that most governments do not address the issues
raised by these organisations about
repercussions that industrial projects have on the environment.
The IB report blaming foreign
funded organisation was recently
leaked to the press. In the report it
was alleged that these organisations
are stalling the investment being
made in the large scale implementation of infrastructure developmental
projects.
It has been observed that our
country has very strict environmental laws and a number of conditions
are also laid down by the ministry
before the project is cleared. Nevertheless, it is seen that the government does not have a proper monitoring mechanism in place due to
which few industries are able to circumvent the conditions laid down.
The Social Impact and the Environ-

10 CSR TIMES
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mental Impact Assessment have not
very much matured in our country.
We have to graduate into Social and
Environmental Risk Materiality
Mapping, so that we are able to comprehend the impact of the project
and the consequences it is likely to
have on the Social, Financial and Economic front. Without understanding
the Ecological system in which the
project operates, it is very difficult to
predict/analyse the consequences.
During the clearance of the project
the industries also give commitment
regarding the protection, conservation and restoration of the ecology/
environment. But the fact is that a
handful of people are rarely able
to understand these terminologies
and what do they encompass. The

Environmental Research and Development in our country has not yet
reached a stage, where, we are able
to quantify the exact ecological loss
that a project with environmental
impacts will incur.
In some of the developing countries efforts are being made to study
the protection/conservation of
natural environs through creation
of ecological corridors, protection/
conservation of landscape or species. Still the clarity on the above has
not yet reached a maturity point.
Ecological systems are complex
mechanism and it will take us a lot
of time to understand them fully.
This requires commitment from
industries in terms of financial investment for R&D which only few
are willing to incur. In the absence
of it, the space is occupied by few
environmental NGOs who are also
learning from their experiences at
various locations.
On the other side, I also feel that
these International NGOs have been
putting pressure for change unitedly as an activist group. For eg:
Greenpeace’s high profile campaign
against a multinational company
plan to dispose its oil rig at sea led
to widespread condemnation which
resulted in the company abandoning
its plan. Few of us have envied these
organisations at the height of their
activist induced crisis, yet despite

these and many more high profile
cases, research shows that few organisations are prepared for activist
attack. In an increasingly pluralistic
society, activism presents a growing
threat to organisations of all shapes
and sizes, and because activist employ a wide range of aggressive tactics such as generating bad publicity,
taking government and legislative
intervention etc, they can cause severe disruption including damage to
reputation, sales, profitability and
employee satisfaction.
I feel that organisations that come
under activist pressure tend to be
unprepared, do not know how to
respond or either fails to respond
at all or respond ineffectively. Unfortunately, ignoring these groups
increases their determination and
the likelihood that they will take
third party intervention from media,
regulatory bodies and the government. Fortunately if dealt within the
right manner, activists have shown
to change their approach from aggressively confrontational to cooperative. Learning to manage activists involves learning about activist.
Who are they? What do they want?
What will they do to achieve their
objective? And most important of all
– what is the best way to deal with
them?
Putting a ban on activist NGO
groups or not allowing NGOs to collect funds from abroad will not solve
the problem. When deciding how to
respond there are various approaches which an organisation can adopt
which vary from simply ignoring
them or ignoring them but seeking
to influence public opinion or persuading activist or the organisation
position or fighting back. Each of
these approaches has its own pros
and cons which an organisation has
to analyse holistically.
Any individual or activist NGOs’
group, whether officially registered
or not may pose threat to national
security by importing potentially

disruptive ideas. Many attempts to
restrict the work of NGOs and other
Civil Society Organisations, conflict
with citizen rights to free expression
and association. Justifying regulations on these NGOs does not solve
the problem. A substantial amount
of foreign funding flows into India
though global financial institutions
such as World Bank and in the form
of private investments. By specifically targeting NGOs that help marginalised communities raise important
questions – the government signals
an intent to silent voices that present inconvenient truth to the public.
Portraying human rights and environmental NGOs not just as antidevelopmental or anti-corporate
but as anti-national have grave implications for the future of dissent
and democracy in India. These legal
and regulatory barriers stifle civil
society and impinge on fundamental
freedom of expression and association.
Contrary to the reports available
in public domains and the evaporated tiff between the IB and the
NGOs with foreign funding, the three
bodies: Government, NGOs and corporate sector have a huge scope of

intertwining their unique skills and
expertise for nation building. Difference in opinions has its own place
yet finding a constructive means
amidst such differences carries
huge probability. Moreover, when
the fundamental purpose of the government, NGOs and corporate is to
do good to the society and its residents, why not to pool in the unique
resources and expertise to develop
high level partnerships where all
three can become an ally of the
other thereby leveraging the unique
skills to further the fundamental
aim. It will not be an exaggeration
to say that the Companies Bill too
aims to bring in all the stakeholders
together to address the demanding
issues and make the communities
sustainable where we sustain. The
question remains shall we let these
petty issues become a blockage in
the way of finding ways to become
amicable partners or shall such aspects become a bottleneck in marring the possibilities of high level
partnerships?n

The writer Col Prakash Tewari (Retd)
is the Former Director - Policy (Ecology), Integrated HQ MoD, GOI.
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majority of impoverished population
with no access to power, little economic
power to consume fossil fuels. How long
can we make virtue of our weakness?

Making India Sujalam, Suphalam
Changed Scenarios in climate change

K

yoto Protocol stipulated that
by 2012, the 37 industrialised
countries, (listed in Annex I)
had to mandatorily reduce
their carbon emissions by 5.2% than
their pre 1990 emissions. Reducing
green house emissions was a three step
process:
a) Use of better technology that reduces emissions,
b) Cap and Trade mechanism
among peers or
c) Buy CERs (Carbon Emission Rights)
under Environmental Trading Scheme.
Such carbon credits are earned by developing countries. CERs subsidise CDM
projects in developing countries. How12 CSR TIMES
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ever, failure of Copenhagen CPH-16,
raised questions on future of Kyoto protocol after 2012. In any case, countries
like USA, Australia had never ratified the
original Kyoto protocol. As Kyoto protocol expired in 2012, the developed (aka
rich OECD countries are not ready to accept binding targets for reducing emissions, without the developing countries
(BRIC countries) also accepting targets
for reducing their emissions. As per the
Durban agreement, India, with other developing countries have been brought
under legally binding emission control
targets like developed countries from
2020. How can developing country like
India face twin challenges, of achiev-

ing economic growth, and managing to
keep down emission levels?

India becomes world’s 5th largest
contributor to global warming:
India’s Green House Emissions (2007)
are 1904 million tons, as per Indian
Network of Climate Change Assessment
(INCCA). India is now the fifth largest
contributor to global warming behind
USA, China, EU and Russia. Even though,
India’s per capita green house gas emissions are at 1.20 among the lowest, we
cannot be complacent as India also has
to bring emissions down under legally
binding agreement. The real reason for
India’s low emissions is thanks to large

Analysis of India’s emissions: (ref.)
Indian Network of Climate Change Assessment (INCCA) Waste Management
emissions: Separating the worst (i.e.
Methane) from the bad (i.e. Carbon):
Carbon is the most abundant and essential building block of life, and energy.
Carbon in the environment is captured
(or sequestered to use a modern term)
by plants which breathe out oxygen to
nourish life. All carbon emissions do add
to global warming. Yet not all carbon
emissions cause direct and immediate
damage to India’s local environment. We
need to separate certain practices that
are causing irreparable deeper damage to India’s local environment, among
the emissions, that are also warming
the planet. Adoption of wrong western
practices like using chemical fertilizers in agriculture and improper waste
management falls in such worst category. Changing such practices for more
nature-friendly ones can in fact, create
abundant natural wealth, saving India’s
local as well as the global environment.
Methane: A culprit for global warming or a renewable energy source?:
Among green house gases, Methane
has been given a multiplier factor of
21, because of its destructive potency.
It means one ton of methane is equivalent to 21 tons of carbon, in terms global
warming danger. Methane is a natural
gas, it has a high calorific value. The untapped Methane is the culprit for causing global warming, yet if Methane can
be trapped, then it has the potential to

be used as a renewable energy source
(for thermal use or can be used for generation of electricity).
India’s emissions from agricultural
and waste management belong to
the worst category due Methane
emissions:
1. Agricultural emissions (334.41 million tons of emissions) are for two reasons
a) N2O emissions due to the use of
chemical fertilizers
b) Carbon emissions due to the burning
of agricultural waste
2. Waste Management emissions (57.7
million tons) are for two reasons
a. Emissions of Methane in solid waste
disposal
b. Emissions of Methane in waste water
Indian Emissions due to use of chemical
fertilizers
The nitrogenous chemical fertilizers
cause global warming due to the release
of N2O emissions. Chemical fertilizers
are hugely subsidised by government
of India. Agricultural plants absorb less
than 0.005% of such chemical fertilizers. Rest of such chemical fertilizers are
washed off polluting downstream water.
The excess nitrogen causes eutrophication. Such excess nitrogen when released in ocean creates acidic water, killing fragile ecosystem like coral reefs in
oceans, and making dead zones where
no fish can survive. In lakes, rivers such
excess nitrogen causes algae blooms,
generation of water hyacinth. Their high
growth, in turn, takes dissolved oxygen
in water, and other aquatic animals like
fish in lakes, rivers perish. India’s use of
chemical fertilizers per hectare is much
below the global average. Yet it is high

time to question Indian government’s
policy for subsidising chemical fertilizers to extent of Rs.120,000 crore at
tax payers cost. Chemical fertilizers are
mostly used for non-food cash crops
like cotton. In a long run, such fertilizers
cause surface, ground water pollution
due to high nitrates, in addition to causing global warming. Huge tracts of land
in India’s erstwhile fertile Punjab have
now turned saline as due to overuse of
chemical fertilizers, robbing land of its
natural porosity.
Indian Emissions due to burning of
agricultural waste:
This practice also needs to be avoided,
as it adds to carbon, polluting air. Sustainable agriculture practices make effective use of biomass, thereby reducing
need to water, creating organic fertilizer,
rejuvenating land as well.
Emissions from solid waste (mis)
management:
Even though, India’s municipal waste
generation is much lower than world
average, India’s growing urbanisation
means that more and more cities will
dump their solid waste out of city limits.
When such waste is not segregated, it
spews out Methane, making toxic land.
Such Methane emissions explain 12.69
million tons for India’s annual emissions.
For example, slow burning landfill
of Mumbai, at Mankhurd points to our
apathy. If all Indian cities do a Mumbai,
we are creating legacy of toxic waste
land for our children. Way forward for
all developing countries is to segregate
solid waste at source, through awareness campaigns. The organic waste can
be easily composted at the source, in our
hot tropical climate, yielding valuable
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Your `500 will help send a child to

SCH OL
top soil or compost. The man-made stuff
like plastic, paper, glass can be recycled
using rag pickers. The western countries have created a monster of solid
waste by dumping such waste in landfill
for nature to take care. Countries like India need to learn from their follies and
make their citizens aware of this problem before it becomes monster for us.
Emissions due to waste water:
Wide adoption of flush type of sanitation has given rise to a new problem for
India, that of sewage treatment. Lack of
sewage treatment has polluted India’s
surface water making it non potable.
Untreated sewage leads to generation
of Methane. As is well known fact, few
municipalities in India have funds to
invest in sewage treatment plants. Often storm water drain is combined with
sewage pipes. Thus in monsoon, when
storm water quantity is more, sewage
treatment plants cannot handle huge
volumes. Even the wealthiest, Mumbai
city is chronically short of water. Yet it
criminally releases untreated sewage,
18000 lakh gallons of it per day, into
Arabian Sea. Release of such untreated
sewage into oceans in short term kills
all fish, coral reefs creating dead zones.
In long term, Methane in sewage affects
ocean’s long term ability for absorbing
CO2, destabilising earth’s carbon cycle.
Untreated waste water in India explains
45.03 million tons of carbon emissions.
Human feacal waste used to be a manure to enrich agricultural lands of India, China. However, when feacal matter
is mixed with water, it becomes a pollutant. Can our architects, civil engineers
find cost effective solution to this? There
14 CSR TIMES
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are multiple nature friendly alternatives like Ecosan, DEWATS, which cost
a fraction than conventional sewage
treatment solutions. In addition they
conserve potable water. Can India lead
in adopting such practices?
Keeping promise of making India Sujalam, Suphalam:
India’s national anthem, Vande Mataram, promises to make India Sujalam,
Suphalam (Good water, fertile land).
Ancient Indian culture worships all its
rivers, as goddesses especially sacred is
the river Ganges. However in reality, we
have turned all our rivers into sewers.
For a moment, let’s keep aside India’s
political stance and polemics of climate
change debate between developing and
developed countries. There can be no
debate about avoiding the practices that
causing irreparable harm to India’s local
environment. These must be stopped
forthwith. We do not need any outside
agency to tell us this simple fact.
Trees, nature’s simplest and cheapest
carbon sequestering system:
Planting trees, regenerating forests,
wetlands, also reduces effect of global
warming, by sequestering carbon. As
per Indian Network of Climate Change
Assessment (INCCA) report, LULUCF
(land use, land use change, forestry) has
arrested India’s emissions by 177.03
million tons. Is it not a common sense
to add India’s natural forest wealth, that
also helps global warming? Do we need
any outside agency to tell us to plant
more trees? Unfortunately it has been
a long time since any political or social
leader talked about turning tree plantation into a mass movement. Why are

India’s political leaders so bereft of action on climate change where it matters
the most? There is tremendous goodwill
all over the world for planting trees. Ms.
Wangari Maathai motivated Africans for
planting millions of tress for which she
was awarded Nobel peace prize in 2004.
One billion Indians can easily plant at
least one billion trees, each year, adding to India’s forest area, natural wealth,
also reducing global warming by sequestering carbon.
Action plan for achieving India’s carbon neutral growth:
1. Stop subsidy for chemical fertilizers
(saving Rs 120,000 crores of central
subsidy) saving 334.41 million tons of
India’s agriculture emissions per year
2. Adopt nature-friendly technologies
for treatment of waste water saving
45.03 million tons of emissions per year
3. Separate waste water, generate power from renewable energy source like
Methane
4. Run awareness campaigns for zero
waste garbage, saving 12.69 million
tons of emissions, and create valuable
top soil through composting
5. Plant one billion trees each year (capturing 200 million tons of emissions)
and adding to our natural wealth
The total credit worked above is saving
592.13 million tons emissions, enough
to fuel India’s economic growth. n

Pankaj Narayan Pandit is Founder and
Managing trustee of SLK Foundation,
http://slkfoundation.in/, a registered
charitable trust with mission statement,
Creating Wealth from Waste.
Email: slkfoundation.in@gmail.com

Nothing is more heart-breaking
than to see a child waste his or
her life away on the streets.

YOU CAN MAKE
A DIFFERENCE
`500 a month or `6000 per year will
help to give the child quality education,
medical care, clothing & nutritious food.

DONATE NOW

YOU SPONSOR THEY LEARN

Shirdi Sai Baba Temple Society

(Feed & Educate Needy Children Program,
Vocational Training, Mass Marriages and Health Care)
Sai Dham, Sector 86, Tigaon Road, Faridabad 121 002 (Haryana) India

E-mail: motilal@saidham.in www.saidham.in M: +91 9810397034, 09310701400

100% Tax beneﬁt under section 35AC on Indian Donations.
Indian Donations: Canara Bank Account No. 2741257000056
Foreign Donations: Canara Bank Account No. 2741101001563
IFSC: CNRB0002741 favouring Shirdi Sai Baba Temple Society

When you sponsor a child, you receive:

 Blessings of Sai Baba for having helped His children.
 A picture, story and annual report of your sponsored child,

if you so wish.
 A monthly newsletter from Shirdi Sai Baba Temple Society,
Sai Dham, Sector 86, Tigaon Road, Faridabad.

COVER STORY

Uninor – embedding CSR
into the core business

We may have heard companies making headlines for spreading their CSR wings in areas like health,
education, sanitation, water conservation, environment preservation et al, but the Norwegian telecom
giant Uninor is putting its foot forward in a unique way in India. Albeit it has kept its portfolio of enabling
and empowering limited, the telecom major is creating enough value through its core business.

F

or last couple of years, the
most talked about concepts
in India are Sustainability
and CSR. Yet being the most
talked about areas, enormous dilemma has been prevailing until lately the
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Ministry of Corporate Affairs has come
up with some notifications. As the wait
is over for everyone, CSR in India has
gone to the next level. So far, the debate was around whom to partner
with, what all activities come under

CSR ambit, eligibility, credibility and
many more such concerning issues,
but the die is cast now as in public
forums the nature of the debates has
seen a transition. This next level of
CSR seeks high level of partnerships,

collaborative approaches, pooling in
resources and expertise et al. However, these may not be termed as the best
outcomes of the transition as ‘trust
building’ is evolving at a rapid pace.
Amidst this changing scenario, Uninor
has been one of the players which has
been travelling this journey with the
changing times.
Uninor, a majority owned subsidiary
of Telenor Group – one of the major
mobile operators with headquarters
in Oslo, Norway, has its pre-paid GSM
services commercially available in
the six circles of UP (West), UP (East),
Bihar (including Jharkhand), Andhra
Pradesh, Maharashtra and Gujarat in
India. Together, these circles account
for more than 50% of India’s population giving Uninor the ability to serve
every second person in India. The telecom giant will be rolling out services
in the seventh circle of Assam shortly.
Uninor’s three-pillar strategy of being the best in basic services, mass
market distribution and low cost
operations has helped the company
achieve EBIDTA and OCF breakeven
in all the 6 operational circles within
4 years of launching services. By focusing on affordable tariffs, Uninor
empowers its 33.9 million subscribers
to enjoy the benefits of mobile telephony through its simple proposition
of – ‘Sabsesasta’ (lowest) tariffs for all
basic services.
Interestingly enough, the company
is not only growing its business, but
growing its business responsibly. Social responsibility is one of the prime
points at the telecom giant. Let’s
see how far socially responsible has
Uninor gone!
Corporate Responsibility at Uninor
Uninor’s Corporate Responsibility
Programme is built around the concept of creating shared value both for
business and society. The firm’s CR
initiatives are built on its core competence – communications. It focuses its
efforts in three key areas that create
shared value for business and society.

• Enable: Bring a positive impact in the
lives of rural community by enabling
them through communication technologies.
• Safe: Provide safe services and user
experiences.
• Climate: Fight climate change, minimise our greenhouse gas emissions
and support sustainable growth.
Living to the philosophy and guidelines at the company, Uninor has several projects under its CSR arm:
Uninor Unites
Uninor has taken an active approach
towards Corporate Responsibility –
basing its activities on a strong foundation of volunteerism. The employees at the company have often taken
time out to participate in activities
that have made a difference to the
communities around them. The firm
focuses its approach towards Employee Volunteerism by consolidating its
initiatives under one common theme,
which helps to build scale that has a
meaningful and measurable impact.
The theme selected this year takes
into account key areas of its CR strategy – that of ‘Safe’ and ‘Enable’ and
combines that with the chosen beneficiary group – Children. The approach
is to identify interesting and relevant
commemorative days throughout the
year and focus volunteering activities
towards children.
1. World Book Day -23rd April
2. World Literacy Day- 8th September
3. World Day against Child Labour12th June
4. International Girl Child Day-11th
October
5. National Sports Day – 29th August
6. World Disabled day- 3rd December
DIAL
In a fast growing business environment, telemarketing is a core element that industries use to enhance
awareness about products and rapid
marketing by reaching fast to community at large. This business promotion
technique gave a unique thought and
aligned Uninor business team and CR

together for creating employment opportunities for women with boosting
Uninor business through telemarketing.
In collaboration with a local NGO,
Uninor’s Bihar and Jharkhand Circles
have set up an innovative outbound
call centre at Patna where 38 women
from slum areas are appointed as telecallers. This centre not only engages
in promoting and up-selling Uninor
products but also turns into a platform
of sustainable jobs for young women
from the city slums. Women employed
at the outbound call centre are the sole
earning members of their families.
Mera Mobile Mera Sathi
While in bigger cities of India, the
benefits of mobile phone ownership
are becoming widely known, in some
parts of rural India there has been a
cultural backlash against the use of
mobiles by women. Mobile phones
are being seen as unwelcome tools
that enable women to step beyond the
confines of traditional roles and social
mores.
Against this social discrimination,
Uninor initiated ‘Mera Mobile Mera
Sathi’ initiative to raise awareness
among women about the uses and
benefits of mobile usage. This awareness campaign aims to address the
issue of mobile gender gap and to
spread the awareness in rural areas.
Through street plays and dramas, artists educate and motivate rural women about the benefits of mobile technology and demonstrate the power of
Internet. This awareness drive which
includes street plays, competitions
among school kids, debates, events
and rallies spread the message among
women how a phone can improve
their social and economic status and
can help them stay connected, better
informed and feel empowered.
SEWA
Women in India have been accorded
lower status than men but despite
all the barriers, discrimination and
unfavorable conditions women have
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offer livelihood opportunities to women in the community and bring convenience and incentives to customers.
mWomen
In collaboration with GSMA mWomen,
Uninor launched this project in the UP
West circle, which aims at enhancing
tele-density among women. Through a
unique distribution model and an innovative product, Uninor is reaching out to
new women subscribers in tier 3 towns
with relatively higher gender gap on
mobile use. At the same time the project
is also giving employment opportunities
to women as it appoints women promoters to sell the specialised product
which is designed for this project.
Apart from this, the parent company, Telenor Group and UNICEF have
signed a global partnership agreement
and have joined forces to promote
children’s development. The five-year
agreement includes both financial
support and access to a range of mo-

bile technology solutions that will
help advance children’s rights. Following the footprints of the parent, the kid
Uninor too is in talks with Unicef and a
joint project is anticipated soon, which
will be focusing on health.
Udaan
The Uninor team at M&G has embarked on a social transformation and
equipped 50 higher secondary passed
students from below poverty line with
skills that could make them employable. Under their project Udaan, the
team at M&G has tied up with GTT, a
vocational training to offer skill development efforts, especially in the
unorganised sectors. Along with GTT,
M&G Uninor has identified underprivileged students - with a qualification of
class XII or higher and offer livelihood
training and employment. During the
programme, students receive an “informative backpack” with materials on
telecom industry. This is followed by

sessions on overview of Telenor and
Uninor culture. In the next phase, the
students are sent to a Uninor Store to
get a first hand exposure of store-handling, customer management, data expertise, as well as cross selling and up
selling. Following a feedback session,
the students are informed about completion of their course, and offered professional opportunities with M&G. By
the end of the programme, students are
equipped with knowledge and option
of becoming entrepreneurs by selling
Uninor activations and recharges, or
they could join the organisation as Customer Relationship Executives (CREs),
Customer Activation Officers (CAOs) or
Call Centre Agents.
The story of Uninor conveys one
simple message that if one has clarity
of purpose, then even less becomes
more. In other words, in a limited
portfolio too you can excel like nobody else. n

Qamrun Nisha and Shabana
always proven their competency at
various levels. Uninor SEWA project is
a platform for underprivileged women
to become self depended and lead a
life of dignity.
With the help of a local NGO partner,
SEWA project started in Maharashtra
and Goa Circles where around 50 women from underprovided and disadvantaged section of society were provided
livelihood opportunities of mobile services trade. These women were trained
towards sales and marketing skill. Today many women are working as independent sales entrepreneurs who are
selling Uninor products like recharges,
SIM cards and getting means of livelihood in respectable manner.
RAHAT
In last few decades, India witnessed
numerous natural disasters like floods,
tsunami, earthquakes, cold waves and
cyclone. These natural or manmade
disasters have impacted loss/damage
18 CSR TIMES
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of life; physical destructions, drastic
changes to the environment and destroyed the regular, social and cultural
life of people.
The Rahat (disaster relief programme) initiative by the telecom
biggie ensures that whenever a calamity strikes in any location close
to a Uninor office, local teams extend
help and support to the affected people. In liaison with the local authorities, quick arrangements are ensured
to restore medical assistance, meals
and communication needs in the affected areas. In response to a disaster,
Uninor provides best possible support
to disaster victims, which includes
opening helpline numbers, free telephone booths, free minutes to Uninor
subscribers stuck in disaster area, free
medical and food camps, distribution
of first aid, packaged food, safe drinking water, cloths, blankets, clothing,
sanitary items and basic needs kit.

Some of the prime examples of the
support provided by Uninor are: support in western UP flood (September
2010), cold wave in north region (December 2011), West Bengal flood in
2012, Bihar flood 2013 and Uttarakhand disaster 2013.
Apart from the aforementioned
projects, the telecom major has some
other projects in its kitty: Sampark,
mWomen and Udaan.
Sampark
Project Sampark addresses the socioeconomic causes of the mobile gender
gap and aims to increase women’s access to the use of mobile phones, enjoy
the benefits of life-enhancing mobile
services and to promote solutions to
reduce barriers to women’s mobile usage. Through this project, Uninor will
ensure that mobile phone services are
made available to women bridging the
barriers they face and to build awareness of the benefits of mobile services,

Mornings now for Qamrun Nisha and Shabana are worth the wait as every morning gives
them the opportunity to live life with respect and dignity. Qamrun and Shabana are two
siblings who work in Nexgen, the AVCV agency for Uninor at Ranchi. Life for them had been
a road full of challenges due to their poor economic conditions. “My father is a daily worker
who had no fixed earning. We had been through a lot of trouble due to this. But then Uninor
happened and I got an opportunity to work with Uninor through Nexgen. Since then life
has changed completely. We have been able to bring stability to our 6 members’ family
which includes my parents and siblings. Not only this, after joining the AVCV agency of
Uninor (Nexgen) I even got my sister recruited here and today, we are able to learn, earn
and support our family. It is not just us, but all our colleagues who have managed to do the
same, so a big thanks to our employers,” says a merry Qamrun.

Sonu Nagar

Sonu happens to be another winning hero from the circle of UPW. Despite suffering from the
atrocity of being physically inept, he leads his life with pride and dignity. Sonu Nagar is one of
the employees of Uninor in UPW’s AVCV ageny called KMS. In spite of being crippled by polio,
Sonu is a living example of ample confidence, strength and optimism. He walks with the help
of a crutch and when in a hurry, he slightly bends down holding his leg and is seen hopping
around. Sonu joined KMS - the AVCV agency of Uninor, in December 2012 and has decided to
stay for the simple reason that Uninor seems like a second home to him. “Working for Uninor
itself is a privilege and has given me immense confidence to work in spite of my physical inability and build my career. I started working here as a helper with the agency and within one and
a half years of my stint, I got promoted as a Data entry operator and today I have graduated to
an Auditor, ”says Sonu smilingly.
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‘We should
contribute in
the field we
are good at’

Pooja Thakran
Chief Communication
Officer & Head - CR, Uninor

Education and healthcare are
some demanding issues in India.
Is Uninor planning to undertake
some programmes in these areas?
Health is a sector that needs immense investment and attention
in India. As a telecom company,
we can provide our communication services towards health sector
and help people get easy access to
information and medical facilities.
The five-year agreement of Telenor
Group with UNICEF gives us an opportunity to work on a good project
with UNICEF in India. We are building a programme on educating adolescent girls on menstrual health in
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the rural areas.
What are you with: voluntary or
mandated CSR? Why?
CSR is something that needs a lot
of passion and involves work that
comes from within the heart. So it’s
very important for an individual
or a corporate to feel that there is a
cause that is dear to our heart and
we should support it. At the same
time CSR should be core to our business and we should be able to contribute in the field that we are good
at. That’s why we always choose a
project where we can contribute as
a telecom company because here we
can use our expertise. For a develop-

ing country like India, the step taken
by the government in mandating CSR
is a step in the right direction. This
will help the India Inc to think of how
they can make CSR a part of their
overall business strategy, bring inclusive growth and be a responsible
corporate citizen.
What is your budgetary allocation
for the current fiscal year 2014-15?
As per the CSR amendment, it is
mandatory for companies to spend 2
per cent of their three-year average
annual net profit on CSR activities
in each financial year. Considering
the guidelines, Uninor still does not
fall under this category as mandated.

However, we are committed to inclusive growth and being a responsible
corporate citizen, we have made it
a core of our business strategy. We
have initiated projects like Sampark,
Unicef, Uninor Unites that are significant spends that the company is
doing to go over and beyond what is
mandated.
According to you, what are the challenges in the way of CSR in India?
Being a developing country, India
is flooded with a plethora of issues,
whether it is health, education, sanitation or safety. Spread in vast geographies, the Indian sub-continent
poses a huge challenge of reaching
out to the grassroots at a mass level.
Whatever activity or project you take
needs to have a scale and be self-sustainable to bring valuable change.
Partnerships are key to build scale in
a project and to make it sustainable,
the project should be commercially
viable or self-sustaining by incorporating it into the business or by leveraging the core of the business you
are in as a corporate.
How compatible is Section 135 of the
Companies Act, 2013 for corporates?
Does it further need more clarity?
The step taken by the government to mandate CSR is a welcome
step and this will force corporates to
think about going over and beyond
philanthropic activities. We already
see a shift in the way corporates are
now looking at CSR and focusing on
sustainable business practices, making meaningful impact to society by
addressing local needs and using
their core business to bring value
to society. Government should be a
facilitator to further streamline and
strengthen the effectiveness of programmes through partnerships. It is
important to measure the impact of
this change and it would be encouraging if the government continues to
monitor and report the change this
has resulted.
As there have been extensive conferences, workshops, summits
happening on CSR, what is the

need of the hour?
Apart from the rest, it is also important to talk about industry collaboration when it comes to CSR. If the
industry makes a concerted effort towards the betterment of the society,
it will be the path towards a brighter
tomorrow for India.
What impact have you been able to
make in the lives of people through
your programmes at Uninor? Going by the numbers, how many lives
has Uninor been able to uplift?
Through our projects like Uninor
Unites we have tried to build scale
to bring benefits to larger population across the circles we operate.
Our projects like Book Donation,
Children’s Day activities, Child Labour drive and many others have
helped beneficiaries across multiple
cities and towns in the six circles we
operate as well as created awareness across these states and towns
through wide spread messaging.
Some projects like DIAL, Sampark
and Skill building programmes
helped make an impact to thousands
of beneficiaries both directly and indirectly. Through Project Sampark,
40 women have been employed as
the promoters who are now earning
a living for themselves. Besides this,
more than 1000 women are now
proud owners of a mobile phone
which gives empowerment to own
their own phones and transform
their lives.
If the eligible companies are not
able to spend for social causes, they
need to mention the reason. In that
case, how does it become a mandate? Isn’t it a self-contradictory
point?
Since it is mandatory hence most
companies will spend for social
causes and will not be willing to be
left behind when their competitors
are already progressing and embracing this opportunity. They will be
forced to adopt this at some point
of time. It is advisable to be an early
adopter to set a positive trend and
build the brand of the organisation.

In a recent study by MSL group, it
states that in India 90% millennials
believe that businesses should get involved in social change and CSR. This
is the generation which will chose
brands and employers based on their
impact to society and commitment to
being a responsible corporate.
Last year was the year of debates
and discussion on the topic, where
is this year leading the sector?
This year will be the year of action,
planning and progressing on this
journey. It’s a start of a transformative journey and it will be good to
evaluate the impact this change will
bring. With a socially responsive government with Mr. Modi at the helm
leading the CSR mandate and defining priorities for corporates, this
area will see much more focus, impact and boost.
Having a lot of differences of opinions over CSR, how can we build a
strong nexus of government, corporates, NGOs and implementing
agencies in order to further the
growth of this nation, especially for
the unfortunate ones?
We have a very responsible and socially active PM who has used every
public platform to talk and chart out
priorities for the corporates, NGOs,
government and agencies to enable
meaningful change in the society. Yet
government alone cannot be held responsible for addressing and solving
each and every issue. There has to
be an effective partnership amongst
all relevant stakeholders to further
the interests and bring relevant focus
back on this subject. We also need to
build competency in this area by having a dedicated and trained experts in
various areas who can facilitate meaningful work. At the end, media is a conscious keeper in this space as well. It
is important to highlight good work
done by corporates, create awareness
for cross learning and sharing best
practices. This will further enhance
the effectiveness of the efforts by corporates and NGOs. n

As told to Bachan Singh
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CSR: a space for building trust
and transparency

Open ended engagement and discussions with civil society was looked upon as a distant dream
some time back by corporates. But that phase is a bygone now. With everyone getting down
to the brass tacks to make businesses sustainable, a new camaraderie has evolved between the
businesses and the civil society. Moving to the next level, this engagement has given birth to
concepts like triangular trust approach. Making the best of it, corporates, government and civil
society are pooling in their expertise and uniqueness to build the nation.

T

he globalisation and most
of the information in public domain are one of the
major factors impacting local economies, society and culture. It
puts heavy demands not only on businesses’ competitive powers, but also
raises concerns over ethical and social
responsibilities of modern corporations. It has brought up a new spirit of
transparency, democracy and social
awareness. Now companies are facing
greater demands for detailed information regarding the impact of their business on society - employees, customers,
communities, competitors, business
partners, investors, shareholders and
on the environment. All over the world
leading companies both in the private
and public sectors have recognised that
they should develop strategies to meet
these demands while remaining profitable. Over the years this thought process has pushed the attention towards
the concept of Corporate Social Responsibility (CSR).
India has the distinction of being one
of the first countries to promote CSR
activities using statutory mechanisms.
The intent of the CSR regime is to encourage Indian companies to use CSR
to integrate economic, environmental
and social objectives with their operations and growth. The idea very much is
22 CSR TIMES
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that by giving preference to the area in
which the company operates, the company is improving its overall business
environment. Therefore, effective CSR
is intended to be good for business also.
According to the Indian Institute of Corporate Affairs, a minimum of 16,000 Indian companies will be required to undertake CSR projects in order to comply
with the provisions of the Companies
Act 2013, 65% companies undertaking
CSR initiatives for the first time.

With the introduction of the Corporate Social Responsibility Rules, 2014,
and further notification of 18th June
2014; CSR has been adopted in India in

the form of a “comply or explain” mechanism. The aim is to create a culture
where companies are integrating social,
environmental and consumer concerns
into their business operations as a core
strategy in close collaboration with
their stakeholders. With effect from
April 1, 2014 every company incorporated in India which meets any of the
thresholds will be required to earmark
at least 2% of its average net profits
made during the 3 immediately preceding financial years towards CSR activities. Directors are required to specify
reasons for not spending the prescribed
minimum amount on CSR in the Board’s

Report (under Section 134-3-o). The
CSR Rules are not very prescriptive regarding the nature of the explanation
that is necessary. However, a failure to
provide any explanation may result in
imposition of a fine on the company of
an amount ranging from INR 50,000 to
INR 25 lakh and every officer in default
may be punishable with imprisonment
up to 3 years or with a fine ranging from
INR 50,000 to INR 5 lakh.
According to most of the thought
leaders, CSR means “a space for trust
and transparency” and has accelerated
the connections between stakeholders;
a cornerstone for changes in business
practice and stakeholder relations. The
engagement with CSR is also leading
to a dramatic increase of companies
seeking to engage in discussion with
stakeholders’ particularity the Non
Governmental Organisation (NGOs).
As NGOs have a strong community outreach, understanding of the pluralistic
society has a huge catalytic role in advancing CSR by aligning CSR objectives
effectively with socio-economic issues.
Hence, NGOs are better positioned to be
partners for change. NGOs have always
played a pivotal role for empowerment
and social transformation of Indian society. NGOs fill in the gaps left by the
government in the development process by stressing on activities that hampered economic and social development and empowered communities by
forming and organising rural people to
form cooperatives, self help groups and

community forums to build a collective
voice. With pragmatic insight, NGOs
have the power and insight to unite the
conflicting interests, aspirations, wide
gamut of opinions and values of multiple stakeholders; they are recognised
as key players in promoting democratic
governance, equitable development
and inclusive growth. As they represent
the interests, needs and concerns of the
society and the environment; NGOs are
increasingly seen as a major stakeholder in the CSR domain. This has brought
business into direct contact with civil
society groups through their social,
environmental responsibilities and the
Companies Act, 2013.
But the relationship between business and NGOs has a turbulent history,
with the two sides reluctant to share,
collaborate or engage in open conversation. NGO campaigns have more traditionally focused upon challenging business operations and activity or viewed
as source for funds and also on challenging government activities. Business perceived NGOs with low accountability, lack of familiarity with business
contexts. However, times have changed
and today there are many examples of
established and effective cross sector
partnerships that are positively contributing to advancing the concept of
sustainability, inclusive and equitable
development. It has been possible by
bringing together distinct views, expertise and resources to work towards
common goals.

CSR has opened doors for stakeholder
dialogue and engagement, the key aspect of reshaping relationships between
businesses and NGOs; alleviating the
concerns and meeting the aspirations
of various stakeholders. This process is
possible due to emphasis upon the role
of trust, both as a key enabling factor
in creating effective engagement and a
significant outcome of this engagement
is meeting the aspiration of the stakeholders. Another significant outcome of
this engagement is the triangular trust
approach, which it seems being crystallised i.e. between business, government
and the civil society organisations. But
the most significant development of this
triangular approach is the engagement
between business and the civil society
organisation. Corporate and NGOs have
been working relentlessly for the promotion of CSR in India for over a decade.
To promote the concept of CSR, they
understand that to internalise the essence of holistic CSR into the core business strategy; building trust amongst
CSR stakeholder is essential for CSR and
business in continuum. Hence, the focus
is on creating stakeholder engagement,
to dovetail the catalytic power of NGOs
with CSR and forge partnerships, to discuss debate and share experiences to
dispel ignorance and develop trust, in
building NGOs–Corporate linkages. n
By Dr. K. K. Upadhyay
Head, FICCI Aditya Birla CSR Centre for
Excellence.
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The exceptional thinker who
was an ace educationist too

C

ountless are attaining higher
education today and myriads
boast off their skills and educational qualification having
achieved the so called feat in the educational domain. On the other hand, we
have had someone of a class apart, who
viewed the entire world as a global village, basis the parameters of education
yet used education as a tool to work for
humanity that too being a literary top
notch. He advocated the idea to a greater extent, taking his voice to the globe
that education is a must have aspect of
human society. This is the story of Rabindranath Tagore, the first non-European to have won a Noble Prize in Literature in 1913. Tagore was known for his
love for art and culture yet he was more
known to impart a new life into Bengali
Literature by reshaping and modernising it.
Introducing new prose and verse
forms and incorporating the usage of
colloquial language into Bengali Literature is attributed to Tagore. By introducing these forms, he made the Ben24 CSR TIMES
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gali Literature free from the traditional
models, which were based on classical
Sanskrit.
A highly celebrated personality in
India, Bangladesh, Nepal, Sri Lanka,
Pakistan et al, above anything else, he
is known for his view and understanding about life and its affairs. Tagore was
known as one of the best creative and
intellectual human beings India has
ever produced. Since he was a child,
Tagore started writing poems at an
early age of 8. By the time he was 16,
the literarian got his work of substantial poems released. The world views
Rabindranath Tagore as a leader who
took Indian culture and tradition to the
west and vice versa. If one goes by his
accomplishments and the feats he has
mastered in his life, one may find the list
going endlessly. They say that a person
is not known by what he has achieved
in life, but for what he has done for others. These lines perfectly resonate with
the life of the great literary laureate.
Among many of his major contributions
to the society and the world, one is the

establishment of Visva-Bharati School
and University. It was the year 1901
that Tagore shifted his base to Shantiniketan, to establish an ashram with
a prayer hall. During this period of his
stay at Los Angelis in the United States,
Tagore conceived the idea of instituting
an educational body which can act as
a thread between India and the world.
Hence, the school of global excellence
– Visva-Bharati was born. The global
school was inaugurated on December
22, 1921. After winning a Noble prize
in Literature, the prolific poet was invited by many countries throughout the
world, and this was the ripe time when
Tagore’s self-discovery (after interacting with world figures) led him to the
establishment of Visva-Bharati.
The nature and curriculum at the
school was completely different from
what had been taught until then in other schools nationwide. The initiation of
this school has had given people and the
world a new thought and way of education. It was based on the element of simplicity. The idea was to merge and bring

together people and the nature and harmonise their spirits. One would be surprised to know what a rare gem Tagore
was! He started Visva-Bharati with the
prize money of his Noble prize. In Shantiniketan, as being a steward and mentor many affairs kept him extremely occupied, yet his commitment towards his
pupils and to serve the purpose of nation building through education didn’t
waver. During the days, he would teach
and utilised his nights to write textbooks for children. The education system at Visva-Bharati inherits the spirit
of making use of arts, music, culture,
paintings, dramatic performances et al
while the teachers and pupils were bind
with integral social-cultural life.
Classes were held in open air in the
shade of trees where man and nature
entered into an immediate harmonious relationship. Teachers and students
shared the single integral socio-cultural
life. The curriculum had music, painting, dramatic performances and other
performative practices. Beyond the
accepted limits of intellectual and academic pursuits, opportunities were created for invigorating and sustaining the
manifold faculties of the human personality.
Visva-Bharati was founded on the basis of the following objectives:
Shantiniketan
n To study the mind of man in its realisation of different aspects of truth from
diverse points of view.
n To bring into more intimate relation
with one another, through patient study
and research, the different cultures of
the East on the basis of their underlying
unity.
n To approach the West from the standpoint of such a unity of the life and
thought of Asia.
n To seek to realise in a common fellowship of study the meeting of the East
and the West, and thus ultimately to
strengthen the fundamental conditions
of world peace through the establishment of free communication of ideas
between the two hemispheres.
n And, with such ideals in view, to provide at Santiniketan, a centre of culture
where research into and study of the religion, literature, history, science and art
of Hindu, Buddhist, Jain, Islamic, Sikh,
Christian and other civilisations may be

pursued along with the culture of the
West, with that simplicity in externals
which is necessary for true spiritual realisation, in amity, good fellowship and
co-operation between the thinkers and
scholars of both Eastern and Western
countries.
(Source:
http://www.visva-bharati.
ac.in/Heritage/Contents/SantiniketanAims.htm)
Sriniketan:
n To win the friendship and affection of
villagers and cultivators by taking a real
interest in all that concerns their life
and welfare, and by making an effort to
assist them in solving their most pressing problems.
n To initiate a dialogue between academic study and research of rural economy/culture and on-field experience.
(Source:
http://www.visva-bharati.
ac.in/Heritage/Contents/SantiniketanAims.htm)
With the complete storehouse of education, the varsity offers a complete
range: from nursery till research doctoral. Having around 40 hostels in the
vicinities, Visva-Bharati can accommodate all the students it has. Tagore
was not of a view to suffix University
to Visva-Bharati, yet the Indian government, looking at its significance
as a phenomenal center of learning,
granted it the status of University in
1951.
Visva-Bharati University is divided
into institutes, colleges, centres, departments and schools.
Portfolio of Visva-Bharati:
Institutes of Visva Bharati Shantiniketan
Cheena Bhavana (Institute of Chinese
Language and Culture)

Darshan Bhavana (Institute of Philosophy)
Palli Charcha Kendra (Sriniketan)
Kala Bhavana (Institute of Fine Arts)
Palli-Samgathana
Vibhaga
(PSV)
(Institute of Rural Reconstruction)
(Sriniketan)
Rabindra Bhavana (Institute of Tagore
Studies and Research)
Palli Siksha Bhavana (Institute of Agricultural Science) (Sriniketan)
Sangeet Bhavana (Institute of Dance,
Drama & Music)
Silpa Sadan (Sriniketan)
Siksha Bhavana (Institute of Science)
Rural Extension Centre (Sriniketan)
Vidya-Bhavana (Institute of Humanities & Social Sciences)
Vinaya Bhavana (Institute of Education)
The associated institutes are Bengal
Institute of technology and Management (BITM, Santiniketan) and IIIT,
Kolkata.
Schools of Visha Bharati Shantiniketan
Patha Bhavana
Mrinalini Ananda Pathsala
Shiksha Shatra
Santosh Pathsala
Uttar Shiksha Sadana
Tagore had once written about the
varsity: “Visva-Bharati represents India where she has her wealth of mind
which is for all. Visva-Bharati acknowledges India’s obligation to offer to others the hospitality of her best culture
and India’s right to accept from others
their best.” In a nutshell, one could
say that his profound understanding about various topics keeps him at
par with the global best like Einstein,
Thomas Edison, Nelson Mandela, Mahatma Gandhi and others. n
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SUCCESS STORY

Gobind Kshatriya

(OIL India Super 30, 2010–2011)
- Jorhat Engineering College
(Mechanical Engineering)

When you have rock solid will accompanied with some morale booster, you can turn adversity
into opportunity. This happened with Gobind Kshtriya, a Mechanical Engineering student at
Jorhat Engineering College. But his dreams met with a platform when OIL India came in for his
rescue. From a hopeless situation to a bright career, Gobind’s life received a constant support
through OIL India Super 30. OIL India sponsors many such underprivileged students through
educational programmes.

T

hough I had read and
listened the phrase “A
blessing in disguise” at
countless occasions, yet
I could understand its meaning in
its truest sense once it played a significant role at a crucial juncture
of my life. I was not among those
enjoying life with some dreams
which seemed possible a few years
ago. I am a single parent child, as
my mother had passed away. After
completing my primary education
at LP School, I took admission in a
semi government school till 10th
standard. Thereafter, I got myself
admitted at Jawahar Navodaya
Vidyalaya, Barpeta. I was planning
to pursue BSc. yet at the same time
I was leaving no stone unturned
to prepare for competitive exams.
During my studies in 12th standard I heard about IIT for the first
time. An aspiration got a spark in
my heart and I started dreaming
and preparing for it. As it needs
a rigorous mentoring and guid-
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ance, a friend of mine shared with
me the concept of OIL India Super
30. I still remember how I poured
myself into strict study regime of
5-6 hours every day. And finally I
was on the platform from where
my dreams could get wings. As I am
the only son in the family with 4 sisters, and father being the only bread
and butter earner for all of us, I was
quite determined to become a helping hand for my family. Albeit my
father being a carpenter could not
afford to send me to any coaching
or engineering college, still he provided me with best possible means
and resources within his control.
These thoughts to do something for
my family inspired me to join OIL
India Super 30. Committing myself
to study hard daily, the decisive day
arrived when after a written exam,
I have had to appear in an interview for the selection process for
Super-30. I could not believe myself
later once I received the calling letter from OIL India Super-30, a token
for me to believe in the fact that
sky is the limit now. It was a jawdropping moment for me because
I knew this was the place where I
could give a shape to my future. My
admission to OIL India Super 30 has
transformed my life, giving wings
to my aspirations and hope for my
family. At Super 30 I trained my life
with utmost strictness and sincerity. The hard labour put by me and
the apt guidance of the faculty and
Abhayanand Sir helped me achieve
another milestone in life. My coaching at Super 30 eventually landed
me at Jorhat Engineering College. It
was here that I got the confidence
to clear the entrance exam. I would
like to thank Abhayanand Sir. His
service and dedication towards the
underprivileged students leaves us
with no words to express our sincere gratitude in changing our lives.
His ability to perform miracles will
remain unmatched. And it is up to

us to be dedicated and focused on
our goal. There is no alternative to
hard work and consistent studies. I
would also like to pay my gratitude
to Krishnamurti Sir and all others at
the centre for their sincere efforts in
making our dreams into reality and
OIL India.
My father’s health is deteriorating gradually. He doesn’t enjoy a
good health now as earlier. Therefore, I want to do something for
him. I aim to pursue M. Tech after
the completion of my B.E. Our country has countless such children

who, due to lack of resources or financial backing, could not gain education. My heart longs to help them
and I have a dream to establish a
school for such unfortunate children so that they can have quality
education and can become capable
individuals of the nation. In the end
I have a message for many such aspiring students like me: Work more
than others, know more than others. One day you will definitely become a successful person. It is only
when you feel the severe pain that
you enjoy the taste of fame. n
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GCNI concludes ‘Cross-Over Series’

sARTHAK’S vISION FOR iNDIA cONFERENce

on CSR in Bengaluru, New
Delhi and Mumbai

G

lobal Compact Network India (GCNI), the Indian arm
of the United Nations Global
Compact (UNGC) successfully
held its ‘Cross-Over Series’, an ideational platform to bridge the gap between
policy thinking and its making, in cities
of Bengaluru, New Delhi and Mumbai
bringing key stakeholders and think
tanks around corporate social responsibility (CSR) issues with interest groups
for its mainstreaming and business actions toward its fruition, consistent with
new CSR policy frameworks.
The inaugural ‘Cross-Over Series’ was
held in Bengaluru on 16th September
2014 in collaboration with Prin. L. N.
Welingkar Institute of Management
Development & Research on the theme
‘How can CSR transform lives? Insights
and Practices from India Inc’. It focused
on innovative ways in which key stakeholders can provide momentum for effective implementation of the new CSR
policies. Role of academic institutions,
in particular, was discussed that can act
as a bulwark in providing curriculum
support and sensitisation of its faculty
28 CSR TIMES
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on corporate citizenship issues. Some
of the experts participating in the panel
included Mr. P. S. Narayan of Wipro Ltd,
Mr. Babu Rangaswamy of Hewlett Packard, Dr. Anil Subba Rao Paila of Welingkar, Mr. Manoj Chakravarti of IIM Bangalore, Ms. Lopamudra Bhattacharya
of Deutsche Bank India and Mr. Pooran
Chandra Pandey of GCNI. The meeting
was attended by 140 participants.
The second edition was held on 18th
September 2014 in collaboration with
Aide et Action International in New
Delhi, where the panel included Ms.
Ruchira Gujral of UNICEF India Country
Office; Mr. Kumar Anurag Pratap of Capgemini India and Mr. Umi Daniel of Aide
et Action International, Mr. Amitabh
Behar of NFI moderated the panel discussion. The discussions were centered
on the theme of ‘How can CSR transform the world? Invest to Educate the
Excluded: Insights and Practices from
India’, which highlighted the need to
mainstream the excluded and marginalized communities by addressing the
gaps and challenges in the education
sector. The meeting also saw special ad-

dress by Ms. Gunilla Bjorner and Mr.
Ravi Pratap Singh of Aide et Action
International and Mr. Pooran Chandra
Pandey, GCNI. It was attended by 100
participants.
The third ‘Cross-Over’ was recently concluded in Mumbai on 26th
September 2014 in collaboration
with Essar Foundation on the theme
‘Paradigm Shift in Corporate Social
Responsibility: India-EU Experiences
and Learning’. The panel discussed on
issues of how can CSR help companies
effectively serve the society and what
are the good practices across India and
European Union that can effectively be
learned and leveraged by each other.
Moderating the discussion, Mr. Lalit Kumar Gupta, Managing Director & CEO,
Essar Oil Limited emphasised on the
need of individual and company level
efforts to make CSR more wide spread
and inclusive and included senior experts such as Ms. Marina Stefanova of
Global Compact Network Bulgaria, Dr.
Yogendra Saxena of Tata Power Company Limited, Ms. Rufina Fernandes of
GTL Limited, Mr. Kumar Anurag Pratap
of Capgemini India, Mr. Srinath Komarina of YES Bank and Ms. Chitra Pandit of
The Akanksha Foundation. Mr. Pooran
Chandra Pandey of GCNI introduced the
theme and set the agenda for the meeting. 75 participants from various stakeholder groups attended the meeting.
‘Cross Over Series’, a nationwide advocacy effort of the GCN to promote the
debate around UNGC Principles, will
soon be hosted in cities of Pune, Ahmedabad, Kolkata, Chennai and Hyderabad.
CSR Times is the exclusive magazine.
partner for the ‘Cross-Over Series’. n

Ray of light for
differently Abled

S

(An opportunity to live life with pride and financial independency)

ARTHAK
Educational
Trust, the Delhi based
NGO working towards
employment of persons
with disability and Tech Mahindra Foundation recently organised “Vision for India - Conference on Disability” at India
Islamic Centre, Lodhi Road, Delhi.
Honourable former President of
India, Dr. A.P.J. Abdul Kalam inaugurated the conference which
also saw participation from ministries, corporates, medical professionals and NGOs working for
the same cause.
SARTHAK is one of its kind organisation dedicated towards the
employment of persons with disability and their rehabilitation. The
National Conference was a unified
approach towards the social inclusion of people with disabilities
by analysing the different existing
problems and issues and set major priorities of each in the disability sector. The Conference aims to
bring all the aforementioned stakeholders on the same platform and
together bring forth guidelines and
tasks which will establish a background for SARTHAK and all other
stakeholders to plan strategy and
activities to be implemented in the
future road map for the job creation
for such differently abled.
Speaking on the occasion, Mr.
Jitendra Aggarwal, CEO, Sarthak
Educational Trust said, “In the past
6 years of working in the disability

sector, SARTHAK has established a
relationship with different stakeholders in this process.
The organisation has always attempted to adopt the Partnership
Model of social work. Our experience says that all these stakeholders need to be brought on the same
platform for better and effective
process. SARTHAK has been working with the stakeholders for the
overall development and growth
of people with disability and we
understand that each one plays an
important role in the empowerment process and holistic rehabilitation of such people .”
He further added, “When the idea
will emerge from a larger heterogeneous group it will be more inclusive
and will cater to the larger population in a more appropriate way. We
believe that apart from training such

people for leading life of financial independence, it is equally important
to sensitise all relevant stakeholders
about empowering them socially by
creating a healthy environment and
illuminate/educate the people at
large on inclusion of differently abled
people in the society like any other
individual of our country. Such conferences will definitely bring forth
these issues and others which will
create an understanding of an effective disability rehabilitation.”
The conference witnessed some
enlightening sessions from various
industries’ who’s who on some crucial topics like Poverty and Health,
Need for strong and Evidence based
Information, Building on Past and
Successful experiences, and general
overview of the disabled.
CSR Times was the magazine partner
for the event. n
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8th Renewable Energy India Expo
2014: Infineon creates a buzz

I

t is common knowledge that the
world faces crisis due to frequently occurring natural calamities
namely - global warming, rapid
deforestation to name a few. Human
beings have recognised the means to
combat this challenge by identifying the
need to intellectual capital for a sustainable future.
Today, corporates are also working
towards this cause by coming forward
to find and develop sustainable means
towards these areas. Among many other areas, myriad companies have taken
the route of renewable energy as one of
the alternate means, as a solution to the
demanding issues of the society today.
With an ever increasing consciousness among corporates and citizens,
an annual exposition – “8th Renewable
Energy India Expo 2014” was recently
organised at Indian Expo Centre,
Greater Noida. The aim of the annual
event is to serve the Indian renewable
energy market in leading sustainable
development globally. This event is an
international exhibition cum and conference which is dedicated to enhance
and mainstreaming environmentfriendly renewable energy resources
such as biogas, solar, wind, bio-fuel,
geothermal etc. Several domestic and
global firms had displayed their renewable product range at the Expo.
Amidst various other stalls at the
event, Infineon Technologies India
Pvt. Ltd. attracts one’s attention the
most with a wide range of energy saving product portfolios. The German
semiconductor company displayed
high power semiconductors, such as
IGBT modules, Discrete IGBT’s, Power
Stacks, Reference solution for Solar
String Inverter, Gate driver IC’s, Easy
evaluation board for UPS/Inverter application, Lighting solutions, SMPS reference solution based on Infineon’s low
power semiconductor devices. While
asked about the salient features of the
products, Youvraj Chandrakar - Head
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– Power Management & Multimarket
(PMM) shared, “These products are at
the helm while it comes to efficiency
and reliability in performance as compared to its peers in the same segment.”
Infineon offers a broad range of products for the best possible solutions that
its customers want to achieve – be in
performance, quality, technical and application support, or simply cost driven.
The tech giant is innovation driven and
is recognised as a technology leader in
power semiconductors. “Our system expertise and know-how in chip and module development makes us the partner
of choice for collaboration and custom-

cal efficiency of end-products and help
generate savings in relevant applications, over their whole life cycle, of approximately 15.8 Million tons of CO2
equivalents. “43% of our total product
innovations are environmental innovations like SiC Diodes and active switches
for solar inverters, Prime Pack Modules
for wind inverters, IGBTs for e-drive
in cars, commercial vehicles and ferry
boats, and IHM Modules for trains, wind
inverters, gas pump stations,” shares
Chandrakar.
While we talk about the product
range of Infineon Technologies, the
organisation is socially conscious and

er roadmap development in various
segments and application,” says Padmanabha ‘Paddy’ Gowda - Sales Head - Industrial Power Control (IPC).
Infineon semiconductors regulate
electricity generated from renewable
sources and minimise loss at every link
in the supply chain, from generation
through to transmission and consumption. They are critical in forming the
basis of intelligent, optimal use of energy in industrial applications, power
supplies for computers and consumer
electronics and other end-applications.
Also, the products raise the ecologi-

responsible. CSR has been embedded
within the DNA of the company and
is based on the principles of the UN
Global Compact, signed in 2004. As a
testament to its efforts in sustainability, Infineon has been listed for the fifth
time in succession in the Dow Jones
Sustainability Index 2014. Within the
semiconductor sector, Infineon leads
this year’s ranking in the field of product quality and recall management
and performed very well in the fields
of environmental policy/management
system, product stewardship environmental reporting. n

Good governance becomes a priority for Akhilesh Yadav
SNIPPETS

It seems that the waves of Corporate Social Responsibility is catching up pace in
India impacting many other sectors and departments. And governments too
have been coloured in the hues of social good. UP is one of the states which has
also been in news for such reasons. Last year the state government was making
headlines for the free distribution of laptops to college and university students.
Reportedly, 5 lakh laptops have been procured by the UP government at a cost of
Rs 900 crore from HP for the scheme. It has been a while that the state government has not marked its presence in such social causes, yet the wait is over with
UP Chief Minister Akhilesh Yadav launching a road safety policy lately. The
scheme is claimed to be the first such initiative in the country which is intended
to keep a check on the occurrences of street accidents. The public good by the
government doesn’t stop here as the state CM has shared an agenda with the
party workers to go and have dialogue with common people at districts and
block levels. It is reported that the SP leader has launched various socio-economic schemes for the prosperity and growth of the poor, backward and the minorities and he and his party workers are reaching out in growing numbers to the
common people to talk about their problems and spread awareness about the
schemes. One can just say: a good example of good governance.

NGOBOX CSR Impact Awards Ceremony

NGOBOX.org , the biggest development
sector platform in Asia, announced ‘CSR
Impact Awards’ in eight categories.
NGOBOX has called for entries for the
eight award categories through online
promotion and newspaper advertisement in Business Standard. The deadline for application was 25 August 2014.
The application was open to all entities
involved in CSR project implementation
and funding. There were 23 applications from the BSE top 100 companies
and 39 from BSE 500 companies. The
application were evaluated for the cate-

iYogi launches ‘A Bridge to
Kashmir’ for flood relief in J&K
iYogi, a global software and services
company
has
launched A Bridge
to Kashmir, an initiative to rebuild
lives and livelihoods affected by the recent floods in Jammu &
Kashmir. The company aims to raise USD 100
million towards this effort over the next two
years. iYogi has built a crowd sourcing platform www.bridgetokashmir.com to support
the initiative. www.bridgetokashmir.com will
integrate volunteer activity, with fund raising
and the collection and distribution of essential
relief material. The long-term goal is to rebuild
homes, schools, orphanages and other social
infrastructure, along with assisting microenterprises and artisans in reviving their livelihood. iYogi’s field teams and a group of volunteers will regularly assess the on ground needs
in rural and urban areas of Jammu & Kashmir,
identifying people and activities that require
support. The platform also connects volunteers with the right NGOs looking for support,
and vice-versa.
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gory-fit at the stage I and then presented to a ‘Jury-panel’ comprising of CSR
experts, CSR-Heads and sector-specialists for the Stage II round. The awardwinners were invited for the ‘CSR
Impact Awards’ ceremony held recently
under the ‘India CSR Summit 2014’. The
Summit was held in association with
Indian Institute of Corporate Affairs,
UNICEF India and Fiinovation. The
other partners were CEE, CERE, UNDP,
NRMC and Samhita. The Chief Guest of
the Summit was Mr John A. Beed,
Mission Director of USAID India. This
Summit was the biggest CSR event of
2014 with participation of over 365
delegates and representation of over
235 organisations.
The list of CSR Impact Award 2014 is as
below:
1. Special Categories: Child reach India,
New Delhi for the project Endangered
Gender - Save the Girl Child
2. Grass-Root Project: Aga Khan Rural

Support Programme (India) for the
project Dangi Vikas
3. Environment: Participatory Learning
Action Network and Training- PLANT
Trust for the project Enhancement of
Fishery Resources by Fabrication and
Deployment of Artificial Reefs
4. CSR Innovation: SRF Foundation for
the project Mewat Rural Education
Program
5. Healthcare: ACC Limited, Lakheri
Cement Works for the project Public
Health and Nutrition Project
6. Project of the Year 2013-14: Biocon
Foundation for the project Early
Detection and Prevention of Oral Cancer
7. Livelihood: ITC Limited for the project ITC’s Economic Empowerment of
Women Through Promotion of MicroEnterprise
8. Education and Skills Development:
Maruti Suzuki India Limited for the
project
Education
and
Skill
Development

GVK EMRI signs MoU with NTRI Australia
In a significant step to strengthen trauma
care in India, GVK EMRI – the world’s largest integrated emergency services provider signed a Memorandum of
Understanding (MoU) with National
Trauma Research Institute, Australia. The
MoU was signed by Dr. GVK Reddy,
Founder Chairman and Managing Director
– GVK and Prof. Russel Gruen, Director –
NTRI; in the presence of the Hon’ble Prime
Minister of Australia, Mr. Tony Abbot. Dr.
G.V Ramana Rao, Head, EMLC & Research
was also present at the occasion. This
partnership further enhances an established world-class network of emergency
transport services managed by GVK EMRI.
The expertise of NTRI Australia brings an
unparalleled opportunity to develop
regional trauma systems that provide
injured people with life saving care at the
roadside, rapid transport and timely treatment of their injuries. GVK EMRI has pioneered the art of Information &
Communication Technology (ICT) in their
healthcare delivery system with committed research and investment. Supported by
the latest technology in distress communication and management, GVK EMRI revolutionised the emergency healthcare scenario in India. The organisation established an
Emergency Response System that coordinates every emergency through a single

toll free number 1-0-8. When called, this
service ensures prompt dispatch of fully
equipped ambulances along with a welltrained Emergency Medical Technician to
render quality pre-hospital care and transport of the patient to the appropriate
health care facility. The collaboration with
NTRI will further strengthen the efficacy of
the GVK EMRI service. This development of
trauma systems would ensure seamless
and effective care across the country with
the ability to address the needs of the community in terms of trauma care in case of
any individual trauma emergencies and
multi-casualty incidents.

Sugar Free launches nationwide
‘Donate Your Calorie’ campaign

Sugar Free, India’s no. 1 sugar-substitute
brand, launched ‘Donate Your Calories to
help nourish children’ campaign recently, in partnership with renowned NGO
Akshaya Patra Foundation to benefit and
improve the status of school-going children in the country through their midday meal programme. Bollywood
Superstar Akshay Kumar, celebrity
Master Chef Sanjeev Kapoor, Mr Ganesh
Nayak, ED and COO, Zydus Cadila and Mr
Elkana Ezekiel, MD, Zydus Wellness Ltd.
unveiled the campaign at a mega launch
event. Speaking at the launch, Mr Ganesh
Nayak, ED and COO, Zydus Cadila, said,
“The idea of this cause campaign
stemmed from the insight that while a
large proportion of India had excess calorie consumption leading to a state of
unhealthiness or weight gain, an even
larger proportion of India did not have a
nutritious meal every day. There was
thus a state of calorie imbalance. In partnership with Akshaya Patra, we designed
this campaign around Sugar Free to create a calorie balance by donating the
calories saved by Sugar Free consumers
to undernourished children, through the
mid-day meal programme which targets
school children.”

Volkswagen Pune Plant drives sustainability
commitment forward through ‘Think Blue’

Auto major Volkswagen’s Pune Plant in
Chakan continues to enhance environment-friendly and sustainable production through focused Think Blue Factory
initiatives. The firm is socially conscious
and is committed to carry out practices
to preserve and conserve environment.
Some of the results in the 1st half of
2014 are a token to its commitment
towards environment. While compared
to the corresponding period last year,
VW has registered 20.8% reduction in
specific waste generation, 5.2% reduction in specific water consumption, 2.5%
reduction in specific energy consumption and 0.6% reduction in specific CO2
emissions. Mahesh Kodumudi, President

and Managing Director, Volkswagen
India Private Limited, said, “We have
ambitious goals and by 2018 we want to
lower the environmental impact of our
production processes by 25%.
After being part of this programme for
two and half years now, the Volkswagen
India Pune Plant has already achieved
more than half the target in the key areas
of Energy Consumption, CO2 Emissions
and Waste Generation.” ‘Think Blue.
Factory.’ is an integral part of ‘Think
Blue’ initiative and focuses on environment friendly manufacturing of cars.
The objective of this programme is to
use resources more efficiently and to
reduce emissions.

Cargill strengthens commitment to the
prevention of land and plantation fires

Marking its commitment to supporting the
prevention of land and plantation fires in South
Sumatra in Indonesia, John Hartmann, Chief
Executive Officer of Cargill Tropical Palm Holdings,
signed a declaration along with others from the
plantation industry in South Sumatra. The signing
ceremony was held at the residence of Alex Noerdin,
Governor of South Sumatra, in Griya Agung,
Palembang. Representing the Governor was the
Secretary of the South Sumatra Government, Mukti
Sulaiman. Also present at the ceremony was Hudi
Haryono, Director of Plantation Protection at the
Ministry of Plantation and Agriculture in Indonesia, and representatives of palm oil companies,
plantation departments, and local authorities in South Sumatra. John Hartmann said, “Cargill
strongly supports the government of South Sumatra’s efforts to prevent and control land and
plantation fires in our local communities. Today’s declaration underscores our commitment, as a
foreign palm oil company in Indonesia, to maintaining our longstanding strict zero-burning policy
and to taking the lead in fighting the haze in the region.”
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Shelby M.C. Davis and Mahindra announce Major
UWC Scholarship Commitment
UWC International Patron, Shelby M.C. Davis
and Anand Mahindra, Governor of UWC
Mahindra College and Chairman of India’s
Mahindra Group, today announced that
together they will provide major new support
for the UWC movement. Jointly, they are committing a total of US$ 12.5 million scholarship
funding over the next five years. Shelby Davis
will contribute US$ 7.5 million, US$ 1.5 million
a year for the next five years. Of this total,
US$5 million will provide additional funding
for the Davis Scholarships, which already support more than 100 Americans to attend
UWC-USA in New Mexico and the 13 other

Coal India allocates Rs 235
crore for sanitation

It seems that Clean India Programme has
caught up pace with Coal India earmarking Rs 235 crore for providing sanitation
at schools and underprivileged homes
during the fiscal year 2014-15. “This is the
single largest project being undertaken
ever by CIL under sanitation projects.
Each of the eight CIL subsidiaries will
identify at least one backward village
under its command area in which projects
will be undertaken. Additionally, other
villages are being undertaken in which
projects would be initiated,” said R
Mohandas, director-human resource.
CIL’s decision comes after PM Modi’s
Independence Day speech to corporate
India for Clean India initiative. On one
hand the company is hiring 100 employees to overlook the projects, on the other
CIL anticipates to complete the target by
March 2015. “CIL will be engaging NGOs
for construction of toilets. These NGOs
will also undertake awareness campaigns
for better sanitation. Around one lakh
households are likely to benefit from this
initiative. Some around 6,000 toilet facilities will be built in schools,” said
Mohandas.

34 CSR TIMES

l

October 2014

UWC schools and colleges. The remaining US$
2.5 million will continue Mr Davis’ support for
the Davis International Scholarships, established a decade ago and operating in every
UWC college. The Mahindra Group will contribute Rs 300 million (approximately US$ 5
million), Rs 60 million a year for five years, in
support of need-based scholarships for students at UWC Mahindra College. These funds
will be transformational for UWC’s Indian
college and are expected to support 50 new
scholarships each year, 25 for Indian students
and another 25 for students selected by UWC
national committees in other countries.

GHE sets up the first DC solar grid installation in the Himalayas

Global Himalayan Expedition (GHE), one of the most successful efforts in India in the field
of Impact Tourism, after setting up the 3rd Pole Education Base (E-Base) during its
maiden expedition last year, went a step further this year by setting up three Solar
Microgrids at ‘Sumda Chenmo’, a 11th century ancient village nestled at 14000 ft in the
Zanskar valley. The GHE 2014 journey was represented by Impact Tourists from over 7
Nations around the world including India, Denmark, USA, UAE, Hong Kong, and Sri Lanka,
among others. With the set-up of first ever DC Solar Grid in Himalayas, GHE 2.0 team has
been able to: • Displace 1600 litres of Kerosene
(Approximately 4000 kgs of CO2 emissions) • Help
extend the work hours and productivity of the 100+
villagers by 4 hours/day, using electricity post dusk •
Create supplementary mode of income generation for
the villagers including the home stay options for the
tourist • Bring about Community development
and ownership

Govt comes up
with changes
in CSR spending
norms
After a long prevailing dilemma
over CSR spending, the government has again come up with
some changes in the norms
which govern the CSR spending
under the Companies Law. The
rules allow companies to build
CSR capacities for their own
employees through other bodies with a condition that such
expenditure should not exceed
than 5% of the total expenses
spent on social welfare activities in one fiscal year. The ministry clearly mentions that the
5% would include expenditure
on administrative overheads.

Rajbhasha fortnight: NTPC Sipat
facilitates differently abled girls
Recently at an event at Netrahin Kanya Vidyalay,
Bilaspur, NTPC Sipat gave some walking sticks
and study materials to the differently abled girl
students. The facilitation ceremony took place
under NTPC Sipat’s Corporate Social
Responsibility-Community Development activity.
The 15 day long Rajbhasha fortnight took place at
Sipat Super Thermal Power Station. The 1st to
15th September activity came to a close at

Sanskriti Club on 15th September. The company’s
Executive Director V B Fadnavis and President
Sangwari Mahila Samiti, Neeta Fadnavis registered their presence as Chief Guest and Guest of
Honor. While these differently abled students
presented some cultural items, messages from
Home Minister Rajnath Singh and CMD Arup Roy
Choudhary were read out infront of the gathering
during the valedictory ceremony.

IOB to construct toilets in 59 schools

With CSR Act, 2013 being effective from April 1, 2014, companies are gearing up to
put resources on track to do some good on grassroots level. Apart from the mandated effect, many companies are also pooling in resources and capital towards the
Clean India Drive after PM Narendra Modi’s appeal to the nation in his
Independence Day speech. Among many corporates and PSUs which have come
forward to support the PM’s initiative, Indian Overseas Bank has announced to
build toilets for girls in 59 schools pan India. The step by the bank is a part of its CSR
initiative which was decided upon during its board meeting recently.

Corporate Affairs Ministry to come up with
a list of credible NGOs

The Ministry of Corporate Affairs has taken
a step which will help eradicate the confusion prevailing in the minds of corporations,
foundations and PSUs when it comes to
partner with NGOs. In a move to ensure
credibility of the NGOs working in social sector, the ministry will soon come up with a list
of credible NGOs whom corporate can partner with for implementing their CSR initiatives. The move comes after several companies requested the government to rate NGOs
on the grounds of credibility. These credible
names will also be put on the website of Indian Institute of Corporate Affairs
(IICA). “We were receiving a lot of queries from corporates having a tough time
selecting NGOs. So, to facilitate the process, we are preparing a list of organisations working in different sectors that could be engaged by companies to implement their CSR programmes,” a government official said.
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Biodiversity conservation and SRI
Techniques – a hands and gloves story

L

ife at times takes an idea and
that idea later turns into life
itself. Such is the story of
Shivnath Singh, a resident of
Golavand village in Kondagon district of
Chhattisgarh. After having a short stint
with a couple of NGOs, an idea creeped
into the mind of this common mortal.
The story takes an inspiration from
a dialogue which took place between
Muneer Alavi of Rural Communes and
Shivnath at a public forum. As Muneer
was aware of the economic and geographic conditions of the area the discussion between the both resulted in
working in the area of agro biodiversity
conservation. This was it – the decisive
moment in Shivnath’s life. He took a
challenge to pay attention to a rather
unattended area where most would not
see any opportunity. The introductions
of high yielders was a critical aspect in
the area as the communities started
adopting these varieties, as the traditional crops cultivation and conservation was threatened largely towards

36 CSR TIMES

l

October 2014

extinction.
Having understood the criticality of
the matter, Shivnath shared the idea
with some of his acquaintances who
agreed to join forces to address the
concern. It was the beginning of a new
farmer movement which resulted in the
formation of Dharohar Samiti, an NGO
dedicated to promote agro bio-diversity
conservation and secure livelihood and
nutrition to farmers, on August 20, 1997
in Chhattisgarh. The samiti, a farmer organisation has been working in 40-50
villages of district Kondagaon for the
last 17 years and still going strong.
As an idea needs a direction, support
and hand-holding, various challenges
would lie ahead after the NGO’s formation. The need was some experts who
can provide them with some guidance
about seeds and can educate them on
everything about the area. At this stage,
a partnership emerged between Dharohar Samiti and the GEF/UNDP Small
Grants Program (SGP). Centre for Environment Education experts guided

Shivnath and encouraged his rather
community led approach to conserve
over 260 traditional rice varieties along
with other minor millets such as raagi,
kodo and kutki.
Joining hands with SGP project, Dharohar Samiti implemented the System
of Rice Intensification (SRI) technique
based on successful trials and studies.
SRI is an organic farming technique that
requires only about 1/10th seed and
less water compared to the traditional
method of farm flooding and larger
spacing between rows. Attention to soil
health balance helps in increasing the
yield. Shivnath and CEE joined hands to
construct opportunities for dialogue in
a context of commitment and concern
about conservation practices, which has
led to generate self-confidence, self-respect, self-esteem to community ownership for the local cultivation practices.
Several meetings with communities
created community consciousness on
the risks and opportunities in using SRI
techniques to traditional Rice Growing
Farming systems.
Experimenting low cost, easy-toadapt and manage technologies paid
off in the project. Creating a Gene Bank
and sharing of Genetic Material with
National Bureau for Plant Genetic Resources (NBPGR).
Today, Dharohar Samiti has demonstrated effective ways of agro-biodiversity conservation along with yield enhancement using organic methods that
are critical for the ecological integrity of
this agro-climatic tribal region of Bastar
in Chhattisgarh. It has created a demonstration facility by 69 farmers sowing
rice varieties every year on a 2.5 acre
farm in Golawand village. In addition, it
is also distributing the seeds to farmers,
promoting exchange of seeds and herbal plant protection methods culture
among farmers and sharing of information widely with tribal communities
through village level meetings and mid

day meals in the schools/anganwadis.

Project Activities and Outcome:
n SRI promotion – more than 500 farmers at district and block level in first
year; and 50 farmers outside district
trained in applying SRI technique for
rice cultivation.
n Scientific seed production with 35
farmers - 1/1.5 acre per farmer. The
seed production plots established in the
first year of the project to develop sufficient yield for next year and today it has
outreached to more than 2500 farmers.
n SRI demonstration with Madia (Raagi/finger millet) which has sizeable
potential locally as well as in urban
markets was also started and today 3
varieties are spread in more than 15 villages in the district.
n Training on Herbal plant protection
methods Medicines – As rice attracts
various pests, farmers were using lot
of pesticides. Locally based herbicides
which are tried in SGP project disseminated to farmers interested in SRI
through trainings. Total 300 farmers
trained to develop herbal medicines
from locally available plant resources.
Today this has spread to nearly 2500
households.
n Exposure - 20 farmer leaders from
nearly 15 villages exposed to organisations like Vrihi-West Bengal,
DDS-Andhra Pradesh, Lok PanchayatAhmednagar, Maharashtra and villages like Mendha Lekha, Maharashtra
to learn about seed conservation and
PBR development. Also then created a
community-led institution. More than
25 trainings, exchange and exposure
visits were undertaken in the project at
different stages.
n Characterisation and Nutritional assessment of 35 varieties, i.e. potential
and specific characteristics like aroma,
texture, storage keeping qualities, nutrition etc.
Scientific characterisation carried out
of all these varieties for establishing distinguished identity and further linking
those to markets.
n One seed bank is set up in Golawand
for propagation and promotion through
exchange and distribution of seeds.
More than 500 farmers in direct touch
from 20 villages on regular basis with
this seed bank.

n

255 indigenous rice varieties identified, labelled and stored for distribution and propagation in the region
with more than 550 farmer households
(HHs).
Regular dialogues with CEE, Agriculture
deptt. and other lead farmers, teams
have helped him broaden the vision in
SRI.
n Increase of 25% in farmers cultivating
the indigenous local rice varieties and

and market.
It has been an intense struggle for
the last 17 years and the project has
immensely benefitted myriads. The
SGP project has been an immense support to the farmers in the area and to
Dharohar Samiti with a grant of Rs.
1,520,000 and co-financed amount
of Rs. 6,57,672. The project (April
16, 2010 to October 15, 2013) has
brought smiles and prosperity to myr-

ragi varieties through SRI techniques in
villages.
n 500 farmers learned about the making of Handi bio-pesticide; Jeevamrut
bio-pesticide after trainings to develop
herbal medicines from locally available
plants.
n 4 new indigenous rice varieties identified and conserved. The data shared
with NBPGR.
n 10 Biodiversity Management Committees (BMCs) have been formed and
the preparation of People’s Biodiversity Registers (PBRs) is under process
in 10 villages. More emphasis is laid by
the NGO and the communities to select
those different varieties which have
better keeping qualities, biomass, taste,
not susceptible to pest attack and have
better nutrition, conservation and better price leading to increased incomes.
n Participated in the State/Zone level
Organic Farmers and Conservers
Meet to show case achievements, potential and linkages with government

iad villagers today. The key force behind Dharohar Samiti, Shivnath Singh
shares, “Today some of the farmers
have harvested yields for next 3 years.
The crop production has increased
upto to that extent. This was not the
scenario earlier. We could produce
limited quantity of crops which would
be sufficient only for 6 months (on an
average) for the families, and for rest
6 months the farmers would have to
look out for odd jobs.
The project has really transformed
the lives of these families.” Not only
this, he shares that the farmers here
today preserve 265 indigenous varieties of rice. The organic farming techniques are reducing use of chemical
fertilisers and are controlling persistent pollutants use. For dedicating
his life to this cause, Shivnath Singh
of Dharohar Samiti has been awarded
with the Plant Genome Savior Farmer’s Recognition in 2012. n
By Bachan Singh

October 2014

l

CSR TIMES 37

celebrity

Leonardo DiCaprio - the actor who
excels in environment activism

R

emember Jack Dawson, the
poor yet charming lad in his
early 20s who drew Rose DeWitt Bukater (Kate Winslet)
towards him with his odd yet normal
acts and both eventually went head
over heels for each other in Titanic.
The film fraternity and cinema lovers
both remember Leodardo DiCaprio for
his role in Titanic more than anything
else. Though until a few months ago he
again created a buzz with his spectacular acting skills in “The Wolf of the Wall
Street”, he is at present in news again.
But this time not for movies or his acting skills. This time the ace actor has
been in news for raising his voice for climate change. The Revolutionary Road
fame has been lately designated as UN
Messenger of Peace with a special focus
on climate change by UN SecretaryGeneral Ban Ki-moon.
Being a pro in environment and animal protection, the Oscar-nominated
actor instituted his foundation Leonardo DiCaprio Foundation in the year
1998. The mission was to establish a
strong humanistic bond between human beings and nature and protecting
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earth’s last wild places. The actor, who
is one of the rarest actors in Hollywood
film fraternity having such an immense
versatility in his roles, has spoken out
his heart on various ocassions about
biodiversity protection, ocean and forest conservation, and climate change.
Working through different verticals
like media projects, grants making and
public campaigning, he has been able to
generate funds for the preservation and
conservation of these areas. His speeches at public forums and engagements
with civil society, and partnerships with
other environment organisations have
resulted in some kind of effort and action towards the most pressing and
critical areas of society today. Some fine
examples are when in June this year
his foundation committed $7 million
for ocean conservation, $1 million to
protect elephants in May 2014 and the
foundation donated $3 million to WWF
to protect tigers in November last year.
With many commercially and critically successful flicks to his credit like
Body of Lies, Shutter Island, Inception,
The Great Gatsby et al, being one the
most credible voices on climate change,

fetch him the responsibility of UN Messenger
of Peace. The robust
and sturdy performer
has a golden heart
which
understands
the pressing issues of
the global warming,
environmental degradation and the slump
in ecological balance.
In his recent speech at
the UN Summit on Climate Change, the Hollywood star urged 120
global leaders not to
treat climate change as
fiction. He also shared
that this is a high time
to take action on climate change. While he
appeals others to take
some steps towards this concerning
area, he himself is extensively active to
do his bit. His foundation makes documentaries on climate change, and The
11th Hour is one of the prime examples.
In his movie, Boold Diomond, the Green
celeb has worked with 24 orphaned
children from the SOS Children’s Village
in Maputo, Mozambique.
One can easily see his passion for
nature and environment from the fact
that the 3 time Academy Award nominee actor uses electric and hybrid cars.
In his daily life too, he makes use of
nature-friendly and alternate products which ensure a safe and a secure
nature. Apart from this, he has even
installed solar panels on his home.
Leonardo DiCaprio Foundation also
provides clean drinking water to people in Tanzania, Mozambique, Sierra
Leone, and Darfur. The philanthropic
work he does, the humane efforts he
initiates/currently involved in shows
that no matter your professional keeps
you uber-pressed, if you have a longing
in your heart to do something, you can
make it happen. Kudos! n
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